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Welcome to DialogClassic Web(tm) 

Dialog level 05.11.05D 
Last logoff: 12jun06 07:10:12 
Logon file405 19jun06 09:36:47 
*** ANNOUNCEMENTS *** 

★ -A- * 

NEW FILES RELEASED 

★★★Trademarkscan - South Korea (File 655) 
***Regulatory Affairs Journals (File 183) 
***Index Chemicus (File 302) 
***Inspec {File 202) 

RESUMED UPDATING 

***File 141, Reader's Guide Abstracts 

★ + ★ 

RELOADS COMPLETED 

***File 516, D&B — Dun's Market Identifiers 
★★★File 523, D&B European Dun's Market Identifiers 
***File 531, American Business Directory 

MEDLINE has been reloaded with the 2006 MeSH (Files 154 & 155) 

The 2005 reload of the CLAIMS files (Files 340, 341, 942) 
is now available online. 

★ ★ ★ 

DATABASES REMOVED 
***File 196, FINDEX 

***File 468, Public Opinion Online (POLL) DIALOG HOMEBASE(S 

Information: 

1. Announcements (new files, reloads, etc.) 

2. Database, Rates, & Command Descriptions 

3. Help in Choosing Databases for Your Topic 

4. Customer Services (telephone assistance, training, seminars, etc.) 

5. Product Descriptions 

Connections : 

6. DIALOG (R) Document Delivery 

7. Data Star(R) 

(c) 2003 Dialog, a Thomson business. All rights reserved. 

/H = Help /L = Logoff /NOMENU - Command Mode 



Enter an option number to view information or to connect to an online 
service. Enter a BEGIN command plus a file number to search a database 
(e.g. , Bl for ERIC) . 



B 15, 9, 610, 810, 275, 476, 624, 621, 636, 613, 813, 16, 160, 634, 148, 20, 35, 583 
444, 5, 73, 155, 34, 434, 455, 129, 130, 74, 42, 625, 637, 169 
19jun06 09:42:36 User264656 Session D50.1 
$0.00 0.328 DialUnits FileHomeBase 
$0.00 Estimated cost FileHomeBase 
$1.60 INTERNET 

$1.60 Estimated cost this search 

$1.60 Estimated total session cost 0.328 DialUnits 



SYSTEM: OS - DIALOG OneSearch 

File 15:ABI/Inform(R) 1971-2006/ Jun 17 
(c) 2006 ProQuest Inf o&Learning 
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File 9:Business & Inciustry(R) Jul/1994-2006/ Jun 16 

(c) 2006 The Gale Group 
File 610:Business Wire 1999-2006/ Jun 19 

(c) 2006 Business Wire. 
*File 610: File 610 now contains data from 3/99 forward. 
Archive data (1986-2/99) is available in File 810. 
File 810:Business Wire 1986-1999/Feb 28 

(c) 1999 Business Wire 
File 275: Gale Group Computer DB(TM) 1983-2006/ Jun 16 

(c) 2006 The Gale Group 
File 476: Financial Times Fulltext 1982-2006/ Jun 20 

(c) 2006 Financial Times Ltd 
File 624 : McGraw-Hill Publications 1985-2006/ Jun 19 

(c) 2006 McGraw-Hill Co. Inc 
*File 624: Homeland Security & Defense and 9 Piatt energy journals added 
Please see HELP NEWS624 for more 

File 621:Gale Group New Prod.Annou, (R) 1985-2006/ Jun 19 

(c) 2006 The Gale Group 
File 636:Gale Group Newsletter DB(TM) 1987-2006/ Jun 16 

(c) 2006 The Gale Group 
File 613:PR Newswire 1999-2006/ Jun 19 

(c) 2006 PR Newswire Association Inc 
*File 613: File 613 now contains data from 5/99 forward. 
Archive data (1987-4/99) is available in File 813. 
File 813: PR Newswire 1987-1999/Apr 30 

(c) 1999 PR Newswire Association Inc 
File 16:Gale Group PROMT (R) 1990-2006/ Jun 16 

(c) 2006 The Gale Group 
File 160:Gale Group PROMT (R) 1972-1989 

(c) 1999 The Gale Group 
File 634:San Jose Mercury Jun 1985-2006/ Jun 17 

(c) 2006 San Jose Mercury News 
File 148:Gale Group Trade & Industry DB 1976-2006/ Jun 19 

(c)2006 The Gale Group 
File 20: Dialog Global Reporter 1997-2006/ Jun 19 

(c) 2006 Dialog 
File 35 :Dissertation Abs Online 18 61-2006/May 

(c) 2006 ProQuest Inf o&Learning 
File 583:Gale Group Globalbase (TM) 1986-2002/Dec 13 

(c) 2002 The Gale Group 
*File 583: This file is no longer updating as of 12-13-2002. 
File 65: Inside Conferences 1993-2006/Jun 19 

(c) 2006 BLDSC all rts. reserv. 
File 2:INSPEC 18 98-2006/ Jun W2 

(c) 2006 Institution of Electrical Engineers 
File 474:New York Times Abs 1 969-2006/ Jun 18 

(c) 2006 The New York Times 
File 475: Wall Street Journal Abs 1973-2006/ Jun 16 

(c) 2006 The New York Times 
File 99: Wilson Appl . Sci & Tech Abs 1983-2006/May 

(c) 2006 The HW Wilson Co. 
File 256:TecInfoSource 82-2006/Jul 

(c) 2006 Info. Sources Inc 
File 348: EUROPEAN PATENTS 1978-2006/ 200624 

(c) 2006 European Patent Office 
*File 348: For important information about IPCR/8 and forthcoming 
changes to the IC= index, see HELP NEWSIPCR. 

File 349:PCT FULLTEXT 1979-2006/UB=20060615, UT=20060608 

(c) 2006 WIPO/Univentio 
*File 349: For important information about IPCR/8 and forthcoming 
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changes to the IC= index, see HELP NEWSIPCR. 

File 347:JAPIO Dec 197 6-2005/Dec (Updated 060404) 

(c) 2006 JPO & JAPIO 
File 149:TGG Health&Wellness DB{Siyi) 1976-2006/ Jun Wl 

(c) 2006 The Gale Group 
File 444:New England Journal of Med. 1985-2006/ Jun Wl 

(c) 2006 Mass. Med. Soc. 
File 5:Biosis Previews (R) 1969-2006/ Jun W2 

(c) 2006 The Thomson Corporation 
File 73:EMBASE 1974-2006/ Jun 19 

(c) 2006 Elsevier Science B.V. 
File 155:MEDLINE{R) 1951-2006/ Jun 19 

(c) format only 2006 Dialog 
*File 155: Please see HELP NEWS 154 
for information about recent updates added to MEDLINE. 
File 34 :SciSearch(R) Cited Ref Sci 1990-2006/ Jun W2 

(c) 2006 Inst for Sci Info 
File 434 :SciSearch(R) Cited Ref Sci 1974-1989/Dec 

(c) 1998 Inst for Sci Info 
File 455: Drug News & Perspectives 1 992-2005/Aug 

(c) 2005 Prous Science 
*File 455: This file is closed. Please see HELP NEWS 455 
for more information. 

File 129:PHIND(Archival) 1980-2006/ Jun W2 

(c) 2006 Informa UK Ltd 
File 130:PHIND(Daily & Current) 2006/Jun 16 

(c) 2006 Informa UK Ltd 
*File 130: The Healthcare Lobbyist newsletter has been added to the 
file. Please see HELP NEWS 130 for details. 
File 74:Int.Pharm.Abs 1970-2006/May Bl 

(c) 2006 The Thomson Corporation 
File 42 : Pharmaceuticl News Idx 1 974-2006/May W3 

(c)2006 ProQuest Inf o&Learning 
File 625: American Banker Publications 1981-2006/ Jun 19 

(c) 2006 American Banker 
File 637: Journal of Commerce 1986-2006/ Jun 12 

(c) 2006 Commonwealth Bus. Media 
File 169: Insurance Periodicals 1984-1999/Nov 15 

(c) 1999 NILS Publishing Co. 
*File 169: This file is closed (no longer updating). 

Set Items Description 



7 



S DISABILITY (W) INSURANCE 

479966 DISABILITY 
6443835 INSURANCE 
SI 36824 DISABILITY (W) INSURANCE 



S SI AND TRUST 

36824 SI 

3252836 TRUST 

S2 3823 SI AND TRUST 



S S2 AND PREMIUM 

3823 S2 
1845613 PREMIUM 
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Serial No: 0?f^^8, qf d Date Returned to SPE: 

Art Unit: J Date Reviewed: 



SPE Reviewer 
Initials Comment 
If Agree 



1 . Reasons for Allowance: 

Clear statement of Reasons for Allowance 

Indicate how claims distinguish over the closest prior art 

Claim groups of differing scope having a separate RFA 

Comments: 




2- Search Areas and Tools: 
US Classified Search 

US Patents Text Search - EASTAVEST and/or STN USPATFULL ^ | 
Foreign Patent Documents - WEST/Derwent WPI and^r Epoque U ^ 
NPL Search - PTO NPL, Dialog, STN, etc. i 
Internet Sites - (optional) 
Conmients: 



3. Search Query: 

Text Search - Strategy to search concepts/key words 
Separate strategies for each search area (US, Foreign, NPL) 
Recordation of Search in file wrapper with annotation 

Comments: 



4. Reference Citations: 

Best art in each category (US, Foreign, NPL) listed on 892 or 1449 ^^^^ 
Clear indication of why the reference was cited ^ c/^^ f V 

Comments: f 



5. Other Problems: 

Sensitive Application Warning system issues 

Broad claims 
Comments: 




Flease Complete and Return This Sheet To The QAS Box After Disposition 

Must be within 2 weeks of receiving QAS conmients 

Disposition Date: 

Disposition: Reopened 
(circle one) i Sent to Pubs 

Other Explain:^ 
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S3 914 52 AND PREMIUM 



S S3 AND RETIREMENT 
914 S3 
1275797 RETIREMENT 
S4 517 S3 AND RETIREMENT 

9 



Set 


Items 


Description 


SI 


36824 


DISABILITY (W) INSURANCE 


S2 


3823 


SI AND TRUST 


S3 


914 


S2 AND PREMIUM 


S4 

9 


517 


S3 AND RETIREMENT 



S S3 AND (MATCHING OR MATCHING) 
914 S3 
887001 MATCHING 
887001 MATCHING 

55 127 S3 AND (MATCHING OR MATCHING) 

9 

S S5 AND COMPUTER 

127 S5 
12484457 COMPUTER 

56 27 S5 AND COMPUTER 

9 

S S6 AND EMPLOYEE 

27 S6 
2296475 EMPLOYEE 

57 25 S6 AND EMPLOYEE 

9 



S S7 AND IRS 

25 S7 




228295 IRS 

7 S7 AND IRS 




TYPE bb/FRk.L/1--^ 

»>"FREE" is not a valid format name in file(s): 347-349 

8/8/1 (Item 1 from file: 15) 

DIALOG(R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 

02412083 156074851 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 
Executive benefits in a pay-f or-perf ormance environment WORD COUNT: 
6844 LENGTH: 9 Pages 
Sep 2002 

GEOGRAPHIC NAMES: United States; US 

DESCRIPTORS: Executives; Pay for performance; Deferred compensation 
CLASSIFICATION CODES: 9190 (CN=United States) ; 2130 (CN=Executives ) ; 6400 
(CN=Employee benefits & compensation) 



http://www.dialogclassic.com/264656RB.HTML? 



6/19/06 



DialogClassic Web(tm) 



Page 5 of 198 



PRINT MEDIA ID: 15476 



8/8/2 (Item 2 from file: 15) 

DIALOG (R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 

00848760 94-98152 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 

Section I: Social insurance programs WORD COUNT: 25595 LENGTH: 35 

Pages 
Winter 1993 
GEOGRAPHIC NAMES: US 

DESCRIPTORS: Statistical data; Social policy; History; Social security; 
Financing; Workers compensation; Disability insurance; Federal 
legislation 

CLASSIFICATION CODES: 9140 (CN=Statistical data); 9190 (CN=United States); 
1200 (CN=Social policy) ; 6400 (CN=Employee benefits & compensation) ; 
4 320 (CN=Legislation) 



8/8/3 (Item 1 from file: 613) 

DIALOG(R) File 613: (c) 2006 PR Newswire Association Inc. All rts. reserv. 

0001579016 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

Friday, April 15, 2005 T22:03:00Z 
WORD COUNT: 29,668 

COMPANY NAMES: WACHOVIA CORP; COPPERWELD CORP; THOMAS AND BETTS CORP; PNC 
FINANCIAL SERVICES GROUP INC; ANIXTER INTERNATIONAL INC; COMEX; DEUTSCHE 
BANK AG; SEALED AIR CORP; CONGRESS FINANCIAL CORP; COMMSCOPE INC; SEC 
SOCIETE EUROPEENNE DE COMMUNICATION; DELOITTE TOUCHE TOHMATSU; DELOITTE 
AND TOUCHE CORPORATE FIN LLC; ARTHUR ANDERSEN WORLDWIDE ORGANIZATION; 
COLEMAN CABLE SYSTEMS INC; MOTOROLA INC 
INDUSTRY NAMES: MILITARY; AEROSPACE; SMALL BUSINESSES 
EVENT NAMES: PERSONNEL MANAGEMENT; SMALL BUSINESSES; MERGERS AND 

ACQUISITIONS; MANAGEMENT PROCEDURES; ECONOMIC DEVELOPMENT; CORPORATE 
GROUPS AND OWNERSHIP 



8/8/4 (Item 1 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

06808920 SUPPLIER NUMBER: 14978158 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States, 1993. 
Winter, 1993 

WORD COUNT: 66606 LINE COUNT: 054 4 4 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 
Government and Law 

DESCRIPTORS: Aid to Families with Dependent Children — Reports; Special 
Supplemental Food Program for Women, Infants, and; Social security — 1993; 
Disability insurance — Reports; Medicare — Reports; Medicaid — Reports; Food 
stamp program — Reports; National school lunch program — Reports; 
Supplemental security income program — Reports; Welfare recipients — 
Reports; Public housing — Reports; Earned income tax credit — Reports; 
Supplemental unemployment benefits — Reports 

GEOGRAPHIC CODES: NNUS; ZSTA 
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SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 
STATUTE NAME: Social Security Act 



8/8/5 (Item 2 from file: 148) 

DIALOG(R)File 148:(c)2006 The Gale Group. All rts. reserv. 

04500908 SUPPLIER NUMBER: 08049130 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Third annual 1990 directory of human resources services, products and 
suppliers . (directory) 

Jan, 1990 

WORD COUNT: 105313 LINE COUNT: 10071 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources 

DESCRIPTORS: Personnel (Periodical) — Directories; Personnel management — 

Directories 
FILE SEGMENT: MC File 75 



8/8/6 (Item 3 from file: 148) 

DIALOG(R) File 148:{c)2006 The Gale Group. All rts. reserv. 

01891656 SUPPLIER NUMBER: 02962173 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

The changing face of life insurance and how it will affect you and your 
business . (advertising supplement) 

Oct 10, 1983 

WORD COUNT: 4 918 LINE COUNT: 00395 

COMPANY NAMES: Prudent ial-Bache Securities Inc. — Services; Allstate 

Insurance Co. — Services; American Express Co. — Services 
INDUSTRY CODES/NAMES: BUS Business, General 

DESCRIPTORS: Financial services industry — Services; Employee fringe 
benefits — Economic aspects; Health insurance — Economic aspects; Life 
insurance — Economic aspects; Pensions--Economic aspects 



SIC 


CODES: 


6000 DEPOSITORY INSTITUTIONS 


FILE 


SEGMENT 


: MI File 47 


Set 


Items 


Description 


SI 


36824 


DISABILITY (W) INSURANCE 


S2 


3823 


SI AND TRUST 


S3 


914 


S2 AND PREMIUM 


S4 


517 


S3 AND RETIREMENT 


S5 


127 


S3 AND (MATCHING OR MATCHING) 


S6 


27 


S5 AND COMPUTER 


S7 


25 


S6 AND EMPLOYEE 


S8 
9 


7 


S7 AND IRS 



S 5 AND "PRE-DISABILITY" 
36986759 5 

0 PRE-DISABILITY 
S9 0 5 AND "PRE-DISABILITY 

? 

S S5 AND "PRE-DISABILITY" 
127 S5 

0 PRE-DISABILITY 
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510 0 S5 AND "PRE-DISABILITY" 

Set Items Description 

51 36824 DISABILITY (W) INSURANCE 

52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 

56 27 S5 AND COMPUTER 

57 25 S6 AND EMPLOYEE 
SB 7 S7 AND IRS 

S9 0 5 AND "PRE-DISABILITY" 

SIO 0 S5 AND "PRE-DISABILITY" 
7 

Ref Items Index-term 

El 1 PRE-DIRICHLET FORMS 

E2 1 PRE-DIRICHLET OPERATOR 

E3 0 *PRE-DISABILITY" 

E4 1 PRE-DISASTER 

E5 1 PRE-DISASTER KNOWLEDGE 

E6 1 PRE-DISASTER NEGATIVE LIFE EVENTS 

E7 1 PRE-DISASTER PLANNING 

E8 1 PRE-DISC ENCOUNTER 

E9 1 PRE-DISC PROCESSING 

ElO 67 PRE-DISCHARGE 

Ell 1 PRE-DISCHARGE ADMINISTRATION 

E12 1 PRE-DISCHARGE APNEA 

Enter P or PAGE for more 

7 

Set Items Description 

51 36824 DISABILITY (W) INSURANCE 

52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 

56 27 S5 AND COMPUTER 

57 25 S6 AND EMPLOYEE 
SB 7 S7 AND IRS 

S9 0 5 AND "PRE-DISABILITY" 

SIO 0 S5 AND "PRE-DISABILITY" 
7 

S "PRE-DISABILITY" 

511 0 "PRE-DISABILITY" 

7 

Set Items Description 

51 36824 DISABILITY (W) INSURANCE 

52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 
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56 27 S5 AND COMPUTER 

57 25 S 6 AND EMPLOYEE 

58 7 S7 AND IRS 

59 0 5 AND "PRE-DISABILITY" 

510 0 S5 AND "PRE-DISABILITY" 

511 0 "PRE-DISABILITY" 
9 



S S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 
914 S3 
12484457 COMPUTER 
735656 CALCULATE 
1250884 CALCULAT ION 
S12 33 S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 



S S12 AND ASSET 




TYPE S13/FREE/1-23 

»>"FREE" is not a valid format name in file(s): 347-349 



13/8/1 (Item 1 from file: 15) 

DIALOG (R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 

02637248 389043061 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 
Take Control WORD COUNT: 4 713 
Sep 2003 

GEOGRAPHIC NAMES: United States; US 



DESCRIPTORS: Personal finance; Consumer credit; Investments; Insurance 

coverage; Guidelines; Retirement planning 
CLASSIFICATION CODES: 9190 (CN=United States); 3400 (CN=Investment analysis 

& personal finance); 9150 {CN=Guidelines ) 
PRINT MEDIA ID: 28518 



13/8/2 (Item 2 from file: 15) 

DIALOG{R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 

01722467 03-73457 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 

Market-based administrative enforcement WORD COUNT: 36716 LENGTH: 72 

Pages 
Summer 1998 
GEOGRAPHIC NAMES: US 

DESCRIPTORS: Regulatory agencies; Scarcity; Judicial process; Incentives; 

Securities trading; Regulation; Enforcement 
CLASSIFICATION CODES: 9190 (CN-United States ) ; 4310 (CN=Regulation) ; 3400 

(CN=Investment analysis); 9550 (CN=Public sector) 



13/8/3 (Item 3 from file: 15) 

DIALOG{R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 
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01597333 02-48322 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 
Common objections to a market-based Social Security system: A response 

WORD COUNT: 7598 LENGTH: 32 Pages 
Spring 1998 
GEOGRAPHIC NAMES: US 

DESCRIPTORS: Social security; Reforms; Studies; Privatization; Problems; 
Capital markets 

CLASSIFICATION CODES: 9190 (CN=United States) ; 9130 

(CN=Experimental/Theoretical) ; 1200 {CN=Social policy); 1120 
(CN=Economic policy & planning); 3400 (CN=Investment analysis) 



13/8/4 (Item 1 from file: 610) 

DIALOG(R) File 610: (c) 2006 Business Wire. All rts. reserv. 

0001417615 I3209A2308EC311DAA14CF2348BC9EE16 (USE FORMAT 7 FOR FULLTEXT) 
Ameriprise Financial Reports Fourth Quarter and Full Year 2005 Results; 
Fourth Quarter Income before Discontinued Operations Per Diluted Share Was 
$0.44; Adjusted Earnings Per Diluted Share for the Quarter Were $0.77 

Thursday, January 26, 2006 T22:28:00Z 
WORD COUNT: 6,816 

COMPANY NAMES: AMERIPRISE FINANCIAL INC; AMERICAN EXPRESS CO; COSTCO 
WHOLESALE CORP 

GEOGRAPHIC NAMES: NORTH AMERICA; CALIFORNIA; AMERICAS; USA 
INDUSTRY NAMES: COMPUTER SOFTWARE; INVESTMENT; STOCKBROKERS; FINANCIAL 
SERVICES; AUTOMOBILE INSURANCE; LIFE INSURANCE; COMPUTERS; INSURANCE; 
ENGINEERING; SCIENCE; BUSINESS THEORY; PROPERTY; SOCIAL ISSUES; MARKETING 
; GLOBAL MARKETING; DISABLED ISSUES; SOCIO ECONOMIC GROUPS; BUSINESS 
FAILURES; MARKET SHARES; MINORITY AND ETHNIC GROUPS; TARGET MARKETS; 
INVESTMENT BANKS; AFFLUENT MARKET 
EVENT NAMES: INVESTMENT; PRODUCT APPLICATIONS; CORPORATE PERFORMANCE; 

CORPORATE FINANCIAL DATA; SOCIAL ISSUES; MANAGEMENT PROCEDURES; BUSINESS 
FAILURES; MARKET SHARES; MINORITY AND ETHNIC GROUPS; CORPORATE GROUPS AND 
OWNERSHIP 



13/8/5 (Item 1 from file: 613) 

DIALOG(R) File 613: (c) 2006 PR Newswire Association Inc. All rts. reserv. 

0001579016 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

Friday, April 15, 2005 T22:03:00Z 
WORD COUNT: 29, 668 

COMPANY NAMES: WACHOVIA CORP; COPPERWELD CORP; THOMAS AND BETTS CORP; PNC 
FINANCIAL SERVICES GROUP INC; ANIXTER INTERNATIONAL INC; COMEX; DEUTSCHE 
BANK AG; SEALED AIR CORP; CONGRESS FINANCIAL CORP; COMMSCOPE INC; SEC 
SOCIETE EUROPEENNE DE COMMUNICATION; DELOITTE TOUCHE TOHMATSU; DELOITTE 
AND TOUCHE CORPORATE FIN LLC; ARTHUR ANDERSEN WORLDWIDE ORGANIZATION; 
COLEMAN CABLE SYSTEMS INC; MOTOROLA INC 
INDUSTRY NAMES: MILITARY; AEROSPACE; SMALL BUSINESSES 
EVENT NAMES: PERSONNEL MANAGEMENT; SMALL BUSINESSES; MERGERS AND 

ACQUISITIONS; MANAGEMENT PROCEDURES; ECONOMIC DEVELOPMENT; CORPORATE 
GROUPS AND OWNERSHIP 



13/8/6 (Item 2 from file: 613) 
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DIALOG(R) File 613: (c) 2006 PR Newswire Association Inc. All rts. reserv. 

0001579014 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

Friday, April 15, 2005 T22:03:00Z 
WORD COUNT: 21, 929 

COMPANY NAMES: WACHOVIA CORP; THOMAS AND BETTS CORP; PNC FINANCIAL 

SERVICES GROUP INC; ANIXTER INTERNATIONAL INC; COMEX; DEUTSCHE BANK AG; 
SEALED AIR CORP; CONGRESS FINANCIAL CORP; COMMSCOPE INC; SEC SOCIETE 
EUROPEENNE DE COMMUNICATION; DELOITTE TOUCHE TOHMATSU; DELOITTE AND 
TOUCHE CORPORATE FIN LLC; COLEMAN CABLE SYSTEMS INC; ARTHUR ANDERSEN 
WORLDWIDE ORGANIZATION; MOTOROLA INC 

INDUSTRY NAMES: COMPUTERS; BUILDING; COMPUTER SOFTWARE; MILITARY; 
AEROSPACE; PERSONNEL MANAGEMENT; WAGES; MERGERS AND ACQUISITIONS; 
ECONOMIC INDICATORS; INTERNATIONAL ECONOMIC RELATIONS; ECONOMIC 
DEVELOPMENT 

EVENT NAMES: PERSONNEL MANAGEMENT; MANAGEMENT PROCEDURES; MERGERS AND 
ACQUISITIONS; ECONOMIC DEVELOPMENT; CORPORATE GROUPS AND OWNERSHIP 



13/8/7 (Item 1 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

0018510239 SUPPLIER NUMBER: 132533999 (USE FORMAT 7 OR 9 FOR FULL 

TEXT) 

I. General assessment of the macroeconomic situation. 

June, 2004 

WORD COUNT: 14749 LINE COUNT: 01696 

INDUSTRY CODES/NAMES: BUSN Business; INTL Business, international; 
ECON Economics 

DESCRIPTORS: Economic conditions — Forecasts and trends; Global economy — 
Evaluation 

GEOGRAPHIC CODES/NAMES: lUSA United States; 4E Europe; 9CHIN China 
EVENT CODES/NAMES: 010 Forecasts, trends, outlooks 
FILE SEGMENT: TI File 148 



13/8/8 (Item 2 from file: 148) 

DIALOG(R) File 148:{c)2006 The Gale Group. All rts. reserv. 

0017537460 SUPPLIER NUMBER: 116141461 (USE FORMAT 7 OR 9 FOR FULL 

TEXT) 

Assessment and recommendations. 

Dec, 2003 

WORD COUNT: 66614 LINE COUNT: 06872 ' 
COMPANY NAMES: Swiss National Bank; Credit Suisse 

INDUSTRY CODES/NAMES: BUSN Business; INTL Business, international; 
ECON Economics 

DESCRIPTORS: European Union; Banking industry — Forecasts and trends; 

Gross domestic product — Growth; Gross domestic product — Forecasts and 

trends; Law reform 
GEOGRAPHIC CODES/NAMES: 4EXSI Switzerland 
EVENT CODES/NAMES: 010 Forecasts, trends, outlooks 
SIC CODES: 6020 Commercial Banks 

FILE SEGMENT: TI File 14 8 ^ 

1 
1 
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13/8/9 (Item 3 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

1667534 9 SUPPLIER NUMBER: 111404518 (USE FORMAT 7 OR 9 FOR FULL TEXT 

) 

Assessment: and recommendations. (Canada's economic condition) 

Sept, 2003 

WORD COUNT: 76951 LINE COUNT: 08907 

INDUSTRY CODES/NAMES: BUSN Any type of business; INTL Business, 
International 

DESCRIPTORS: Economic policy; Canada — Economic aspects; Canada — Economic 
policy 

GEOGRAPHIC CODES/NAMES: ICANA Canada 
PRODUCT/INDUSTRY NAMES: 9108000 (Economic Programs) 
EVENT CODES/NAMES: 900 Government expenditures 
NAICS CODES: 92 61 Administration of Economic Programs 
FILE SEGMENT: TI File 14 8 



13/8/10 (Item 4 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

11720877 SUPPLIER NUMBER: 58459734 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social Security reform in the United States . 
Dec, 1999 

WORD COUNT: 12486 LINE COUNT: 01010 

INDUSTRY CODES/NAMES: BANK Banking, Finance and Accounting; BUSN Any 

type of business 
DESCRIPTORS: Social security — Finance; Law reform — Evaluation 
GEOGRAPHIC CODES/NAMES: lUSA United States 
PRODUCT/INDUSTRY NAMES: 9105310 (Social Security) 

NAICS CODES: 92313 Administration of Human Resource Programs (except 

Education, Public Health, and Veterans* Affairs Programs) 
FILE SEGMENT: LRI File 150 



13/8/11 (Item 5 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

09971426 SUPPLIER NUMBER: 20113629 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Picking the best. (Accounting Today 1998 Top 100 Software Products) (includes 
related article on non-Top 100 accoxinting software packages and a 
directory to software vendors) 

Dec 15, 1997 

WORD COUNT: 16358 LINE COUNT: 014 60 
SPECIAL FEATURES: photograph; illustration 

INDUSTRY CODES/NAMES: BANK Banking, Finance and Accounting; BUSN Any 
type of business 

DESCRIPTORS: Computer software industry — Directories; Accounting — 
Computer programs; Tax accounting — Computer programs; Financial software 
— Evaluation 

PRODUCT/INDUSTRY NAMES: 7372462 (CPA Software) ; 7372411 (General 
Accounting & Financial Software); 8930000 (Accounting & Auditing 
Services) 

SIC CODES: 7372 Prepackaged software; 8721 Accounting, auditing, & 

bookkeeping 
FILE SEGMENT: TI File 14 8 



http://www.dialogclassic.com/264656RB.HTML? 



6/19/06 



DialogClassic Web(tm) 



Page 12 of 198 



13/8/12 (Item 6 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

06808920 SUPPLIER NUMBER: 14978158 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States, 1993. 

Winter, 1993 

WORD COUNT: 66606 LINE COUNT: 054 4 4 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 
Government and Law 

DESCRIPTORS: Aid to Families with Dependent Children — Reports; Special 
Supplemental Food Program for Women, Infants, and; Social security — 1993; 
Disability insurance — Reports; Medicare — Reports; Medicaid — Reports; Food 
stamp program — Reports; National school lunch program — Reports; 
Supplemental security income program--Reports; Welfare recipients-- 
Reports; Public housing — Reports; Earned income tax credit — Reports; 
Supplemental unemployment benefits — Reports 

GEOGRAPHIC CODES: NNUS; ZSTA 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 
STATUTE NAME: Social Security Act 



13/8/13 (Item 7 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

04500908 SUPPLIER NUMBER: 0804 9130 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Third annual 1990 directory of hiiman resources services, products and 
suppliers, (directory) 

Jan, 1990 

WORD COUNT: 105313 LINE COUNT: 10071 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources 

DESCRIPTORS: Personnel (Periodical) — Directories; Personnel management — 

Directories 
FILE SEGMENT: MC File 75 



13/8/14 (Item 8 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

04163172 SUPPLIER NUMBER: 07600054 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States. 

July, 1989 

WORD COUNT: 52322 LINE COUNT: 04268 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 
Government and Law 

DESCRIPTORS: Medicare — Reports; Income maintenance programs — Reports; 
Public welfare — Reports; Unemployment insurance — Reports; Social security 
— Reports; Workers' compensation — Reports; Old age pensions — Reports; 
United States — Social policy 

GEOGRAPHIC CODES: NNUS 

SIC CODES: 9441 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 
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13/8/15 (Item 9 from file: 148) 

DIALOG(R)File 148:(c)2006 The Gale Group. All rts. reserv. 

03926116 SUPPLIER NUMBER: 07267188 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security related legislation in 1988. 
April, 1989 

WORD COUNT: 4025 LINE COUNT: 00329 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: United States. Social Security Administration. Office of 

Legislation and Congressional Affairs — Reports; Social security — Laws, 

regulations, etc. 
GEOGRAPHIC CODES: NNUS 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 

STATUTE NAME: Technical and Miscellaneous Revenue Act of 1988; Medicare 
Catastrophic Coverage Act of 1988 



13/8/16 (Item 10 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

03900038 SUPPLIER NUMBER: 06967948 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Second Annual Directory of Human Resources Services, Products and 
Suppliers, January 1989. (directory) 

Jan, 1989 

WORD COUNT: 155534 LINE COUNT: 14711 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources 

DESCRIPTORS: Personnel (Periodical) — Advertising; Personnel management — 

Marketing 
FILE SEGMENT: MC File 75 



13/8/17 (Item 11 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

03134414 SUPPLIER NUMBER: 04988251 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social Security programs in the United States, 1987. 

April, 1987 

WORD COUNT: 4 6724 LINE COUNT: 03778 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: United States. Social Security Administration--Reports 
GEOGRAPHIC CODES: NNUS 
FILE SEGMENT: LRI File 150 



13/8/18 (Item 12 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

02863868 SUPPLIER NUMBER: 04086375 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States. 
Jan, 1986 

WORD COUNT: 41675 LINE COUNT: 03358 
SPECIAL FEATURES: illustration; table 
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INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: Social security — Analysis 
GEOGRAPHIC CODES: NNDS 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 



13/8/19 (Item 13 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

01891656 SUPPLIER NUMBER: 02962173 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

The changing face of life insurance and how it will affect you and your 
business, (advertising supplement) 

Oct 10, 1983 

WORD COUNT: 4 918 LINE COUNT: 00395 

COMPANY NAMES: Prudent ial-Bache Securities Inc. — Services; Allstate 

Insurance Co. — Services; American Express Co. — Services 
INDUSTRY CODES/NAMES: BUS Business, General 

DESCRIPTORS: Financial services industry — Services; Employee fringe 
benefits — Economic aspects; Health insurance — Economic aspects; Life 
insurance — Economic aspects; Pensions — Economic aspects 

SIC CODES: 6000 DEPOSITORY INSTITUTIONS 

FILE SEGMENT: MI File 4 7 



Set Items Description 

51 36824 DISABILITY (W) INSURANCE 

52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 

56 27 S5 AND COMPUTER 

57 25 S6 AND EMPLOYEE 
SB 7 S7 AND IRS 

S9 0 5 AND "PRE-DISABILITY" 

510 0 S5 AND "PRE-DISABILITY" 

511 0 "PRE-DISABILITY" 

512 33 S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 

513 23 S12 AND ASSET 

9 



S S5 AND S12 

127 S5 
33 S12 
S14 13 S5 AND S12 

■p 

TYPE S14/FREE/1-13 

»>"FREE" is not a valid format name in file(s): 347-349 

14/8/1 (Item 1 from file: 15) 

DIALOG(R) File 15: (c) 2006 ProQuest Inf o&Learning . All rts. reserv. 

03057840 1017648241 

**USE FORMAT 7 OR 9 FOR FULL TEXT** 
State labor legislation enacted in 2005 WORD COUNT: 29568 LENGTH: 27 
Pages 
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Jan 2006 

GEOGRAPHIC NAMES: United States--US 

DESCRIPTORS: Labor law; Year in review; State laws 

CLASSIFICATION CODES: 6300 {CN=Labor relations); 9190 (CN=United States); 

4320 (CN=Legislation) 
PRINT MEDIA ID: 28847 



14/8/2 (Item 1 from file: 613) 

DIALOG (R) File 613: (c) 2006 PR Newswire Association Inc. All rts. reserv. 

0001579016 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

Friday, April 15, 2005 T22:03:00Z 
WORD COUNT: 29, 668 

COMPANY NAMES: WACHOVIA CORP; COPPERWELD CORP; THOMAS AND BETTS CORP; PNC 
FINANCIAL SERVICES GROUP INC; ANIXTER INTERNATIONAL INC; COMEX; DEUTSCHE 
BANK AG; SEALED AIR CORP; CONGRESS FINANCIAL CORP; COMMSCOPE INC; SEC 
SOCIETE EUROPEENNE DE COMMUNICATION; DELOITTE TOUCHE TOHMATSU; DELOITTE 
AND TOUCHE CORPORATE FIN LLC; ARTHUR ANDERSEN WORLDWIDE ORGANIZATION; 
COLEMAN CABLE SYSTEMS INC; MOTOROLA INC 
INDUSTRY NAMES: MILITARY; AEROSPACE; SMALL BUSINESSES 
EVENT NAMES: PERSONNEL MANAGEMENT; SMALL BUSINESSES; MERGERS AND 

ACQUISITIONS; MANAGEMENT PROCEDURES; ECONOMIC DEVELOPMENT; CORPORATE 
GROUPS AND OWNERSHIP 



14/8/3 (Item 1 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

0017537460 SUPPLIER NUMBER: 116141461 (USE FORMAT 7 OR 9 FOR FULL 

TEXT) 

Assessment and recommendations. 

Dec, 2003 

WORD COUNT: 66614 LINE COUNT: 06872 
COMPANY NAMES: Swiss National Bank; Credit Suisse 

INDUSTRY CODES/NAMES: BUSN Business; INTL Business, international; 
ECON Economics 

DESCRIPTORS: European Union; Banking industry — Forecasts and trends; 

Gross domestic product — Growth; Gross domestic product — Forecasts and 

trends; Law reform 
GEOGRAPHIC CODES/NAMES: 4EXSI Switzerland 
EVENT CODES/NAMES: 010 Forecasts, trends, outlooks 
SIC CODES: 6020 Commercial Banks 
FILE SEGMENT: TI File 148 



14/8/4 (Item 2 from file: 148) 

DIALOG (R) File 148: (c) 2006 The Gale Group. All rts. reserv. 

16675349 SUPPLIER NUMBER: 111404518 (USE FORMAT 7 OR 9 FOR FULL TEXT 

) 

Assessment and recommendations. (Canada's economic condition) 

Sept, 2003 

WORD COUNT: 76951 LINE COUNT: 08907 
INDUSTRY CODES/NAMES: BUSN Any type of business; INTL Business, 



http://www.dialogclassic.coni/264656RB.HTML? 



6/19/06 



DialogClassic Web(tm) 



Page 16 of 198 



International 

DESCRIPTORS: Economic policy; Canada — Economic aspects; Canada — Economic 
policy 

GEOGRAPHIC CODES/NAMES: ICANA Canada 
PRODUCT/INDUSTRY NAMES: 9108000 (Economic Programs) 
EVENT CODES/NAMES: 900 Government expenditures 
NAICS CODES: 9261 Administration of Economic Programs 
FILE SEGMENT: TI File 14 8 



14/8/5 (Item 3 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

06808920 SUPPLIER NUMBER: 14978158 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States, 1993. 

Winter, 1993 

WORD COUNT: 66606 LINE COUNT: 05444 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 
Government and Law 

DESCRIPTORS: Aid to Families with Dependent Children — Reports; Special 
Supplemental Food Program for Women, Infants, and; Social security — 1993; 
Disability insurance — Reports; Medicare — Reports; Medicaid — Reports; Food 
stamp program — Reports; National school lunch program — Reports; 
Supplemental security income program — Reports; Welfare recipients — 
Reports; Public housing — Reports; Earned income tax credit — Reports; 
Supplemental unemployment benefits — Reports 

GEOGRAPHIC CODES: NNUS; ZSTA 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 
STATUTE NAME: Social Security Act 



14/8/6 (Item 4 from file: 148) 

DIALOG(R) File 148:{c)2006 The Gale Group. All rts. reserv, 

04500908 SUPPLIER NUMBER: 08049130 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Third annual 1990 directory of human resources services, products and 
suppliers . (directory) 

Jan, 1990 

WORD COUNT: 105313 LINE COUNT: 10071 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources 

DESCRIPTORS: Personnel (Periodical) — Directories; Personnel management — 

Directories 
FILE SEGMENT: MC File 75 



14/8/7 (Item 5 from file: 148) 

DIALOG(R)File 148:(c)2006 The Gale Group. All rts. reserv. 

04163172 SUPPLIER NUMBER: 07600054 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States. 

July, 1989 

WORD COUNT: 52322 LINE COUNT: 04268 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 
Government and Law 
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DESCRIPTORS: Medicare — Reports; Income maintenance programs — Reports; 
Public welf are--Reports; Unemployment insurance — Reports; Social security 
— Reports; Workers* compensation — Reports; Old age pensions — Reports; 
United States — Social policy 

GEOGRAPHIC CODES: NNUS 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 



14/8/8 (Item 6 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv, 

03926116 SUPPLIER NUMBER: 07267188 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security related legislation in 1988. 

April, 1989 

WORD COUNT: 4 025 LINE COUNT: 00329 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: United States. Social Security Administration. Office of 

Legislation and Congressional Affairs — Reports; Social security — Laws, 

regulations, etc. 
GEOGRAPHIC CODES: NNUS 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 

STATUTE NAME: Technical and Miscellaneous Revenue Act of 1988; Medicare 
Catastrophic Coverage Act of 1988 



14/8/9 (Item 7 from file: 148) 

DIALOG(R)File 148:(c)2006 The Gale Group. All rts. reserv. 

03900038 SUPPLIER NUMBER: 06967948 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Second Annual Directory of Hiiman Resources Services, Products and 
Suppliers, January 1989. (directory) 

Jan, 1989 

WORD COUNT: 155534 LINE COUNT: 14711 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources 

DESCRIPTORS: Personnel (Periodical) — Advertising; Personnel management — 

Marketing 
FILE SEGMENT: MC File 75 



14/8/10 (Item 8 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

03134414 SUPPLIER NUMBER: 04988251 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social Security programs in the United States, 1987. 

April, 1987 

WORD COUNT: 46724 LINE COUNT: 03778 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: United States. Social Security Administration — Reports 
GEOGRAPHIC CODES: NNUS 
FILE SEGMENT: LRI File 150 



14/8/11 (Item 9 from file: 148) 
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DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

02863868 SUPPLIER NUMBER: 04086375 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Social security programs in the United States. 
Jan, 1986 

WORD COUNT: 41675 LINE COUNT: 03358 
SPECIAL FEATURES: illustration; table 

INDUSTRY CODES/NAMES: INSR Insurance and Human Resources; GOVT 

Government and Law 
DESCRIPTORS: Social security — Analysis 
GEOGRAPHIC CODES: NNUS 

SIC CODES: 94 41 Admin, of social & manpower programs 
FILE SEGMENT: LRI File 150 



14/8/12 (Item 10 from file: 148) 

DIALOG(R) File 148:(c)2006 The Gale Group. All rts. reserv. 

01891656 SUPPLIER NUMBER: 02962173 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

The changing face of life insurance and how it will affect you and your 
business, (advertising supplement) 

Oct 10, 1983 

WORD COUNT: 4 918 LINE COUNT: 00395 

COMPANY NAMES: Prudential-Bache Securities Inc. — Services; Allstate 

Insurance Co. — Services; American Express Co. — Services 
INDUSTRY CODES/NAMES: BUS Business, General 

DESCRIPTORS: Financial services industry — Services; Employee fringe 
benef its--Economic aspects; Health insurance--Economic aspects; Life 
insurance--Economic aspects; Pensions — Economic aspects 

SIC CODES: 6000 DEPOSITORY INSTITUTIONS 

FILE SEGMENT: MI File 4 7 



Set Items Description 

51 36824 DISABILITY (W) INSURANCE 

52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 

56 27 S5 AND COMPUTER 

57 25 S6 AND EMPLOYEE 

58 7 S7 AND IRS 

59 0 5 AND "PRE-DISABILITY" 

510 0 S5 AND "PRE-DISABILITY" 

511 0 "PRE-DISABILITY" 

512 33 S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 

513 23 S12 AND ASSET 

514 13 S5 AND S12 

9 



S S3 AND (COMPUTER OR COMPUTATION) 
914 S3 
12484457 COMPUTER 
455217 COMPUTATION 
S15 163 S3 AND (COMPUTER OR COMPUTATION) 
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S S15 AND (CALCULATE OR CALCULATION) 
163 S15 
735656 CALCULATE 
1250884 CALCULAT I ON 

516 59 S15 AND (CALCULATE OR CALCULATION) 

? 

S S16 AND (TAX OR TAXATION OR IRS) 
59 S16 
5599365 TAX 
1523852 TAXATION 
228295 IRS 

517 49 S16 AND (TAX OR TAXATION OR IRS) 

? 

S S17 AND CONTRIBUTION 
49 S17 
20994 56 CONTRIBUTION 

518 42 S17 AND CONTRIBUTION 

7 

S S 18 AND RETIREMENT 
3 S 18 
1275797 RETIREMENT 

51 9 0 S 18 AND RETIREMENT 



Set 


Items 


Description 


SI 


36824 


DISABILITY (W) INSURANCE 


S2 


3823 


SI AND TRUST 


S3 


914 


S2 AND PREMIUM 


S4 


517 


S3 AND RETIREMENT 


S5 


127 


S3 AND (MATCHING OR MATCHING) 


S6 


27 


S5 AND COMPUTER 


S7 


25 


S6 AND EMPLOYEE 


S8 


7 


S7 AND IRS 


S9 


0 


5 AND "PRE-DISABILITY" 


SIO 


0 


S5 AND "PRE-DISABILITY" 


Sll 


0 


"PRE-DISABILITY" 


S12 


33 


S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 


S13 


23 


S12 AND ASSET 


S14 


13 


S5 AND S12 


S15 


163 


S3 AND (COMPUTER OR COMPUTATION) 


S16 


59 


S15 AND (CALCULATE OR CALCULATION) 


S17 


49 


S16 AND (TAX OR TAXATION OR IRS) 


SIB 


42 


S17 AND CONTRIBUTION 


S19 

9 


0 


S 18 AND RETIREMENT 



S SI 8 AND (PAYMENT OR PAYMENTS) 
42 S18 
2412377 PAYMENT 
2048558 PAYMENTS 
S20 41 SI 8 AND (PAYMENT OR PAYMENTS) 

9 



Set Items Description 

SI 36824 DISABILITY (W) INSURANCE 
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52 3823 SI AND TRUST 

53 914 S2 AND PREMIUM 

54 517 S3 AND RETIREMENT 

55 127 S3 AND (MATCHING OR MATCHING) 

56 27 S5 AND COMPUTER 

57 25 S6 AND EMPLOYEE 

58 7 S7 AND IRS 

59 0 5 AND "PRE-DISABILITY" 

510 0 S5 AND "PRE-DISABILITY" 

511 0 "PRE-DISABILITY" 

512 33 S3 AND COMPUTER AND (CALCULATE OR CALCULATION) 

513 23 S12 AND ASSET 

514 13 S5 AND S12 

515 163 S3 AND (COMPUTER OR COMPUTATION) 

516 59 S15 AND (CALCULATE OR CALCULATION) 

517 49 S16 AND (TAX OR TAXATION OR IRS) 

518 42 S17 AND CONTRIBUTION 

51 9 0 S 18 AND RETIREMENT 

520 41 S18 AND (PAYMENT OR PAYMENTS) 

7 



S S20 AND "ASSET OF TRUST" 
41 S20 
0 ASSET OF TRUST 
S21 0 S20 AND "ASSET OF TRUST" 

7 



S S20 AND ASSET 




TYPE /3,K/1-19 



15 I 




22/3, K/1 (Item 1 from file: 

DIALOG (R) File 15 : ABI/Inf orm (R) 
(c) 2006 ProQuest Inf o&Learning . All 

02637248 389043061 
Take Control 

Kosnett, Jeffrey R; Lankford, Kimberly; Smith, Anne Kates 
Kiplinger*s Personal Finance v57n9 PP: 62-71 Sep 2003 
ISSN: 1528-9729 JRNL CODE: GCHT 
WORD COUNT: 4 713 




...TEXT: into an electronic portfolio, and update it as you contribute or 
withdraw money. Let the computer worry about keeping track of the 
market's movements {Kiplinger.com offers this service). 

3check your records to figure in advance the tax implications of selling 
an appreciated asset or a fund you don't want anymore, or to see where 
you can take. . . 

...To get a snapshot of where they stand, Reamer keeps a "big book" on his 
computer , listing his investments and updating their value. He aims for a 
portfolio that's 75 ... particular index, industry group or foreign market. 



With ETFs, you can duplicate just about any asset allocation. For 
example, let's take the broad mix of growth-and-income assets recommended 
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...11 match each percentage with an ETF, identified by its stock symbol. 

PERCENTAGE OF PORTFOLIO ASSET CATEGORY STOCK SYMBOL, RECOMMENDED 

ETF SELECTION 

YOUR FUTURE . . . 

...calculators and other online tools to see how much you need to put 
aside. 

Traditional tax -advantaged retirement plans, such as Roth IRAs and 
401 (k)s, are still your best bet. But thanks to the low 15% tax rate on 
long-term capital gains approved in this year's new tax law, they are 
getting a run for their money from taxable accounts in which you can hold 
stocks, exchange-traded funds and tax -efficient mutual funds — such as 
index funds, which generate minimal current income. 

To parcel out . . . 

...000 to a Roth IRA for 2003, and another $3,000 in 2004; open a tax 
-favored college-savings plan or UTMA custodial account for Max Elena; and 
put the rest . . . 

...contributions with special catch-up rules if you're 50 or older. And the 
new tax law has changed the landscape. 

Paul Hodges is typical of workers trying to make sense... 

...So far, so good. But Hodges isn't sure what to do next: raise his 
contribution to the Thrift Savings Plan or open a Roth IRA. "Will tax 
-free income from the Roth outweigh my additional contributions to the 
TSP?" he wonders. 

The. . . 

...k). You also have the option of opening a traditional IRA, in which 
money grows tax -deferred and is taxed at your income- tax rate when it's 
withdrawn. However, if you're not eligible to deduct your IRA contribution 
, that alternative . . .much less attractive now that Congress has made 
taxable accounts more competitive by lowering the tax rate on capital 
gains. An IRA converts capital gains to current income when you withdraw... 
...funds will have years to grow in the Roth — from which withdrawals in 
retirement are tax -free. Because he's getting married in April 2004, he 
should consider making the switch... 

...Rebalance your accounts at least once a year. If your asset allocation 
is off-kilter, your employer-based retirement plan is a convenient tool for 
bringing. . . 

...limit annual withdrawals in retirement to 5% of your nest egg. For a 
more precise calculation , check out T. Rowe Price's Retirement Income 
Calculator, available free at www.troweprice.com... 

...have to start making withdrawals by age 70 ^, and your heirs will 
owe income tax if you die with money in the account. Use your Roth IRA 
last. Roths don't have withdrawal requirements, and heirs inherit income- 
tax -free. 



http://www.dialogclassic.com/264656RB.HTML? 



6/19/06 



DialogClassic Web(tm) 



Page 22 of 198 



page 68 ...sure to include guardianship arrangements for minors. Find a 
lawyer through the American College of Trust and Estate Counsel 
(www.actec.org) . 

5. . . 

...if you need it, at eHealthInsurance.com. If your employer is raising 
premiums or co- payments through a work-based policy, use a 
flexible-spending account to cover your increased out... 

...from his public-relations job at Walgreen *s corporate headquarters to 
save for a down payment on a townhouse in Arlington Heights, 111. "We 
saved almost $30,000," says Brodie. "Not... 

...financial-survival kit: 

Emergency reserves. Instead of wiping out all their savings for the down 
payment on their house, the Bertrands kept about $15,000 in a money-market 
account. "It... cover the replacement cost of your home. To make up for any 
increase in your premium , raise your deductible to $1,000 or more. 
Shopping around may turn up a better... 

...box on the facing page), but don't skimp on liability coverage. Look 
into individual disability insurance if you don't have adequate 
coverage through work. If you're in your forties... 

. . .by preparing a list of emergency contacts, insurance-policy numbers, 
bank and investment accounts, and computer passwords. Also, tell them 
where to find key documents, such as your will, stock certificates ... once, 
and Prem already had) , and suggested they pay two to three times their 
minimum payment each month. In five years, the loans will be history. 

Meanwhile, there's enough in... lower than reported and explain other things 
that might count against you, such as missed payments . View sample 
letters, join discussions and get other tips at Credit InfoCenter 
(www.creditinfocenter.com. . . 



22/3, K/2 (Item 2 from file: 15) 

DIALOG (R) File 15 : ABI/Inf orm (R) 

(c) 2006 ProQuest Inf o&Learning . All rts. reserv. 
01597333 02-48322 

Common objections to a market-based Social Security system: A response 

Hieger, Melissa J; Shipman, William G 

Journal of Investing v7nl PP: 77-108 Spring 1998 

ISSN: 1068-0896 JRNL CODE: JINV 

WORD COUNT: 7598 

. . .ABSTRACT: suggest moving toward a saving and investment structure, 
wherein some portion of the Social Security tax is invested in markets. 
Opponents of privatizing Social Security, however, warn of numerous and 
formidable . . . 

. . .TEXT: suggest moving toward a saving and investment structure wherein 
some portion of the Social Security tax is invested in markets. Advocates 
of this view argue that because market returns are greater than those from 
the present pay-as-you-go system, tax increases or benefit cuts will be 
less onerous. Opponents, although largely agreeing, cite numerous and... 

...If it is the latter, there is no question that Social Security is 
ineffective . 
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To calculate benefits, the Social Security Administration adjusts the 
worker's wages (and self employment income) earned prior... 

...are added and divided by 420 (the number of months in thirty-five years) 
to calculate the average indexed monthly earnings (AIME) . The primary 
insurance amount (PIA), which in most cases... one wage earner, yielding 
higher spousal benefits. In addition, benefits are taxed using progressive 
income tax rates, leaving them with higher after- tax benefits because 
of their low, or even zero, marginal tax rate. Finally, given that 
benefits are based on thirty-five years of work history, lowincome... 

...For each worker, only the combined employer and employee old age and 
survivors insurance (OASI) tax stipulated by law is invested. These taxes 
are shown in Appendix A. 

Market-based benefits... 

...go system with redistribution. 

Low-income workers are some of society's neediest. Their pre- tax income 
of $13,366 makes it difficult to make ends meet. Some live close to... 
market-based system would build on the structures already developed for 
def ined-benef it and defined- contribution plans prevalent throughout the 
U.S. today. These plans do not require participants to be... 

...for the most part have done very well in fulfilling their fiduciary 
responsibilities. In defined- contribution plans, where the individual has 
more of the investment responsibility, evidence suggests that they invest 



...knowledge and experience in dealing with these issues. Guidelines may 
include investing in only approved asset classes, imposing a percentage 
limit on each asset class, requiring necessary liquidity, and changing 
portfolio composition as retirement age nears . The objective of... 
...government and agency obligations, and other lowrisk, highly liquid 
paper. 

Because returns of the five asset classes do not move identically, and 
one asset may be more attractive from time to time, allowance for 
variance in the weights is desirable. The weight of each asset class can 
be changed as the investor nears retirement. For instance, reducing the 
stock component... 

...workers pay taxes for their entire careers. The return on taxes paid 
then falls as tax rates rise and as the period during ...longer minimal; 
the possibility of increased taxes and decreased benefits looms. In 1950, 
the OASI tax rate was 3% of $3,000 of earnings for a maximum tax of 
only $90 (see 1997 Annual Report... [1997, Table II. Bl, p. 34]). 

The rate. . . 

. . .much. As in the past, the debate on how to save Social Security includes 
further tax increases and benefit cuts (see Report of the 1994-1996 
Advisory Council on Social Security... 

. . . game . 

Investing, on the other hand, is the owning of assets - such as 
construction equipment, computer software, or electrical power plants - 
that have the ability to make money and to produce... 
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...of their perfect negative correlation. 

It is common practice to construct portfolios using many different asset 
classes that are largely uncorrelated to achieve less risk for any given 
return. This diversification. . . 

. . .between a pay-as-yougo and a market-based retirement system. The former 
will require tax increases and/or benefit cuts, resulting in lower 
returns than projected under current law, which... 

...p. 63]). Retirement benefits are adjusted to inflation and are exhausted 
at death. We then calculate how much the market would have to fall at the 
beginning of retirement so that... 

...and bond returns from 1926 to 1996 was about 5.5%. Although the future 
stock premium may differ, the historical record suggests it will be 
positive: for all thirty-year periods... 
...They Withdraw Funds in Their Retirement Years 

The 1997 taxable payroll subject to the OASI tax of 10.70% is estimated 
to ...terms by about 1% per year (see 1997 Annual Report... [1997, p. 
178]). Holding the tax rate constant, the tax revenue to be invested 
would also increase by the same 1%. If the stock market... 

...exceeds 1% - it has averaged 7.6% from 1926 through 1996 - then the 
invested payroll tax becomes less and less a percent of the market. 
Assuming historical real rates of return, in ten years the OASI tax would 
represent sixteen minutes of daily trading. 

As insignificant an impact on the market as... 

...then Exhibit 15 suggests. Investment guidelines, as described in 
Objection #2, would require diversification across asset classes and 
borders. Assuming domestic stocks comprise 60% of portfolios, related 
trading would account for only about nine minutes a day in ten years. 

Beyond the issue of the OASI tax as a percent of trading volume is the 
implication that money going into the market... 

...value of the firm or the market generally. The transactions then reflect 
readjustments of investors' asset class preferences, stocks versus cash, 
not the cause of the price change . 

Objection #6: Only... 

...Social Security benefit formula, so the argument goes, high-income 
workers receive lower benefits per tax dollar paid than do low-income 
workers. Therefore, if high-income workers were allowed out... 

...assume the savings rate to be the same as the combined employer and 
employee OASI tax rates listed in the 1996 Trustees' Report. Simulated 
returns are from a stock portfolio and... in mutual funds, which are 
relatively high-cost investment vehicles. Furthermore, they are in five 
asset classes: U.S. stocks and bonds, developed world stocks and bonds, 
and money market instruments. . . 

...expense ratio of, say, 1.56 means that costs are 1.56% of the net asset 
value of the fund. Put differently, if the fund earns 10%, its after-cost 
annual return would be 8.44%. 
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There are many funds that invest in these five asset categories. Listed 
in Exhibit 16 is one for each category and its expense ratio in... 

...benefits amount to about $13.2 billion, only 4.5% of 1995 total OASI 
benefit payments of $288.6 billion (see 1997 Annual Report... [1997, p. 
51]). Children's benefits comprise ... 40% bonds yields an annual return of 
8.8% under these assumptions. 

3The stock portfolio computation , as well as all others in this article, 
assumes a portfolio of 90% large- and. . . 

...Report of the Board of Trustees of the Federal Old-Age and Survivors 
Insurance and Disability Insurance Trust Funds. 1997. 

Reference: 

Ranson, R. David, and William G. Shipman. "Institutional Buying Power and 
the. . . 



22/3, K/3 (Item 3 from file: 15) 
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How should the government measure spending? The uses of accrual accounting 

Redburn, F Stevens 

Public Administration Review v53n3 PP: 228-236 May/Jun 1993 
ISSN: 0033-3352 JRNL CODE: PAR 
WORD COUNT: 7215 

...ABSTRACT: insurance programs would treat insurance programs as 
appropriated entitlements. Appropriations action would be required 
whenever premium revenues were insufficient to cover the sum of costs in 
a given year. The changed... 

...TEXT: are calculated. If the proposal is adopted, both the timing and 
magnitude of these programs* contribution to the federal deficit would be 
restated. The intention is to provide a clearer current... 

...Benefit Guarantee Corporation (PBGC) — in 1992 and thereafter. Over a 
very long time horizon, the contribution of each program to the deficit 
would change little. However, within the six-year budget... 

...accrual accounting (Table 1). (Table 1 omitted) Although the accounting 
shift would reduce their apparent contribution to the federal deficit in 
12 and 1993, it would increase their apparent contribution by nearly $100 
billion over the following four years. Such large swings occur because cost 



...because cash flows that are not related to cost have been removed from 
the outlay calculation , as explained below. 

BACKGROUND 

A primary function of public sector budgeting is to plan and... 

...later. These liabilities, in turn, may be incurred far in advance of the 
actual cash payments needed to satisfy particular claims. Moreover, some 
of the cash flows are temporary transactions that... 
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...would record costs resulting from insurance commitments as they accrue, 
without regard to when cash payments are made to satisfy the government's 
obligation — for instance, to pay off the depositors ... of the backlog of 
failed thrifts continued to deteriorate, including these growing 
liabilities in the computation of the annual budget deficit would have 
raised deficit estimates each year by billions of... Thus, in any year that 
the estimated newly accrued liability plus administrative expense exceeded 
estimated premium income, the insurance program would show positive 
outlays, adding to the federal deficit. Because past... 

...for solvent firms. The net of these costs and cost reductions would be 
offset by premium collections. 

Pension guarantees. Costs can be estimated by looking at both firms* 
financial condition and. . . 

...both changes in anticipated plan funding and firms' pension obligations 
and financial condition, offset by premium income. 

Other insurance programs. For some other federal insurance programs, such 
as those that insure... 

...result. Program outlays in any period would be the difference between 
this loss rate and premium collections. 

In all cases, the methods used to estimate costs require probabilistic 
modeling techniques that... 

...new costs as they arise plus liquidation of old costs as insured events 
occur less premium collections. 

As noted, cash flows that do not reflect program costs would be recorded 
outside ... insurance programs would treat insurance programs as appropriated 
entitlements. Appropriations action would be required whenever premium 
revenues were insufficient to cover the sum of costs in a given year. 

IMPLICATIONS 

The. . . 

...it must either collect the funds necessary to cover losses through 
premiums, borrow against future premium income, or tap general revenues 
to cover losses. 

One potential mechanism for control is a requirement that, at least over a 
multiyear period, scheduled premium collections be sufficient to cover 
projected costs. A more draconian approach would be to limit... 

...and magnitude of the economic effects of those commitments. It has been 
noted that cash payments made to protect depositors, pensioners, or 
others benefiting from federal insurance have no macroeconomic effect. That 
is, payments do not increase the wealth or incomes of the insured and the 
combination of borrowing ... anticipated improvements in information and 
control may not be realized. Moreover, if the meaning and calculation of 
the overall budget deficit becomes less clear to most observers, this would 
detract from. . . 

. . .Of course, over time, estimates of accruing costs must be reconciled 
with the actual cash payments that result. 

Whether budget estimates prove to be more or less reliable under an accrual 
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...if and when a disaster is declared. 

Social Security programs (including old age, survivors, and disability 

insurance ) offer a second interesting case. Here the shift from cash to 
accrual would dramatically alter. . , 

...It is sometimes argued that in years when current Social Security 

contributions exceed current cash payments to recipients, the resulting 

reduction in the apparent size of the deficit tempts policy makers... 

...budgetary discipline. In the immediate future, accrual treatment would 
eliminate or greatly reduce the apparent contribution of Social Security 
to deficit reduction. However, the incentive problem posed by large Social 
Security. . . 

. . .positive cash flows as a measure of the true actuarial position of the 
Social Security trust fund; therefore, the temptation to spend surpluses 
is tempered by widespread awareness that these surpluses... 

...current workers. The history of legislation that has periodically 
increased or decreased benefit levels and contribution requirements 
implies that this commitment is highly qualified. The Social Security 
Amendments of 1983, for example, made changes in both contribution and 
benefit levels that dramatically altered estimates of expected costs. Had 
Social Security been budgetednotes rather than cash are used to satisfy 
some obligations, and interest payments are recorded as they accrue. 

2. These two purposes were armed by the President's... 

...Act of 1989 abolished the Federal Savings and Loan Insurance Corporation 
(FSLIC), established the Resolution Trust Corporation (RTC) to resolve 
the of insolvent thrifts, and created a new Savings Association Insurance 

...government or contractor, to create a tangible product or service. 
Accrual treatment of corporate income tax receipts would have shifted the 
timing from when payments are received to when corporate profits genera 
tax liability. These recommendations were not adopted, largely because of 
the practical difficulty of developing reliable... 

...into obligations that will result in immediate or future outlays of 
government funds. Outlays are payments that satisfy government 
obligations. When measured on an accrual basis, the outlays are made to... 

...a given fiscal year, whether calculated on a cash or accrual basis, may 
be for payment of obligations incurred in prior years or in the same year 
and may be from. . . 

...an addition to the deficit, because "the new debt is matched by a new 
government asset . " 

14. The trustees' actuarial analyses of the social security programs 
(Old-Age and Survivors Insurance and Disability Insurance ) are widely 
circulated. As of January 1992 the trust funds were estimated to have an 
actuarial deficiency of $1.1 or $4.4 million... 

22/3, K/4 (Item 1 from file: 613) 

DIALOG (R) File 613: PR Newswire 
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0001579016 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

PR Newswire 

Friday, April 15, 2005 T22:03:00Z 

JOURNAL CODE: PR LANGUAGE: ENGLISH RECORD TYPE: FULLTEXT 
DOCUMENT TYPE: NEWSWIRE 
WORD COUNT: 29, 668 

...Coleman Cable be treated as an S corporation for federal and, where 
applicable, state income tax purposes. Accordingly, our shareholders are 
responsible for all federal and substantially all state income tax 
liabilities arising out of our operations (except that we formed a 
subsidiary that is a C corporation, which is subject to federal and state 
income tax ) , and recurring dividends have been, and for the foreseeable 
future will continue to be, paid to shareholders at amounts that 
approximate the shareholders' current tax liability arising from their 
ownership in the company. 

Simultaneously with the consummation of our offering. . . 
...14.1 million 



With specified exceptions, including distributions to our shareholders in 
respect of their tax liability arising from their ownership in the 
company, the indenture with respect to our 97 . . . 

. . . early 

extinguishment 
of debt 
Other income, 
net (639) 

(13) 

Income tax 
expense (4) 
Net income 

(loss) $(3,881) 
... 3 million . 

(2) Restructuring charges include (i) $0.4 million in 2000 primarily 

for 

fixed asset writedowns; (ii) $1.1 million in 2001 primarily for 
severance related to the closure of . . . 

...Coleman Cable be treated as an S 

corporation for federal and, where applicable, state income tax 
purposes. Accordingly, our shareholders are responsible for all 
federal and substantially all state income tax liabilities 

arising 

out of our operations. Dividends are paid to shareholders at 

amounts 

that approximate the shareholders' current tax liability arising 

from 

their ownership in the company. In December 2001, we formed a 
subsidiary that is a C corporation, and as such, is subject to 
federal and state income tax . 

(5) EBITDA represents net income (loss) before interest expense, 
income 



13, 923 



(52) 



(16) 



:iio) 



1,420 1,558 3,092 



$ (2, 898. 
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tax expense and depreciation and amortization expense. EBITDA is 

a 

performance measure used by our management... 

. . .007) 

Interest 
expense, 

net 17,234 15,068 11,563 10,087 11,252 

Income tax 

expense - - 1,420 1,558 3,092 

Depreciation 
and 

amortization 

expense (6) 8,338 7... 

. . .define as 

total debt, net of cash and cash equivalents, less a capital lease 
obligation, payment of which is secured by our Municipal 
Authority of 

Westmoreland County, Pennsylvania zero coupon bonds... 
...the third quarter by approximately 
text/p/nitf-money $13.9 million 

due to the payment of the make-whole premium on the notes, the 
unamortized discount associated with the subordinated notes, and the 
write-off of unamortized debt issuance costs, and (ii) the payment of a 
special cash bonus to certain members of senior management, which increased 
compensation expense ... income 

taxes 5,190 2.1 6,610 2.8 (5,915) (2.1) 

Income tax expense 1,420 0.6 1,558 0.7 3,092 

1.1 

Net income. . . 

...a result of increased investment in working capital due to higher 
commodity prices and the payment of make-whole premiums and other costs 
in connection with our 2004 debt refinancing. 

(16) 

Income tax expense — Income tax expense was 

text/p/nitf-money $3.1 million 
for the year ended December 31... 

...text/p/nitf-money $1.6 million 

for the year ended December 31, 2003. Income tax expense increased 
because the taxable income of our wholly owned C corporation subsidiary was 
higher. . . 

...in 2003 was due to decreased borrowings and a decline in interest rates. 

(18) 

Income tax expense - Income tax expense was 

text/p/nitf-money $1.6 million 
for the year ended December 31... 

...text/p/nitf-money $1.4 million 

for the year ended December 31, 2002. Income tax expense remained 
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relatively constant because the taxable income of our wholly owned C 
corporation subsidiary. . . 

. . .notes semi-annually. The notes are senior unsecured obligations and rank 
equally in right of payment with all of our existing and future senior 
unsecured indebtedness. The notes are guaranteed on... 

...our current and future domestic restricted subsidiaries. The senior 
notes rank equally in right of payment with all of our and our 
guarantors* existing and future senior unsecured indebtedness and senior... 
...The guarantees are senior unsecured obligations of the guarantors and 
rank equally in right of payment with the guarantors* existing and future 
senior unsecured indebtedness and senior to any indebtedness that... 

...ability and the ability of certain of our subsidiaries to: incur 
additional indebtedness; make restricted payments ; create liens; pay 
dividends; consolidate, merge or sell substantially all of our assets; 
enter into. . . 

...and the County of Oswego Industrial Development Agency (IDA). Terms of 
the Sale Agreement specify payment of 

text/p/nitf-money $5.7 million 

on July 1, 2012. In order to secure payment of the obligation, in 1987, 
we purchased and placed in a dedicated fund 
text/p. . . 

...between Oswego and Copperweld, any excess or shortfall of funds in the 
dedicated account after payment of the obligation revert to or are the 
responsibility of Copperweld. Copperweld has a security. . . 

...notes include a 
text/p/nitf-money $3.3 million 

machinery loan requiring 108 monthly payments of 
text/p/nitf-money $40,000 

and bearing interest at 5.97% per annum... 

...loan on the building for 
text/p/nitf-money $0.2 million 

requiring 240 monthly payments and bearing interest at 6.25% per annum. 



Seasonality 
We have experienced, and expect... 

...sets forth information about our contractual obligations and commercial 
commitments as of December 31, 2004: 



(22) 



Contractual Obligations 



Total 



Payments Due by Period 
Less than 1-3 4-5 
1 Year. . . 



After 



. . .207 



21,207 



We will be required to make future cash contributions to our defined 
contribution savings plans. The estimate for these contributions is 
approximately 



text/p/nitf-money $0.3... 
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...2005 are difficult to determine due to the number of variable factors 
that impact the calculation of defined contribution savings plans. We 
will also be required to make interest payments on our revolving debt and 
variable rate debt. The interest payments to be made on our revolving 
debt and other variable debt are based on variable. . .years, using 
principally the straight-line method for financial reporting purposes and 
accelerated methods for tax reporting purposes. The carrying value of all 
long-lived assets is evaluated periodically in accordance... 

...reasonable and supportable. 

Income Taxes 

We are an S corporation for federal and state income tax purposes. 
Accordingly, the shareholders are responsible for federal and substantially 
all state income tax liabilities arising out of our operations. Dividends 
are paid to shareholders at amounts, which approximate the shareholders' 
current tax liability arising from their ownership in the company, A 
subsidiary of the company is a C corporation, and as such, is subject to 
federal and state income tax . We account for income taxes at the 
subsidiary in accordance with SFAS No. 109, Accounting for Income Taxes. 
Under SFAS No. 109, deferred tax assets and liabilities are determined 
based on temporary differences between the financial statement and tax 
basis of assets and liabilities using enacted tax rates in effect for the 
year in which the differences are expected to reverse. A provision for 
income tax expense is recognized for income taxes payable for the current 
period, plus the net changes in deferred tax amounts. We periodically 
assess the reliability of deferred tax assets and the adequacy of 
deferred tax liabilities, including the results of local, state or 
federal statutory tax audits. 

(24) 

The Internal Revenue Service is currently examining our 2002 federal income 

tax returns. Management believes that the ultimate outcome of this 
examination will not result in a. . . 

...on the basis of price. We must also be competitive in terms of quality, 
availability, payment terms and customer service. We are facing increased 
competition from products manufactured in foreign countries... 

. . . impaired; 

— a substantial portion of our cash flow from operations must be 
dedicated to the payment of principal and interest on our 

indebtedness, 

reducing the funds available to us for other. . . 

...control. If, in the future, we cannot generate sufficient cash from 
operations to make scheduled payments on the notes or to meet our other 
obligations, we will need to refinance our... 

...indebtedness, their trade creditors and holders of their preferred 
equity will generally be entitled to payment on their claims from assets 
of those subsidiaries before any assets are made available for... 

...interests. These covenants limit our ability, among other things, to: 

— incur additional indebtedness; 

— make restricted payments ; 

— create liens; 
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-- pay dividends; 

consolidate, merge or sell substantially all of our assets; 
— enter into. . . 



. . .whether we would have, or be able to obtain, sufficient funds to make 
these accelerated payments . 

To service our indebtedness, we will require a significant amount of cash. 
Our ability to generate cash depends on many factors beyond our control. 

Our ability to make payments on and to refinance our indebtedness and to 
fund capital expenditures and other obligations will... 

...our 9-7/8% senior notes and require the holders of the notes to return 
payments received from the guarantors. 

The guarantees of the senior notes may be subject to review. .. defended 
these claims and filed a counterclaim against Congress. The case was 
settled with a payment of 
text/p/nitf-money $60,000 
to Congress. 
Independent Director 

The indenture governing our. . . 

. . .943 

in special cash bonus and 820 shares. 
(2) Represents premiums paid on life and disability insurance for 

the 

benefit of the executive. 

We do not maintain an equity incentive or stock... 

...owned by Messrs. A. Hasenfeld, E. 

Hasenfeld and H. Hasenfeld are subject to a Voting Trust 

Agreement 

pursuant to which Mr. Stein has the right to vote, but not to 
dispose . . . 



...these services: 



Audit Fees 
Audit-Related Fees 
Tax Fees 
203,285 

All Other Fees 



2003 
$134, 700 

219,725 



2004 
$403,000 
424, 000 



Audit Fees represent fees for professional services... 

...of the senior notes, consultation on accounting standards or 
transactions, and employee benefit plan audits. Tax Fees represent fees 
for professional services related to tax compliance (preparation of tax 
returns), tax planning (consultation on matters related to tax 
accounting methods), and tax advice (consultation on matters related to 
audit issues and the IRS review of our 2002 corporate tax returns) . 



(38) 
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PART IV 

ITEM 15. Exhibits and Financial Statements 

(1) Financial Statements 
Reference is . . . 

. . . Coleman 

Cable, Inc., the Note Guarantors from time to time 
party thereto and Deutsche Bank Trust Company 

Americas, 

as Trustee 

10.1 Credit Agreement dated as of September 28, 2004 among 



...16) (110) (13) 

INCOME (LOSS) BEFORE INCOME TAXES 5,190 6,610 (5,915) 

INCOME TAX EXPENSE 1,420 1,558 

3,092 

NET INCOME (LOSS) $3,770 $5,052 $(9... 

lived assets and sales incentives, as well as establishing restructuring, 
self-insurance, legal, environmental and tax accruals. Actual results 
could differ from those estimates. Summarized below is the activity for the 

...as sales and related costs are included in cost of goods sold. A 
provision for payment discounts, product returns and customer rebates is 
estimated based upon historical experience and other relevant... 

...lives using principally the straight- line method for financial 
reporting purposes and accelerated methods for tax reporting purposes. 

The estimated useful lives of buildings range from 5 to 20 years; leasehold 
improvements have a useful life equal to the shorter of the useful life of 
the asset or the lease term; and estimated useful lives of machinery, 
fixtures and equipment range from. . . 

. . .Assets . 

Software Development — Statement of Position (SOP) No. 98-1, Accounting 
for the Costs of Computer Software Developed or Obtained for Internal 
Use, provides guidance on the accounting for the cost of computer 
software developed or obtained for internal use. In accordance with SOP No. 
98-1 the. . . 

...Income Taxes — The Company is treated as an S corporation for federal 
and state income tax purposes. Accordingly, the shareholders are 
responsible for federal and substantially all state income tax 
liabilities arising out of the operations. Dividends are paid to 
shareholders at amounts that approximate the shareholders ' current tax 
liability arising from their ownership in the Company, in addition to the 
2004 dividend paid. . . 

...Subsidiary") is a C corporation and, as such, is subject to federal and 
state income tax . The Company accounts for income taxes at the Subsidiary 
in accordance with SFAS No. 109, Accounting for Income Taxes. Under SFAS 
No. 109, deferred tax assets and liabilities are determined based on 
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temporary differences between the financial statement and tax basis of 
assets and liabilities using enacted tax rates in effect for the year in 
which the differences are expected to reverse. A provision for income tax 
expense is recognized for income taxes payable for the current period, plus 
the net changes in deferred tax amounts. 

Financial Instruments and Hedging — Financial instruments include working 
capital items and debt. The book... 

...record inventory more closely at current cost and conform to the method 
used for income tax reporting purposes. The accounting change has been 
applied retroactively, reducing shareholders' equity at January 1... 

...off the Term A and Term B loans. The Company also paid a make-whole 
premium to the previous lenders and repurchased for 

text/p/nitf-money $3,000 
the outstanding... 

. . .of 

text/p/nitf-money $13,923 

. This loss consisted of the aforementioned make-whole premium and the 
write-off of the unamortized balance of 
text/p/nitf-money $2,235... 

...ability and the ability of certain of its subsidiaries to: incur 
additional indebtedness; make restricted payments ; create liens; pay 
dividends; consolidate, merge or sell substantially all of its assets; 
enter into . . , 

. . .F-12) 

The Revolving Credit Facility will mature on September 28, 2009 and is an 
asset -based lending agreement whereby the Company can receive advances 
based on the lesser of 

text. . . 

...to shareholders, including but not limited to, a percentage of net 
income (less distributions for tax purposes) . The distributions for tax 
purposes are computed at the shareholder applicable tax rate, net of any 
aggregated tax benefit received for prior periods. Distributions for tax 

purposes are not restricted so long as the Company qualifies as an S 
corporation. All. , . 

...and the County of Oswego Industrial Development Agency (IDA). Terms of 
the Sale Agreement specify payment of 

text/p/nitf-money $5,700 

on July 1, 2012. Interest is paid quarterly... 

...on the outstanding balance at a rate of 55% of prime. In order to secure 
payment of the loan, in 1987, the Company purchased and placed in a 
dedicated fund 
text. . . 

...between Oswego and Copperweld, any excess or shortfall of funds in the 
dedicated account after payment of the obligation revert to or are the 
responsibility of Copperweld. Copperweld has a security. . . 

. . . notes include 
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text/p/nitf-money $3,300 

for a machinery loan requiring 108 monthly payments of 
text/p/nitf-money $40 

, which bears interest at 5.97% per annum. The... 

...on the building was also obtained for 
text/p/nitf-money $200 

, requiring 240 monthly payments and bearing interest at 6.25% per annum. 
The balance of the loan at December... 



. . .wholly owned subsidiary of LTV Corporation (LTV Corporation is currently 
in bankruptcy) , regarding the accelerated payment of the 

text/p/nitf-money $5,700 

lease obligation. The last written exchange between... 

...involved Oswego offering to release the zero coupon bond to Copperweld 
plus an additional cash payment to Copperweld for the approximate present 
value of the future cash payments due Copperweld in exchange for complete 
settlement of the obligations under the Sale Agreement and. . . 

...purposes as of December 31, 2002, 2003 and 2004. Accordingly, the 
Company had an income tax expense during this period. The income tax 
expense consists of the following: 

2002 2003 2004 
Current $574 $1,220 $3,074 
Deferred 846 338 18 

Income tax $1,420 $1,558 $3,092 

The Company's deferred taxes result primarily from the... 

...Company and the deferral of certain reserves. Valuation allowances, if 
necessary, are provided against deferred tax assets that are not likely 
to be realized. No such valuation allowances have been recorded. 

(F-14) 

Significant components of the Subsidiary's deferred tax assets and 
liabilities as of December 31, 2003 and 2004 are as follows: 

2003 2004 

Deferred tax assets: 
Reserves not deducted 
for tax $(122) $(312) 

Deferred tax liabilities: 

Factoring income recognized 
for tax 501 638 

Other 129 164 

Net deferred tax liability $508 $490 



The income tax expense differs from the amount of income tax determined 
by applying the U.S. federal income tax rate to pretax income for the 
years ended December 31, 2002, 2003 and 2004. A reconciliation of the 
statutory federal income tax amount to the income tax expense recorded 
on the Company's income statement is as follows: 

2002 2003 2004 
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. . .3,092 

The Internal Revenue Service is currently reviewing the Company's 2002 
federal income tax returns. Management believes that the ultimate outcome 
of this examination will not result in a... 

...s consolidated financial position or results of operations. 
8. EMPLOYEE BENEFITS 

The Company provides defined contribution savings plans for management 
and other employees. The plans provide for fixed matching contributions 
based. . . 

. . . text/p/nitf-money $2,919 

for 2002, 2003 and 2004, respectively. Minimum future rental payments 
under noncancellable operating leases, with initial lease terms in excess 
of one year, for each. . . 
. . .108 

2007 952 

2008 967 

2009 978 
Subsequent to 2009 4,509 

Total minimum rental payments $12,277 

Capital Leases - The Company leases various manufacturing, office and 
warehouse properties and office... 

...the shorter of their related lease terms or their estimated productive 
lives .Minimum future lease payments under capital leases (except for 
Copperweld Corporation lease described in Note 6) as of December... 



. . .629 

2006 
2007 
2008 
2009 

Subsequent to 2009 
Total minimum lease payments 
Less amounts representing interest 
Present value of net minimum lease 
Less current portion 

Long-term obligations under capital leases 
Obligations . . . ITEMS 



payments 



504 
499 
499 
295 

2, 426 
(533) 

1,893 
(434) 
$1,459 



Cash paid for income taxes 
Cash interest payments 



2002 

$424 
9, 935 



2003 



$971 
8,323 



2004 

$2,568 
6,499 



(F-16) 



11. MANAGEMENT FEES 
Two of the Company... 
. . .274) 
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Consolidated operating 
income $16,737 $16,587 $19,247 

13, SUPPLEMENTAL GUARANTOR INFORMATION 
The payment obligations of the Company under the Senior Notes due 2012 
and the revolving credit agreement... 

. . .expense (39) 23 - (16) 

Income before income taxes 2,233 2,957 - 5,190 

Income tax expense - 1,420 

1, 420 

Income from guarantor 

subsidiaries 1,537 - (1,537) 

Net income . . . 

...income (30) (80) - (110) 

Income before income 

taxes 2,057 4,553 - 6,610 

Income tax expense 123 1,435 - 1,558 

Income from guarantor 

subsidiaries 3,118 - (3,118) 

Net. . . 

. . .income (13) - - (13) 

Income (loss) before 

income taxes (14,810) 8,895 - (5,915) 

Income tax expense 168 2,924 - 3,092 

Income from guarantor 

subsidiaries 5,971 - (5,971) 

Net... 

. . .522 

Noncash interest expense 1,357 113 - 1,470 

Noncash interest income - (338) - (338) 

Deferred tax provision - 84 6 

846 

(Gain) loss on sale of 

fixed assets, net 734 733 - 1,467 

. . .6,210 

Noncash interest 

expense 1,502 - - 1,502 

Noncash interest income - (227) - (227) 

Deferred tax provision - (338) 

(338) 

(Gain) loss on sale of 

fixed assets, net (17) (43) - (60) 

Equity. . . 

. . . on early 

extinguishment of 

debt 13,923 - - 13,923 

Noncash interest income - (245) - (245) 

Deferred tax provision - (18) 

(18) 

(Gain) loss on sales 

of fixed assets, net (13) - - (13) 

Equity in. , . 
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22/3,K/b (Item 2 from file: 613) 

DIALOG (R) File 613: PR Newswire 

(c) 2006 PR Newswire Association Inc. All rts. reserv. 

0001579014 I961C3D90ADFB11D9A8AEA4277C4D6172 (USE FORMAT 7 FOR FULLTEXT) 
Coleman Cable, Inc. - 2004 Earnings Release 

PR Newswire 

Friday, April 15, 2005 T22:03:00Z 

JOURNAL CODE: PR LANGUAGE: ENGLISH RECORD TYPE: FULLTEXT 
DOCUMENT TYPE: NEWSWIRE 
WORD COUNT: 21, 929 

...Coleman Cable be treated as an S corporation for federal and, where 
applicable, state income tax purposes. Accordingly, our shareholders are 
responsible for all federal and substantially all state income tax 
liabilities arising out of our operations (except that we formed a 
subsidiary that is a C corporation, which is subject to federal and state 
income tax ) , and recurring dividends have been, and for the foreseeable 
future will continue to be, paid to shareholders at amounts that 
approximate the shareholders' current tax liability arising from their 
ownership in the company. 

Simultaneously with the consummation of our offering. . . 
...14.1 million 



With specified exceptions, including distributions to our shareholders in 
respect of their tax liability arising from their ownership in the 
company, the indenture with respect to our 97 . . . 

. . . early 

extinguishment 

of debt - - - 13,923 

Other income, 

net (639) (52) (16) (110) 

(13) 

Income tax 

expense(4) - - 1,420 1,558 3,092 

Net income 

(loss) $(3,881) $(2,898... 

... 3 million . 

(2) Restructuring charges include (i) $0.4 million in 2000 primarily 

for 

fixed asset writedowns; (ii) $1.1 million in 2001 primarily for 
severance related to the closure of . . . 

. . .Coleman Cable be treated as an S 

corporation for federal and, where applicable, state income tax 
purposes. Accordingly, our shareholders are responsible for all 
federal and substantially all state income tax liabilities 

arising 

out of our operations. Dividends are paid to shareholders at 

amounts 

that approximate the shareholders' current tax liability arising 

from 

their ownership in the company. In December 2001, we formed a 
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subsidiary that is a C corporation, and as such, is subject to 
federal and state income tax . 

(5) EBITDA represents net income (loss) before interest expense, 
income 

tax expense and depreciation and amortization expense. EBITDA is 

a 

performance measure used by our management... 

. . .007) 

Interest 
expense, 

net 17,234 15,068 11,563 10,087 11,252 

Income tax 

expense - - 1,420 1,558 3,092 

Depreciation 
and 

amortization 

expense (6) 8, 338 7 . . . 

. . .define as 

total debt, net of cash and cash equivalents, less a capital lease 
obligation, payment of which is secured by our Municipal 
Authority of 

Westmoreland County, Pennsylvania zero coupon bonds... 
...the third quarter by approximately 
text/p/nitf-money $13.9 million 

due to the payment of the make-whole premium on the notes, the 
unamortized discount associated with the subordinated notes, and the 
write-off of unamortized debt issuance costs, and (ii) the payment of a 
special cash bonus to certain members of senior management, which increased 
compensation expense. . .income 

taxes 5,190 2.1 6,610 2.8 (5,915) (2.1) 

Income tax expense 1,420 0.6 1,558 0.7 3,092 

1.1 

Net income . . . 

...a result of increased investment in working capital due to higher 
commodity prices and the payment of make-whole premiums and other costs 
in connection with our 2004 debt refinancing. 

(16) 

Income tax expense — Income tax expense was 

text/p/nitf-money $3.1 million 
for the year ended December 31... 

...text/p/nitf-money $1.6 million 

for the year ended December 31, 2003. Income tax expense increased 
because the taxable income of our wholly owned C corporation subsidiary was 
higher. . . 

...in 2003 was due to decreased borrowings and a decline in interest rates. 

(18) 

Income tax expense - Income tax expense was 
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text/p/nitf-money $1.6 million 
for the year ended December 31... 

...text/p/nitf-money $1.4 million 

for the year ended December 31, 2002. Income tax expense remained 
relatively constant because the taxable income of our wholly owned C 
corporation subsidiary. . . 

...notes semi-annually. The notes are senior unsecured obligations and rank 
equally in right of payment with all of our existing and future senior 
unsecured indebtedness. The notes are guaranteed on... 

...our current and future domestic restricted subsidiaries. The senior 
notes rank equally in right of payment with all of our and our 
guarantors' existing and future senior unsecured indebtedness and senior... 
. . .The guarantees are senior unsecured obligations of the guarantors and 
rank equally in right of payment with the guarantors' existing and future 
senior unsecured indebtedness and senior to any indebtedness that... 

...ability and the ability of certain of our subsidiaries to: incur 
additional indebtedness; make restricted payments ; create liens; pay 
dividends; consolidate, merge or sell substantially all of our assets; 
enter into. . . 

...and the County of Oswego Industrial Development Agency (IDA). Terms of 
the Sale Agreement specify payment of 

text/p/nitf-money $5.7 million 

on July 1, 2012. In order to secure payment of the obligation, in 1987, 
we purchased and placed in a dedicated fund 
text/p. . . 

. . .between Oswego and Copperweld, any excess or shortfall of funds in the 
dedicated account after payment of the obligation revert to or are the 
responsibility of Copperweld. Copperweld has a security... 

...notes include a 
text/p/nitf-money $3.3 million 

machinery loan requiring 108 monthly payments of 
text/p/nitf-money $40,000 

and bearing interest at 5.97% per annum... 

...loan on the building for 
text/p/nitf-money $0.2 million 

requiring 240 monthly payments and bearing interest at 6.25% per annum. 



Seasonality 
We have experienced, and expect... 

...sets forth information about our contractual obligations and commercial 
commitments as of December 31, 2004: 



(22) 



Contractual Obligations 



Total 



Payments Due by Period 
Less than 1-3 4-5 
1 Year. . . 



After 



. . .207 



21,207 
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We will be required to make future cash contributions to our defined 
contribution savings plans. The estimate for these contributions is 
approximately 

text/p/nitf-money $0.3... 

...2005 are difficult to determine due to the number of variable factors 
that impact the calculation of defined contribution savings plans. We 
will also be required to make interest payments on our revolving debt and 
variable rate debt. The interest payments to be made on our revolving 
debt and other variable debt are based on variable ... years, using 
principally the straight-line method for financial reporting purposes and 
accelerated methods for tax reporting purposes. The carrying value of all 
long-lived assets is evaluated periodically in accordance... 

...reasonable and supportable. 

Income Taxes 

We are an S corporation for federal and state income tax purposes. 
Accordingly, the shareholders are responsible for federal and substantially 
all state income tax liabilities arising out of our operations. Dividends 
are paid to shareholders at amounts, which approximate the shareholders' 
current tax liability arising from their ownership in the company. A 
subsidiary of the company is a C corporation, and as such, is subject to 
federal and state income tax . We account for income taxes at the 
subsidiary in accordance with SFAS No. 109, Accounting for Income Taxes. 
Under SFAS No. 109, deferred tax assets and liabilities are determined 
based on temporary differences between the financial statement and tax 
basis of assets and liabilities using enacted tax rates in effect for the 
year in which the differences are expected to reverse. A provision for 
income tax expense is recognized for income taxes payable for the current 
period, plus the net changes in deferred tax amounts. We periodically 
assess the reliability of deferred tax assets and the adequacy of 
deferred tax liabilities, including the results of local, state or 
federal statutory tax audits. 

(24) 

The Internal Revenue Service is currently examining our 2002 federal income 

tax returns. Management believes that the ultimate outcome of this 
examination will not result in a... 

...on the basis of price. We must also be competitive in terms of quality, 
availability, payment terms and customer service. We are facing increased 
competition from products manufactured in foreign countries... 

. . . impaired; 

-- a substantial portion of our cash flow from operations must be 
dedicated to the payment of principal and interest on our 
indebtedness, 

reducing the funds available to us for other... 

...control. If, in the future, we cannot generate sufficient cash from 
operations to make scheduled payments on the notes or to meet our other 
obligations, we will need to refinance our. . . 

...indebtedness, their trade creditors and holders of their preferred 
equity will generally be entitled to payment on their claims from assets 
of those subsidiaries before any assets are made available for... 
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...interests. These covenants limit our ability, among other things, to: 

— incur additional indebtedness; 

— make restricted payments ; 

— create liens; 

— pay dividends; 

-- consolidate, merge or sell substantially all of our assets; 

— enter into. . . 

. . .whether we would have, or be able to obtain, sufficient funds to make 
these accelerated payments . 

To service our indebtedness, we will require a significant amount of cash. 
Our ability to generate cash depends on many factors beyond our control. 

Our ability to make payments on and to refinance our indebtedness and to 
fund capital expenditures and other obligations will... 

...our 9-7/8% senior notes and require the holders of the notes to return 
payments received from the guarantors. 

The guarantees of the senior notes may be subject to review. . .defended 
these claims and filed a counterclaim against Congress. The case was 
settled with a payment of 
text/p/nitf-money $60,000 
to Congress. 
Independent Director 

The indenture governing our. . . 

. . .943 

in special cash bonus and 820 shares. 
(2) Represents premiums paid on life and disability insurance for 

the 

benefit of the executive. 

We do not maintain an equity incentive or stock. . . 

...owned by Messrs. A. Hasenfeld, E. 

Hasenfeld and H, Hasenfeld are subject to a Voting Trust 

Agreement 

pursuant to which Mr. Stein has the right to vote, but not to 
dispose . . . 

...these services: 

2003 

Audit Fees $134,700 
Audit-Related Fees 
Tax Fees 219,725 
203,285 

All Other Fees 

Audit Fees represent fees for professional services... 

...of the senior notes, consultation on accounting standards or 
transactions, and employee benefit plan audits. Tax Fees represent fees 
for professional services related to tax compliance (preparation of tax 
returns), tax planning (consultation on matters related to tax 



2004 
$403,000 
424, 000 
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accounting methods), and tax advice (consultation on matters related to 
audit issues and the IRS review of our 2002 corporate tax returns) . 

(38) 

PART IV 

ITEM 15. Exhibits and Financial Statements 

(1) Financial Statements 
Reference is . . . 

. . .Coleman 

Cable, Inc., the Note Guarantors from time to time 
party thereto and Deutsche Bank Trust Company 

Americas, 

as Trustee 

10,1 Credit Agreement dated as of September 28, 2004 among 



... INDUSTRY NAMES: COMPUTER SOFTWARE 



22/3, K/6 (Item 1 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

0018510239 SUPPLIER NUMBER: 132533999 (USE FORMAT 7 OR 9 FOR FULL 

TEXT) 

I. General assessment of the macroeconomic situation. 

OECD Economic Outlook, 75, 1(40) 
June, 2004 

ISSN: 0474-5574 LANGUAGE: English RECORD TYPE: Fulltext 

WORD COUNT: 1474 9 LINE COUNT: 01696 

should be in the process of steering policy rates towards more 
neutral levels. Where discretionary tax cuts or spending increases have 
contributed most to support activity during the downturn, fiscal policy... 

...growth rate since the late 1970s reflects reform-induced 

multifactor productivity gains, even if the contribution 
of the latter 

has apparently tended to diminish over time. (3) Foreign direct 
investment inflows. . . 

...rising rapidly. At the same time. 

imports have been rising even faster, and the net contribution of 
foreign trade to growth was negligible in 2003. In the process, 
China has become... 

...par with Japan. (4) Given that China imports mostly from other 

Asian countries, its direct contribution 
to growth is largest in that 

region. In the case of Japan, exports to China... 

...the US dollar is foreseen 

for the time being. Over the longer run, China's contribution 
to the global expansion hinges on how successfully it 
continues to reform. Potential output growth. . . 
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. . .WTO membership, notably the liberalisation of trade in services and of 
foreign investment. 

(7.) The calculation of the direct terms-of-trade gain uses 1990 
as a benchmark. It updates the... 

...continued to decline in 2003 had it not been for the buoyancy of 
investment in computer equipment and software. The rebound in high-tech 
demand is partly related to the fact... 

...much shorter than in other sectors. (4) In the US case, it also reflects 
temporary tax incentives. Much of Asia's dynamism is linked to the IT 
cycle, with Japan benefiting... 

...that the disinflationary impact of currency appreciation has been offset 
by new rounds of indirect tax hikes and increases in administered prices. 
In Japan, both headline and core inflation have approached. .. and of 
restrictions announced by OPEC. (10) Reflecting exchange rate movements and 
differences in energy taxation , the inflationary effects of higher oil 
prices vary across countries. In the United States, rising... 

. . .downturn and continues to support the recovery. Given the lags 
associated with interest rate and tax cuts, plus new measures in several 
countries (see Box 1.2), some overall policy stimulus... 

...side, fresh stimulus is being injected this year in the United States, 
as households receive tax refunds, and in the United Kingdom, with 
further programmed spending increases. In the euro area... 

. . .planned to be restricted to the operation of the automatic stabilisers, 
although in some countries tax cuts are coming into effect. In Japan, 
only a very limited dose of fiscal tightening... 
. . . the central 

projections (1) 

Fiscal policy assumptions are based as closely as possible 
on legislated tax and spending provisions (current policies 
or "current services"). Where policy changes have 
been announced but . . . 

...FY 2005 for military operations and reconstruction 
in Iraq and Afghanistan. It also embodies 
the tax law changes included in the 2003 Jobs and 
Growth Tax Relief Reconciliation Act, and assumes 
that the personal income tax provisions scheduled to 
expire by the end of 2004 — the expanded 10 per cent 

tax bracket, marriage penalty relief, and higher child 

tax credit — will be extended. 

— The projection for Japan incorporates spending cuts, 
concentrated on public investment... 

...and employers every year from 

FY 2004 to FY 2016, and the direct and indirect tax 
bases will be broadened in 2004. No supplementary 
budgets are assumed to be implemented over. . . 

. . . fiscal consolidation package is 

phased in this year and next, with cuts in subsidies 

and tax expenditures as well as revenue-raising measures, 
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including a tax amnesty with preferential taxation 
for repatriated assets that had been transferred 
abroad for the purpose of tax evasion. At the same 
time, substantial income tax reductions will become 
effective, partly brought forward into 2004 
from 2005. For France, the 2004... 

...deficit is incorporated for 2005. In Italy, the one-off 
measures (real estate sales and tax amnesties) taken 
in 2003 are not fully compensated by new measures 
in the 2004 Budget... 

...United States, household demand should be supported in the near term by 
low interest rates, tax rebate payments and the lagged impact of rising 
stock and housing market wealth, and then increasingly by ... accelerating 
reserve accumulation. (24) Measures were announced to encourage the use of 
its (small) domestic asset -backed securities purchasing scheme. Going 
forward, the policy interest rate is expected to remain essentially. . . 

...6). The weakening was less pronounced, though still significant, in 
France, Germany and Italy. Discretionary tax cuts account for a sizeable 
portion of the deterioration in several large countries, most prominently 

...adjustment is called for in the United States 

Following the recession and several rounds of tax cuts, government 
revenue in the United States stands at its lowest level relative to GDP. . . 

...also envisages the creation of new savings and retirement accounts 
which, if implemented, would lift tax receipts in the short run but 
depress them over the longer run. (27) In any... 

...Report of the Board 

of Trustees of the Federal Old-Age and Survivors Insurance and 
Disability Insurance Trust 
Funds, Washington DC, March 2004. The 0MB * s 

central projection extends through 2080, showing a... 
. . .of the 

Boards of Trustees of the Federal Hospital Insurance and Federal 
Supplementary Medical Insurance Trust 
Funds, Washington DC, March 2004 

also projects higher spending on Medicare than the 0MB. 



...of GDP are projected to decline further in some countries, including in 
Germany, as new tax cuts come into effect. On current policies, and 
despite some foreseen improvement in the cyclically. . . 

...Japan, involving serious spending restraint and, in a number of cases, a 
broadening of the tax base and/or increases in tax rates. (31) More 
generally, the focus should be more explicitly on fiscal sustainability and 
on. . .lower-skill jobs (in data entry and the like) and some higher-skill 
ones (in computer programming and software development, for example) are 
being relocated overseas, the number of highly qualified. . . 

...sufficient degree of labour market flexibility. In particular, 
employment protection arrangements should not inhibit hiring, tax and 
benefit systems should properly balance safety-net and incentive 
considerations, wages should reflect marginal... 



(7. . . 
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...added service-sector jobs is inhibited in some countries, for instance 
in Korea, where the tax regime and other regulatory measures 
traditionally tend to favour manufacturing. The creation even of lower. . . 

...a negative output gap of 1 3/4 per cent of GDP implying a larger 
contribution to growth from the closure of the gap, so that GDP growth 
averages around 2 . . . 

...2009. For most euro area economies, the reduction in the deficits mainly 
reflects the cyclical contribution from the closing of the gap. (47) 
Present policy settings imply a slight improvement of... 

. . .GDP. 

The cyclically-adjusted primary balance is the cyclically-adjusted 
balance less net debt interest payments . 

(a) Includes deferred tax payments 
on postal saving accounts amounting 

to 0.6 per cent of GDP in 2001 and... 
. . .Czech Republic, Hungary, Korea, Luxembourg, Poland 
and the Slovak Republic. 

Source: OECD. 

Table 1.6. Tax cuts and spending increases have weakened fiscal 
positions Cyclically-adjusted, per cent of potential GDP 

Primary Tax Non-interest 

balance (a) revenue spending 

A. Change between 2000 and 2003 

Canada -2 . 3 ... compiled monthly by the Federal Reserve 

Bank of New York. The high-tech sector's contribution to economic growth 
far exceeds its relatively small share in GDP, see Hobijn, B., K. . . 

...that macroeconomic volatility has durably declined over the past two 
decades, a permanently lower risk premium on equity may be warranted (see 
Lettau, M., S. Ludvigson and J. Wachter, "The declining equity premium : 
what role does macroeconomic risk play?", NBER Working Papers, No. 10270, 
2004) . 

(18.) The US household financial obligations ratio (representing 
their interest, principal, rent, auto lease, insurance and property tax 
payments as a share of after- tax income) has fallen only marginally from 
its 18 3/4 per cent peak (reached in 2002), remaining above earlier peaks. 

(19). Evidence that the implied risk premium in the UK housing 
market declined substantially in recent years, as house prices and the. . . 

...house prices to rentals (net of owner-incurred costs) soared, is 
provided by Weeken, 0. " Asset pricing and the housing market", Bank of 
England Quarterly Bulletin, spring 2004. 

(20.) Breakeven inflation ... domestic bonds are not reflected in the 
fiscal accounts. 

(25.) The decline in cyclically-adjusted tax revenue shown in 
Table 1.6 is not entirely discretionary. It also stems from the fall in the 

tax receipts associated with capital gains, especially in the United 
States (see Chapter VI, " Asset price cycles, 'one-off factors and 
structural budget balances". 
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(26.) For further discussion, see OECD. . . 

...States, Paris, 2004. 

(27.) See Antolin, P., A. de Serres and C. de la Maisonneuve, " Tax 
-favoured private pension plans in OECD countries: long-term budgetary 
implications and policy issues", OECD. . . 

...affected by increases in government consumption and transfers but 
boosted by public investment, whilst distort ionary taxation has hurt 
growth by deterring the accumulation of private physical capital (Romero de 
Avila Torrijos... 

...is in addition to the effect exerted via interest rates. 

(31.) See "Fiscal Sustainability : The Contribution of fiscal 
rules", OECD Economic Outlook, No. 72, December 2002 and Joumard, I., RM. 
Kongsrud, . . 

...assemblers has tumbled, with 276 000 jobs lost, but concomitantly the 
number of highly qualified computer software engineers, analysts and 
systems administrators has expanded rapidly, with a gain of 183 000... 

22/3, K/7 (Item 2 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

0017537460 SUPPLIER NUMBER: 116141461 (USE FORMAT 7 OR 9 FOR FULL 
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Dec, 2003 

ISSN: 0474-5299 LANGUAGE: English RECORD TYPE: Fulltext 

WORD COUNT: 66614 LINE COUNT: 06872 

up, a difficult trade-off presents itself between curtailing 
spending, especially social spending, of raising tax pressure, which 
could well impair growth potential further. In this light, a further reform 
of . . . 

...only played a limited role, it is mostly due to the marked downturn in 
financial asset -related federal revenues, which have distorted the trend 
in and calculation of the structural balance. A structural deficit of 1/2 
to 1 per cent of . . . 

...a strategy to balance the federal accounts, but two constraints exist. 
First, the increase in tax pressure, which has been greater than in other 
countries over the past decade, needs to. . . 

...therefore made technical adjustments to limit the impact of transitory 
revenue fluctuations linked to financial asset cycles. The amended fiscal 
rule should now be allowed to operate for some time so. . . 

. . . for the economy as a whole , 

More competition in the health sector and improved provider payment 
methods are likely to reduce the excessive cost of health care 
The most serious competition... 

...regard to putting pharmaceutical products on the market. In addition, 
reforms to hospital and physician payment methods should be pursued that 
provide incentives to improve efficiency. 

The fragmentation of the public ... risk evaluation methods, and the 
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application of the draft agreement with the European Union on taxation of 
savings income, which includes the introduction of a withholding tax on 
interest income of EU individuals. Switzerland may however find itself 
under continued pressure to provide more complete access to information to 
foreign tax authorities, as recently illustrated by a statement of the G7 
Finance Ministers and by the OECD Council's consideration regarding a draft 
recommandation on improving access to bank information for tax purposes. 
However, the Swiss Government has shown its determination to resist such 
pressures and to... 

...the very high share of part-time work. To raise participation, the 
higher social security contribution rates paid by firms for older workers 
should be reduced, while tax incentives or higher pension accrual rates 
could be introduced for prolonged activity. This should be... 

...at raising the efficiency and quality of education at the university 
level. Raising somewhat the contribution of students to the cost of their 
education would appear equitable, since private rates of . . . 

...gains to be made. The authorities have always envisaged the possibility 
of introducing a carbon tax and coupling it with an emission trading 
programme, in which participation would be voluntary but which would lead 
to exemption from the carbon tax . The existing law provides that a 
decision on the introduction of such a system be... 

...energy should be tied tightly to either the cost of emission permits or 
the carbon tax . 

Waste management and water pollution control could benefit from 
greater use of economic instruments 

In. . . 

. . . from agriculture remains a problem in many rural areas . Reducing 
agricultural support and introducing a tax on farms' nutrient balances 
would avoid such a problem if the new policy of direct payments to 
farmers does not have the envisaged effects. Waste management policy has 
led to a. . . 

...of growth in the second half of the 1990s (Chapter IV). With the fall in 
asset prices, the volume of bank business and revenue dropped sharply. 
The downturn in activity in ... declined markedly following a brisk increase 
until 2000, partly due to fluctuations in the financial asset cycle which 
distorted both developments in and estimates of structural balances. 
According to the authorities... 

...1 per cent of GDP. The slippage is attributable to the marked downturn 
in federal tax revenue and the optimistic forecast of social security 
revenues, whereas expenditure by these levels of... 

...and social security accounts. The deficit could reach nearly 2 per cent 
of GDP. Federal tax revenue has remained sluggish since the second half 
of 2002 and total resources of the... 

...than 7 per cent down on the budget forecast (i.e. CHF 3.7 billion). Tax 
revenues from financial and stock market activities, which are important 
for the central government, have... 

...unforeseen stagnation of economic activity in 2003 has also weakened 
other revenues, particularly corporate income tax . 

According to official estimates, over half (2 1/2 percentage points) 
of the deterioration in... 
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...the temporary factors that had swelled revenues. In Switzerland as in 
other countries, the financial asset cycle and other specific factors 
temporarily increased non-cyclical tax revenue in the late 1990s and 
early 2000s. The high levels of revenue during this period, especially from 
stamp duty and withholding tax , was partly due to the exceptional 
financial market situation and to corporate profits, which have... 

...deterioration in the social security's cyclically-adjusted balance 
despite the continuous worsening of the disability insurance budget and 
the cut in the rates of contribution to unemployment insurance in 2003, 
which was only partially offset by the reduction in the maximum duration of 
compensation and the increase in the minimum contribution period. Also, 
there could be a slight distortion in the official estimates of the 
structural . . . 

...fluctuations from having an impact on expenditure (OECD, 2002). 

(13.) In 2003, revenue from withholding tax and stamp duty, which 
makes up some 15 per cent of federal tax receipts, could be over 40 and 
nearly 25 per cent down, respectively, on budget projections... 

...revenue due to financial market developments result from an "automatic 
stabilisation" effect of the financial asset cycle stemming from the 
impact of the tax system on their valuation and on financial 
transactions. This effect is not, however, taken into... 

...such as a serious recession, a natural disaster or some other specific 
event), but also payment peaks due to accounting practices as well as 
adaptations of the accounting system. In this... 

...the scale of the proposed programme which ought to be implemented in 
conjunction with a tax cut, which some think, should be more 
far-reaching. However, tax measures to offset the recently recorded 
revenue shortfalls have also been suggested, thus raising the... GDP) until 
2006, mainly involving reductions in expenditure. The second component 
consisted of postponing the tax reform which was under discussion at the 
time, while the third part involved tax increases. The combination of 
these measures was designed to offset the revenue losses recorded which... 
...of total federal revenues (1 per cent of GDP). Parliament's refusal to 
postpone the tax reform (Annex 1) and its reluctance to increase 
taxation caused the authorities to raise the first part of the 
consolidation plan. All told, the... 

...and because of the further fall in reven2008 when the reform of the real 
estate tax will be implemented (Annex I). The calls for a more ambitious 
plan also reflect demands for the recently voted tax cuts to be stepped 
up, the increase in tax pressure having been greater than in most OECD 
countries during the 1990s (Figure 15) . Moreover, the reductions in tax 
adopted for the period 2004-06, especially with respect to household 
income, will be more... 

...countries, despite more effective control in recent years (OECD, 2002), 
That trend, which pushed up tax pressure more rapidly than in other 
countries, was due especially to the surge in social... 

...were to be reduced. 

There is also a consensus that Switzerland should remain a low tax 
country so as to guarantee, and if possible enhance, the country's economic 
attractiveness. For this to happen, it is important to stop, or even 
reverse, the increase in tax pressure seen in the last few years. Though 
it reached 35.7 per cent of... 
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...and short of the EU average (41.6 per cent), despite the trend increase 
in taxation over the past decade. Although caution is needed with these 
comparisons because some compulsory spending. . . 

...insurance and second pillar occupational benefit schemes--is mostly 
privately financed, the present level of taxation does not seem to be a 
serious problem for Swiss competitiveness. In addition, a tax cut has 
been recently voted by the Parliament, as indicated above. It includes 
three parts: 

— A reduction and change in income tax . At present, income tax 
discourages married women from working, takes insufficient account of costs 
pertaining to dependent children and is more favourable towards common-law 
spouses than towards married couples. 

— A cut in taxation on financial transactions. Stamp duty 
undermines the competitiveness of the Swiss financial market. Buyers and... 

. . .are able to avoid it by carrying out their transactions abroad. 

— A reform of housing taxation . The rental values on which this 
tax is based are controversial because they vary from one canton to 
another. It is also... 

...should be given to home ownership, which is less widespread than in 
other countries. 

This tax package, the total amount of which is estimated at 
between CHF 3 and 4 billion (3/4 to 1 per cent of GDP), should alleviate 
the tax burden, even though it will be challenged by a referendum called 
by a number of cantons, which consider its budgetary cost excessive (Annex 
I) . Moreover, an endogenous reduction in effective tax pressure cannot be 
ruled out as the recent structural fall in revenue shows. This could... 

. . .part, the effect of the financial crisis on the second pillar (see 
below) . 

A new tax reform ought to improve the efficiency of the tax 
system and simplify it 

A new tax reform designed to both improve the efficiency of the 
tax system and simplify it could have a beneficial impact on the economy. 
A bill has . . . 

...new financial regime. The changes proposed are modest, however, and 
would not substantially alter the tax burden. The main objective is to 
guarantee the Confederation's main sources of income (VAT and direct 
federal tax ) when the present regime comes to an end in 2006. It is 
proposed to do . . . 

...in the second half of 2003, the opportunity arises to discuss other 
modifications of the tax system. For example, technical measures could be 
envisaged with a view to lessening the chronic instability of the 
withholding tax on dividends (without modifying its rate or tax base), 
which poses problems for fiscal management. (3) Also worth discussing is 
whether to shift the balance of the tax structure between direct and 
indirect tax . in international comparison, direct taxes (27.4 per cent of 
GDP in Switzerland and 25... 

...6 for the OECD average). An increase in VAT offset by a reduction in the 
tax burden on enterprises might help to boost investment and growth and 
would not be a . . . 

...Finland and the United States (Girouard, forthcoming). The standard 
methods used to estimate these balances calculate discretionary 
fluctuations in a residual manner. All the temporary factors not taken into 
account in. . . 
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...to be structural. These methods do not take account of the impact of 
fluctuations in asset prices on revenues, and financial cycles are not 
necessarily correlated with the economic cycle. This... 

...of the economy in cases where, initially, the budget was structurally in 
equilibrium and no tax changes were scheduled. (6) More fundamentally 
however, overcoming the problem of the instability of the... 

...fiscal rule, which would prevent decisions on expenditure being regarded 
as separate from those on taxation . However, this would imply the need to 
modify the budget process to better integrate the... 

...the other hand, the dynamics of rising public expenditure linked to 
population ageing would mean tax pressure continuing to increase, 
stifling growth even more. 

The financial viability of the pension system. . . 

...be enough to ensure the long-term financial viability of the old age, 
survivors' and disability insurance systems, and new measures will have 
to be taken. 

Financing of the AVS must be ... contributions will no doubt also be 
adopted as of 2004, with a broadening of the contribution base and a 
reduction in the minimum salary for access to the second pillar, which. . . 

...and the third pillar. 

The growth in the number of disability pensions must be curbed 
Disability insurance (DI) has faced recurrent financial problems 
since the beginning of the 1990s, because of the... 

...once their unemployment benefits ran out. Moreover, the studies have 
found no link between the disability insurance system and early 
retirement, nor do they point to any abuse of the system (Donini... 

...This reform is intended primarily to stabilise the system's financial 
situation with supplementary revenues. Disability insurance will 
receive a transfer of CHF 1.5 billion to reduce its debt, and a... 

...the richer cantons and the Confederation under the equalisation formula, 
in part by federal compensation payments for costs related to 
topographical or socio-demographic factors, and by a Temporary Cohesion 
Fund. . . 

...Nicoletti et al., 2000), fall into three principal categories: 
withholdings for basic old age insurance, tax declarations (in particular 
the VAT), and the enforcement of commercial law provisions (Balaster, 
2003). The... are likely to be implemented. First, hospital funding should 
in future be based on a payment -per-case system rather than the refunding 
of costs linked to the number of days... 

...covered by complementary insurance. Second, a consensus has been reached 
on raising mandatory health insurance premium subsidies to low-income 
households. The premiums will be capped at between 2 and 12... 

...for health care providers to be efficient. For example, the switch in 
hospitals to a payment -per-case system, i.e. based on outputs rather than 
inputs, should prompt them to... 

...change in this respect. However, the joint involvement of the cantons 
and insurers in the payment of hospital services is liable to undermine 
the quest for proper pricing. This is because... 

...incentive for doctors to prescribe generics, which would encourage their 
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more widespread use. Lower co- payment rates could also be accorded to 
individuals buying policies with restricted choice of provider to... 

...to secure a 17 per cent share of the additional revenue to finance its 
legal contribution . 

(2.) According to the Constitution, the Confederation's prerogative 
to levy direct federal tax and VAT, which account for 60 per cent of its 
income, will cease at end. . . 

...stipulates the maximum rates of VAT (7.6 per cent) and of direct federal 
income tax and corporate tax (11.5 and 9.8 per cent, respectively). In 
the case of tax on corporate profits, the reform will lower the ceiling 
to the level of the legal... 

... to 8.5 per cent . 

(3.) In order to smooth the instability of the withholding tax , 
the tax on dividends collected in a given year could depend for instance 
on the dividend earned. . . 

. . .of construction investment and of the financial sector are excluded It 
is not a neutral tax , weighing on intermediate inputs and hence on costs 
in both of these sectors. 
(5.) See... 

...disappearance of hidden reserves and a temporary increase in companies' 
reported profits and hence their taxation . 

(6.) In principle, on the basis of a budget balance which is 
structurally in equilibrium. . . 

...is assumed, as is often the case, that the average long-term GDP 
elasticity of tax revenues is one. 

(7.) In that case, the rule ought to be for the structural... 

...less than one-quarter of those insured. 

(18.) These shortfalls result in part from non- payment by the 
Confederation of its employer contribution , which is no longer possible 
for the independent plans. From 1999 to 2002, the Confederation... 

...get back the retirement capital rather than receive a rent at the end of 
the contribution period. These changes could lead to a rise in early 
retirement in the very short... 

...to be CHF 230 until now). In addition, the 10 per cent mandatory 
co-insurance payment with respect to expenses in excess of that amount 
will be payable up to CHF. . , 

...in a managed care system and willing to be remunerated with a system of 
standard payments depending on the number and type of patients. 
(37.) Prices that are too low or... 

...of health care and occupational therapy and refunds balneotherapy 
prescribed by a doctor, including a contribution towards non-medical 
daily expenses. With cover being so extensive, only 20 per cent of... burden 
and in the cost of services offered by public provision or financed by 
compulsory payments is also to be mentioned. Other potential causes can 
to a large extent be ruled... help to reduce geographical price differences, 
although cantons and communes will still be able to tax the electricity 
sector in various ways (as foreseen in the rejected reform law) . The reform 

...an independent regulator for the sector; and fourth, it could be in 
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conflict with anti- trust law. 

Reform initiatives should be taken up again by the government in 
parallel to those. . . 

...strategy is a large investment programme in the railway networks. The 
second pillar is a tax on heavy trucks, which was negotiated with the 
European Union in a bilateral agreement since... 

...lines if the performance is notoriously inefficient. In addition, the 
reform also deals with the payment of subsidies whenever they go to 
profit making companies. Today, this is not possible since ... tender for 
contracts without distorting competition. As in other countries, private 
firms are subject to taxation from which the public sector is exempt when 
it itself provides for its goods and. . . 

...of treatment, which pushes supply. There should be more room for a 
system of standard payments per patient, in conjunction with the 
development of healthcare networks. This would help to prevent... 

...enhancing the new system of remunerating pharmacists based since July 
2001 on a lump sum payment (rather than on margins) set at the same level 
throughout Switzerland. This new system contributed to diminish the price 
of drugs by 10 per cent on average. The lump sum payment , the 
introduction of which meant that pharmacists' incomes could be separated 
from the products prescribed. . . 

...Figure 31). The PSE estimate includes transfers from consumers through 
higher prices (with an implicit tax of 62 per cent) and from the budget 
through direct payments and export subsidies. Instruments include target 
prices and quotas for milk, which is one of the most important products, 
deficiency payments for dairy farmers and direct payments for producers 
of oilseeds and sugar beet. Relatively high import tariffs affect several 
agro-food. . . 

...all guaranteed prices and guaranteed processing margins (already 
achieved) and a re-organisation of direct payments , now more linked to an 
environmentally-friendly agricultural management. General Direct Payments 
, which are mainly granted in the form of area and headage payments and 
of historical entitlements, are now attached to the condition of compliance 
with environmental farm-management practice requirements, while Ecological 
Direct Payments are based on input constraints and also conditioned on 
environmental standards. The combined payments of all direct support 
amounted to CHF 2.45 billion in 2002 (0.6 per... 

...friendly instruments. Since 1986-88, the combined share of market price 
support, output and input payments has been reduced from 91 per cent to 
68 per cent of total support. This... 

...high and has been reduced by little in recent years, while some types of 
direct payments have even increased in 2002. Even if the conditioning of 
aid to environmental goals has... 

...benefits provided by agriculture as a public service, like a pleasing 
country side and the contribution to biodiversity, should be clearly 
identified and if possible quantified, and provided directly rather than... 
to put a precise number on the gains from reforms. It is possible, though, 
to calculate an order of magnitude for these effects on the basis of 
international comparisons and assumptions... 

...that could be achieved in certain industries. The OECD Secretariat has 
carried out such a calculation for agriculture, health care, 
telecommunications, gas and electricity, and the professional and 
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distributive services, which. . . 

...of high prices in other industries. Price comparisons are also biased by 
differences of indirect tax across countries. VAT rates are however lower 
in Switzerland than in most OECD countries. 
(2... 

. . . them. 

(4.) The lack of long-run sectoral data makes it impossible, for 
example, to calculate margins, wage premia or concentration indices based 
on output by sector in a manner comparable... 

. . .but has relocated the bulk of its production abroad, and Logitech, 
initially a SME producing computer products which has successfully 
adopted much the same strategy of internationalisation (Seco, 2002). 
(14.) A... 

...cost when supply of renewables is scarce, this setup should be 
complemented by a cap premium over market price which, when attained, 
allows suppliers to use conventional sources. 

(29.) Calculation of the COMCO point to losses for Swiss 
businesses of beyond CHF 800 million per... the second pillar of the pension 
system, which consists of compulsory occupational pensions, has higher 
contribution rates for some older workers, resulting in higher costs for 
enterprises (Chapter 11). Finally, in... 

...older workers, the disincentives to employing older workers built into 
the pension system through higher contribution rates should be suppressed 
where they exist. Indeed, positive incentives to voluntarily extend the 
working. . . 

...old or higher accrual rates if they work beyond the legal retirement 
age, or through tax deductions for work income of those close to or 
beyond the retirement age. Such measures... 

...workers in favour of additional time worked could be more than 
compensated by the additional tax revenues generated by the extra value 
added and earnings. Other complementary measures could also be... 

...role in female labour supply. In this respect, the recent reform of the 
personal income tax that improves incentives to work for the second 
earner in a married couple should help. . . 

...child benefits are not optimal since they are not conditional on 
participation. Childcare subsidies or tax expenditures for child care 
expenses would be more effective and cheaper, as they could be... 

...incentives for early job search of the unemployed (Annex VI). The reform 
reduces the basic contribution rate from 3 to 2.5 per cent and phases out 
the special "solidarity contribution " for highly-paid workers. This 
should have a positive impact on labour demand, and its ... pathways for many 
young adults. University education is a competence of cantons with a 
financial contribution by the Confederation, which is provided through 
subsidies to each of the 7 universities linked. . . 

...performance. Cantons which do not have a university contribute to their 
budgets through a fixed contribution per student, which varies by field 
of study. Given the already high cost of the... 

...investment in higher education, one possible way of obtaining additional 
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resources is to increase the contribution of students to the cost of 
education. As argued in Blondal et al. (2002), the... 

...of other types of investment, including stock market investments. Such 
returns would justify a higher contribution of students to the cost of 
education. Moreover, the public funding of higher education is... 

...a number of OECD countries but still higher than the real interest rate. 
(8) Higher payments may reduce somewhat the incentives to participate in 
tertiary education, although this effect is likely. . . 

...coupled with subsidized loans for poorer students to solve possible 
credit market failures, or deferred payment conditional on income after 
education . 

Resources for education should be used better 
There is a . . . 

...report, the Commission is expected to examine the possibility of 
extending prudential surveillance to independent asset managers, 
introducing brokers and local currency exchange dealers. At the same time, 
the Commision will... 

. . .body. Supervision of pension funds and of some participants in financial 
markets, such as independent asset managers or local currency exchange, 
would, under current proposals, remain outside the powers of the... 
...particular, there is no reason to leave outside the new body the 
supervision of independent asset managers, which currently are only 
supervised by the MLCA for money laundering purposes. (11) It... 

. . .banks will have to apply the draft agreement reached with the European 
Union on the taxation of savings income. The Swiss authorities will 
collect a withholding tax on non-Swiss source interest income accruing to 
EU resident individuals, with tax rates of 15 per cent when the agreement 
will enter into force (in principle in. . . 

...years and 35 per cent after six years. Three quarters of the receipts 
from this tax will be transferred to EU countries, while the rest will be 
retained by the Swiss... 

. . .provides for the exchange of information upon request in all civil or 
criminal cases of tax fraud or the like. It also allows the exchange of 
information on bank accounts for tax purposes when the taxpayer consents 
to the disclosure of the information. The view of the... 

...years, given that the agreement applies to individual holders (not 
firms) and that the withholding tax is being phased in. However, it will 
have an impact on administrative costs of banks, which will collect the new 

tax . In addition, banks may facfrom the application of the new Basle 
Accord on capital adequacy. . . 

...up to the continuing pressure to provide more complete access to bank 
information to foreign tax authorities as illustrated by the recent 
statement of G7 Finance Ministers (20 September 2003) . The issue of 
improving access to bank information for tax purposes was also recently 
considered by the OECD Council (September 2003). The Council noted that... 

...it further noted that 28 member countries were able to accept the common 
understanding of tax fraud and 26 were able to agree to take appropriate 
initiatives to achieve, by 31 December 2005, access to bank information for 
the verification of tax liabilities and other tax administration 
purposes. However, Switzerland's draft agreement with the EU and its 
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opposition, together with. . . 

express its opinion on many environmental issues through voting on 

referenda. For instance, an ecological tax reform was rejected in 
2000, while in 2003 a proposed ban on nuclear power was... 

...these renewable sources of energy has been based on both investment 
subsidies and a price premium for producers of 0.16 cents per kWh. On 
average, the abatement cost for one... 

...Bates, 2001). In addition the government is considering a proposal to 
vary the vehicle import tax in line with fuel efficiency characteristics. 
The law on C(0.sup.2) (carbon dioxide... 

...to meet the reduction targets stipulated in the C(0.sup.2) law, then a 
tax must be introduced. (18) The original law provides that the carbon 
tax may be levied at a rate of up to CHF 210 (EUR 135) per tonne... 

... It can be levied on either heating fuel of motor fuel or both and the 
tax rates need not be identical. Large emitters of carbon dioxide can 
obtain an exemption from the tax by agreeing with the government carbon 
dioxide emission limits. Smaller emitters can group together and... 

...to their emissions in the period 2008 to 2012, they will have to pay the 
tax on carbon retroactively for each tonne emitted since tax exemption. 
The system is designed to encourage international trading both by 
foreseeing a link with. . , 

...within the target period, so pushing up compliance costs. One estimate 
has suggested that a tax of between CHF 50 and 100 per tonne of carbon 
dioxide would be sufficient to... 

...the effectiveness of other C(0.sub.2) relevant measures implemented. The 
proceeds of the tax must be fully remitted: to the general population on 
a per capita basis and to businesses (except those exempt from the carbon 
tax ) through reductions in social security contributions. 
Conclusions 

Latest assessments suggest that Switzerland will not meet its Kyoto 
commitment using just voluntary agreements. It seems likely that the system 
of carbon taxation and emission permit trading envisaged by the 
C(0.sub.2) law will have to... 

...In the area of greenhouse gas emissions, an efficient system would 
ensure that carbon dioxide taxation is equalised across all sectors. In 
particular, a linkage should be established between the proposed carbon 
tax and the price of emission permits in the sectors that are exempted 
from the tax . Looking further ahead, the taxation of greenhouse gases 
other than carbon dioxide should be considered. It will also be important 
to ensure that companies that receive emission permits pay the appropriate 
amount of corporate tax on the value of their permits. 

Waste management 

Main issues 

Waste management policy in Switzerland. . . 
...effects on discharges of water pollutants. Thus, the partial switch from 
price support to direct payments has moderated the incentives to 
intensify production. Also, some support measures have been made 
conditional. . .of f in particularly affected areas, the authorities should 
reconsider this scheme. Particularly if targeted direct payments to 
farmers do not have the envisaged effects, a tax on nitrogen inputs, 
which recycles revenues to farmers on the basis of the nitrogen content of 
output (i.e. a tax on excess nitrogen input), could represent an 
administratively simpler means of attaining the desired improvement... 
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, . .two years, has not been reduced. 

(4.) These are internal OECD calculations using the OECD Tax 
-Benefit Model. 

(5.) The criteria are the following: average duration of job search 
of unemployed. . . 

. . .other factors must also be taken into account when deciding on the 
introduction of this tax (Epiney and Gross, 2002) . 

(19.) Such a figure is equivalent to EUR 500 per tonne... 

...Suisse/ Bern, www.dff.admin.ch/multilg/finanzmarkt.pdf 
Annex I 

Main features of the tax package 

The tax reform put before Parliament in February 2001, and voted 
in June 2003, contains three parts: 

— A reduction and change in income taxation 
--A cut in taxation on financial transactions. 
--A reform of housing taxation . 

The main component of the tax package concerns household income 
taxation , which is set to be cut by CHF 1.3 billion (1/4 per cent... 

...put at CHF 30 million, or 10 per cent of the total amount of the tax . 
These exemptions, which apply to foreign institutional investors and Swiss 
and foreign investment funds, were... 

...companies. The third component of the reform provides for the abolition 
of rental values and taxation of housing, but keeps the deductions with 
respect to interest costs (for 10 years, with. . . 

...upkeep expenses (for an unlimited period), while home ownership savings 
have been made exempt from tax . The cost of these measures is CHF 480 
million as far as taxes received directly. . . 

...comparison with the Federal Council's initial proposal, especially as 
regards the housing measures. The tax reform will however be the subject 
to a referendum, as a number of cantons consider... 

...these administrations incurring further revenue losses put a CHF 1 
billion. Moreover, the household income tax reform could lead to an 
additional decline by CHF 1 billion of cantonal resources, if... 

...rejected, depending on the outcome of the popular vote. If adopted, the 
impact of the tax package on the Federal budget will probably not be felt 
until 2006. Also, the reduction in tax on real estate is expected to come 
into force in early 2008, leaving people sufficient time to adapt. 

* Under this procedure, the rate of taxation is calculated by 
adding spouses' incomes together and dividing them by 1.9, which eases... 

...this figure and three times this figure, i.e. CHF 75 960. The rates to 
calculate the contributions vary in general between 7 and 18 per cent, 
depending on the age... 

...75 690) of, in certain cases, those below the legal minimum (CHF 25 
320) . Because payments to occupational benefit plans are not taxable, 
this "supplementary" or "beyond-requirement" regime, which is not subject 
to the rigid conditions of the LPP, allows income to be shielded from tax 
. While employers are required to pay only half of these contributions, 
they are voluntarily paying. . . 

...only by strictly medical considerations. 
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— For a given insurance fund, the insured pay the same premium 
whatever their age and sex. Premiums, which are paid individually, can 
however vary between funds . . . 

...insured as a whole. Each insurer receives from of pays into an 
equalisation fund a contribution which depends on the differential 
between the average cost of the population he covers and. . . 

...the niamber of days of hospitalisation, while doctors in private practice 
are remunerated on a payment -per-service basis. 

— All insurers are bound by the obligation to contract, i.e. they... 

. . . from the SL and establishes the upper price limits for all service 
providers in Switzerland. Calculation of the prices is based on a 
comparison of prices abroad in Germany, the Netherlands ... certification and 
sponsoring of sports goods. * On 4 May 1998 COMCO adopted a Communication 
on calculation formulas which specified the conditions justifying the use 
of such formulas by associations. In 2002... 

...also widens the scope for action by general government, which benefits 
from a rise in tax revenue and an easing of debt service. 

Clearly, an empirical exercise such as this provides... 

...approved in the 2003 reform of the unemployment benefit system are the 
following: 

— The basic contribution rate was reduced from 3 to 2.5 per cent 
on earnings up to CHF 106 800, while the "solidarity contribution " of 
wages between CHF 106 800 and 267 000 was decreased from 2 per cent to I 
per cent. In January 2004 the basic contribution will be further reduced 
to 2 per cent and the "solidarity contribution " will disappear. * 

— The minimum contribution period required to be entitled to 
receive the unemployment benefit (UB) was raised from 6... 

...recent rise in unemployment), but it could rise quickly if the 
stagnation persists. 

* The solidarity contribution was raised from 1 to 2 per cent at 
the end of the 1990s to... 1.2 

Output gap, whole economy -0.5 -2,2 -2.0 -1.4 



(1.) Contribution to GDP growth. 



Source: OFS and OECD. 



Table 6. Decomposition of potential output growth 
Annual , . . 



.growth of the 

business sector 1.5 3.1 2.2 2.6 

of which contribution 
of: 

Capital stock 0.8 0.9 1,0 0.9 

Trend labour 

efficiency 0 . . . 

■growth of the 

business sector 1.3 3.2 1.9 2.6 

of which contribution 
of: 

Capital stock 0.8 0.9 0.9 0.9 

Trend labour 

efficiency 0 . . . 
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attractive relative to social assistance, but "welfare traps" still 
exist. The introduction of the child tax benefit, which does not depend 
on work status, has significantly lowered disincentives to move off... 

...experiment with such a programme for sole parents. However, the phasing 
out of in-work payments raises marginal effective tax rates, so any 
reforms should be part of a package that addresses the uncoordinated 
stacking. . . 

...with the provinces and territories to examine claw-back rates and other 
elements of the tax and benefit systems. The package should also include 
stronger training and job-search requirements and. . . 

...well as specific push or pull factors in certain professions (e.g. 
health-care workers, computer specialists) . But with the net flow of 
university graduates still clearly positive, concern about a... 

...programme review process, moving to accrual accounting and fixing the 
longstanding problem of an excessive premium rate on the EI scheme 
(partly by cutting the rate, partly by enriching benefits). It... 

...budget left virtually no fiscal room over the next few years for further 
spending increases, tax cuts or debt reduction beyond what is already 
planned. Increased spending — especially on health care — and further small 
personal and corporate tax cuts leave the projected federal balance 
around zero (after setting aside the safety margin) until... 

...institutional framework. Steps could include reform of primary care, 
using alternatives to f ee-f or-service payments for physicians once 
provider supply shortages have been resolved, adopting output-based funding 
mechanisms for. . . 

...effectively by making more use of cost sharing mechanisms such as user 
charges and co- payments , so long as this does not compromise equality of 
access nor health outcomes. This will... 

...emissions. Outside this sector, the government has ruled out the use of 
a uniform carbon tax linked to permit prices on world markets, which 
would have been an efficient way to... To boost the employment rate further 
the government should reduce disincentive effects arising from the tax 
and benefit systems by, for example, making greater use of in-work benefits 
and reintroducing... 

...create greater room for the counter-cyclical use of monetary and fiscal 
policy. The 2001 tax cut — although already scheduled and enacted for 
structural rather than for counter-cyclical reasons — luckily... 

...in the financial situation of the private sector. The current account of 
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the balance of payments , which had been almost continuously in deficit 
over the previous four decades (on average, by. . . 

...since 1999, so for the first time in a long while the country's external 
asset position is improving. The turnaround reflected in part the earlier 
gradual exchange rate depreciation, but... higher by 2026 and 10 points 
higher by 2051 (Figure 10) . 

(FIGURE 10 OMITTED) 

The contribution of immigrants to the economic welfare of 
Canadians cannot be assessed on the basis of... 

...of adapting to the host society and are more likely to make a positive 
economic contribution . But this contribution will materialise only if 
the newcomers are effectively absorbed into the labour market. The 
experience. . . 

...to provide high-quality public services at a cost that does not imply an 
excessive tax burden. 

Canada has made more progress than most other OECD countries in 
dealing with the... 

...and the incentives facing firms and individuals have been substantially 
improved through measures such as tax reform, the North American Free 
Trade Agreement, reducing and simplifying tariffs, clearing away barriers 
to. . . 

...the most important: the majority of productivity growth occurs within 
firms, (5) with a smaller contribution from resource reallocation or 
differences in industrial structure. 

A second conclusion from this research is... work; or a wage subsidy 
programme. In contrast, Quebec eased eligibility requirements by raising 
the asset limit for recipients. Other provinces introduced changes of 
varying importance, but several have simply streamlined. . . 
...improvements to social assistance would be useful: 

— Improving work incentives by reducing high marginal effective tax 
rates (METRs) . Effective tax rates for someone moving from welfare to 
work can be high over some income ranges... 

. . .paying job. The main culprit is the combined claw-backs of social 
assistance, the Child Tax Benefit and the GST sales tax credit. For 
example, for a Canadian family with two children, the effective tax rate 
rises from around 80 per cent to a peak of 85 per cent as... 

. . .Canada is not alone in this problem; many other countries have high 
peaks in effective tax rates over certain income ranges. Another major, 
but hard to quantify, contributor to the "welfare... 

...lowering benefit levels can increase poverty. However, the National 
Child Benefit has made an important contribution to reducing the 
financial disincentives to leaving social assistance. Going forward, the 
federal government and. . , 

...that extra money. This will include examining the claw-back rates from 
the Canada Child Tax Benefit as well as other elements of the tax and 
benefit structure. Improvements could be made at low cost through better 
co-ordination of... 

. . .week without work (zero earnings) would not, because it would not count 
in the earnings calculation . Loosely speaking, the new rules ignore these 
weeks of low earnings ("small weeks") . 

However, a... 2000). By 2000 the percentage of seniors living on less 
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than Statistics Canada's after- tax low-income cut-off had dropped to 7 
per cent, a third of the 1980... 

...per cent of average earnings. This component of the system is being 
prefunded by a contribution rate that, at 9.9 per cent of pensionable 
earnings, is 1 3/4 percentage... 

. . .between 60 and 70, with age 65 as the normal age for pension 
eligibility; the payment rate is reduced for early retirees and increased 
for later retirees in order to maintain... 

...from a fiscal point of view (Table 9). (20) The result is that the 
average payment would drop to 14 per cent of average earnings when 
expenditure peaks relative to GDP... 

. . .income- tested supplement to the benefit affects saving incentives by 
lowering the net return to tax -deferred retirement saving, though this 
group may save little as, at present, public pensions replace... 

...wage growth. The popularity of such plans for saving purposes arises 
from the deferral of tax contributions and investment earnings until 
benefits are drawn from the plan, which raises the net... 

...the proportion of people in employment covered by such plans has eased 
back, and average contribution levels have fallen. Middle- and 
higher-income groups account for the bulk of private retirement... 

...a married couple but by 50 per cent for a single person. 
(FIGURE 17 OMITTED) 

Disability insurance , included in the C/QPR represented a 
significant route by which individuals withdrew from the... 

...status is now regularly reviewed and vocational retraining offered. 
Consequently, the incidence rate for the payment of disability 
insurance payments for men fell back to its 1970 level by 2000. The 
change in the disability, . , 

...smaller number of longer-duration courses combined with a "use it or 
lose it" payroll tax -break for employer-based training. This diversity 
should be encouraged, provided there is enough information... 

...course costs and living expenses exceed a student's personal resources, 
which includes a presumed contribution from parents. The repayment rate 
is chosen by the student, over and above a minimum. .. the policy reversal 
has put several projects on hold despite an offer of subsidies and tax 
breaks. The main danger of this bungled deregulation and re-regulation is 
that future attempts... 

...and integrated 

As in most countries, the Canadian government supports science in 
several ways, including tax incentives for industry, direct and indirect 
funding of university research and by maintaining its own... 

...improving Canada's innovation outcomes. The government plans to have all 
of its grant and contribution programmes evaluated and new terms and 
conditions approved before March 2005. 
R&D spending by. . . 

...on the other hand, is very low despite having the OECD's second most 
generous tax break (Figure 19) . It has also been highly concentrated. 
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with a single telecommunications firm accounting. case, it is not caused 
by a lack of financial incentives. A 20 per cent tax credit is available 
for eligible R&D spending by large firms and a refundable credit of 35 per 
cent for smaller companies. Provincial governments offer additional 
investment tax credits, typically worth 10-15 per cent of expenditures. 
It is not clear whether Canada is better off by having such a generous 
system. (37) International evidence suggests that tax incentives do not 
significantly alter corporate R&D strategies. They do not appear to 
encourage . . . 

...that internal cash flow was a key determinant of R&D decisions and that 

the tax break improved cash flow. 

Some environmental aspects of sustainable development 

In the long run, productivity ... Forest 2020") to maximise reductions 

associated with sinks. 

The government has ruled out a carbon tax , which raises the 

possibility that the measures undertaken may be relatively costly. In the 

transport . . . 

...of other costs, and so some increase could be justified if the component 
of this tax related to global warming was below the price of carbon 
permits. In other sectors, however, the absence of taxation leads to the 
adoption of a central-planning approach whose efficiency hinges on having 
accurate . . , 

...stay within the agreed target. Outside this sector, the decision not to 
use a carbon tax but to rely on a series of regulatory command-and- 
control policies and voluntary initiatives... 

...in genuine need of support. In particular, the government needs to 
address high marginal effective tax rates wherever possible, make more 
use of in-work benefits, re-instate experience rating for. , . 

...who, by using their entrepreneurial skills and/or investing capital, 
will make a positive economic contribution . Hence the requirements in 
terms of capital invested and number of jobs created. In terms... 
source country--that 

is, for example, if more educated workers receive a comparatively 

larger wage 
premium 

- the more skilled will have a stronger incentive to move, and 
this will be 

reflected. .. other public services. They pay taxes like other Canadians 
and are eligible for the same tax benefits. Eligibility for most services 
and benefits applies from when the permanent immigrant arrives. However... 

...to the Canada or the Quebec Pension Plan, whose benefits are based on 
years of contribution , with no minimum number of years. Canada has 
agreements with more than 30 countries to... of ten been cited as an 
indication that Canada is suffering from a brain drain. Canadian tax 
filers who moved to the United States are more likely to come from the 
higher. . . 

...States are mostly highly skilled, however, is probably self-selection, 
driven by the higher wage premium for more highly educated workers (as 
discussed in Box 3 above) and a less progressive tax system. Moreover, in 
the United States this wage premium increased substantially in the 1980s 
and the 1990s, while it remained virtually unchanged in Canada... 

. . .more information about job opportunities travels northward than 
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southward across the border. And, fourth, personal tax rates are lower in 
the United States than in Canada, particularly for higher income brackets 

...education and other social services, but it is doubtful that this fully 
offsets the higher tax rates from the point of view of those Canadian 
emigrants who are in the higher income brackets. In other words, because 
Canadian taxation and public spending involve a greater degree of income 
redistribution, they tend to reinforce the effect of the lower pre- tax 
reward to skills that characterises Canada's labour market. 

The economic impact of migration 

There. . . 

...discussed first. 

Immigration contributes to population growth, but has a limited 
impact on ageing 

The contribution of net immigration to Canadian population growth 
has risen steadily since the 1950s, mainly as... 

...immigrants who choose self-employment (often alongside employed work), 
but not on entrepreneurs. Using longitudinal tax return data Li (2001) 
finds that the proportion of immigrants declaring self -employment income is 

...should be unaffected. (74) But in the short term capital inflows can 
have effects on asset prices: for example, in Toronto and Vancouver 
foreign investment in real estate contributed to raise... 
...the per-capita cost of investment required to maintain the existing 
infrastructure. This type of calculation yields rather small estimates of 
the potential gains. (78) 

A specific type of efficiency gain... 

...estimating the effects of immigrants on public finances. A first one is 
through a static calculation of the taxes paid and public goods, services 
and transfers received by foreign-born residents... 

...was conducted by Akbari (1995), who made estimates for 1990. He 
concluded that immigrants* net contribution was positive, largely as a 
reflection of the relatively high income levels of earlier cohorts... 

...average non-immigrant. For Canada, no studies of this type are 
available. This kind of calculation would in general give a positive 
estimate of the relative fiscal impact for those immigrants ... 25 years; 
about one-third of this gain was offset by lower per-capita income tax 
revenue and higher expenditure on immigrant-specific programmes. The net 
gains were found to be . . . 

...with the more general deterioration in their economic performance. (84) 
Data on the total transfer payments received by recent immigrants as 
compared with their predecessors are consistent with this, although they... 

...continue to require a constant emphasis on cost-effectiveness in the 
public sector, so that tax rates do not need to be raised to levels that 
would negatively affect economic performance... 

...autumn, several private- sector forecasters produce detailed five-year 
fiscal projections based on status quo tax and spending policies. These 
are used as the basis for the Economic and Fiscal Update... 

...has been spent towards year-end. This has frequently been done via an 
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arms-length trust or foundation (see below) . On the positive side, this 
means that lower- priority budget proposals... 

...the 1990s, although only Alberta has recorded a sizeable surplus. Since 
then, weak commodity prices, tax cuts and the aftermath of the Asian 
crisis have pushed British Columbia back into deficit... 

. . .Alberta is considering dropping its rule) ; and several require a public 
referendum to approve major tax increases (Ontario, Alberta, Manitoba and 
the Yukon) . 

A short-term balanced-budget target 

The federal . . . 

...fiscal planning approach was followed in the budget of February 2003, 
which made spending and taxation commitments worth around 1/2 per cent of 
GDP over the period 2002-03 to... 

...to each province, the Canada Health and Social Transfer (CHST) . The CHST 
consists of cash payments worth around 1.7 per cent of GDP in 2002, plus 
" tax points" worth another 1.5 percentage points. (87) It can be used to 
fund any. . . 

...towards funding its economic and social priorities. Looking back over 
the whole period since 1998, tax and spending measures costing an average 
3.3 per cent of GDP have been put in place (Table 28; Box 5). How these 
have been split between spending increases and tax cuts depends on 
whether tax expenditures are counted on the revenue or expenditure side; 
if treated as tax reductions, revenue measures account for around 1.8 per 
cent of GDP on average, while... 

...research and scholarships for advanced-level tertiary students. On the 
revenue side, the five-year tax reduction plan has been particularly 
important, as has the reform of the child support system. 
Managing fiscal pressures in the medium and long term 

Box 5. Recent tax reduction initiatives 

The federal government announced in 2000 a five-year tax reduction 
programme, and these reforms have been enriched in each budget since 
then. The impact... 

. . .Table 29) . The key 

measures have included: 

* Restoring full price indexation to the personal income tax system. 

* Cutting all personal tax rates as from 1 January 2001. 

* Cutting the general corporate income tax 
rate from 28 per cent to 21 

per cent by 2004, combined with various reductions in capital gains 
taxes . 

* Increasing the child tax 

benefit. This has been the most significant 
tax 

expenditure initiative over recent years. By 2007, spending under 
this programme will have increased by. . . 

...for children with disabilities, tied to the 
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national child benefit scheme. 

* Eliminating the federal capital tax effective in 2004 for 
medium-sized companies and by 2008 for all companies. This tax was 

levied on firms with more than C$10 million of capital and was deeply. . . 

...per annum by 2008, when 

the policy is fully phased in. However, the similar capital tax 
levied on large financial institutions has not been eliminated. 

* Reducing the corporate tax 

rate in the resource sector from 28 to 21 

per cent from 2003 to 2007. This will bring that industry's tax 

rate 

into line with other sectors. 

* Increasing the annual dollar limits for contributions to RPPs . . . 

. . .provinces to spend on medical diagnostic technology, with the money 
being set aside in a trust fund to be drawn down over the next three 
years. The trust was set up near the end of 2002-03 and, consistent with 
government accounting policies... 

...C$2.5 billion for provinces to spend on health, placing that amount in a 
trust and "booking" it as an expenditure in the 2002-03 fiscal year with 
the funds . . . 

...clear. There is no fiscal room over the next few years for further 
spending increases, tax cuts, or debt reduction beyond the economic 
prudence and the C$3 billion a year... 

...in 2003, up from 6 per cent in 1998. The Chief Actuary estimates that 
this contribution rate is sustainable. There is an additional safety net 
for people who have not accumulated. and paying taxes is likely to be 
partly offset by the net revenues from deferred- tax private pension plans 

(RRSPs and RPPs). At present, the government faces a net tax loss (or 
tax expenditure) of around 2 1/2 percentage points of GDP through these 
schemes in which... 

...earnings are paid on withdrawal rather than at the time they are earned. 
This net tax loss (or expenditure) will decline in the future as 
withdrawals from those plans grow with. . . 

...surpluses, if federal and provincial governments instead eliminate them 
through one-off spending increases or tax cuts, then the resulting debt 
path will be noticeably higher, troughing at around 25 per. . . 

...are big risks associated with the current policy of devoting planning 
surpluses to spending or tax cuts rather than to paying down debt more 
quickly, especially as expenditure increases may be... 

...disallowed. More precisely, federal cash transfers to provinces can 

be reduced if provinces allow private payments 
for publicly insured 

services; as a result, most provinces have enacted regulations to 
prohibit the. . . 

...plans exist for defined 

populations (e.g. those in low incomes) and sometimes require 
CO- payments 
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. Private insurance coverage is permitted for people not 

covered by provincial plans (frequently via an employment plan) , 
Private insurance to cover provincial co- payments is permitted but 
very rare. 



Residential long-term care and home care 



* Not covered by. . . 



...for the services that are not included under the CHA, as user fees and 
CO- payments are common, at least for the majority of the population. 
Hence, there is currently more... 

...whether this occurs in practice. In any case, some form of capitation or 
salary-based payment — possibly mixed with fee for service — may be useful 
if provinces are to experiment with... 

...reduce costs, but with the attendant loss of patient choice. The slow 
progress towards alternative payment systems is surprising, since 
two-thirds of doctors would prefer to be paid in some... of cost-sharing, as 
is done in many other countries. In principle, user fees, co- payments and 
deductibles can increase incentives to economise on usage of services. They 
can also reveal... 

...insensitive to cost sharing, although measuring health outcomes is 
difficult (Box 7). While the private contribution to health spending (30 
per cent) is already close to the OECD average, it consists of essentially 
no private payments for doctors* and hospital services combined with 
widespread insurance and out-of-pocket payments for everything else. It 
is far from obvious that this is the most efficient or. . . 



...can be reduced by setting stop-loss ceilings on individual expenditure 
or by integrating co- payments with the tax system so that those on low 
incomes pay less. (102) An alternative approach in this... 

...choice of a free system and one that could have broader coverage but 
include co- payments and aspects of capitation funding and managed care. 
Box 7. The impact of user charges... 



. . .no 

benefits for the average patient from additional services received 
under a plan without co- payments . For poorer patients there was 
better control of blood pressure and vision problems, but they. . . 

...budget. The government has also solved the long-standing problem of 
maintaining an excessive EI premium rate, partly by gradually reducing 
the premium rate and partly by enriching benefit levels. The major 
extension in recent years has been. . . 

...one of the most generous schemes of its kind in the OECD. 3 On the 
premium side, the rate for employees will fall to 1.98 per cent in 2004, 
down. . . 



GDP at market price 1.6 2.4 

Memorandum item: 
GDP per capita 

(1.) Contribution to GDP volume growth. 



Source: Statistics Canada. 
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Table 2. Short-term projections (1) 

Percentage change ... reflect more recent information. 
(2.) Current prices. 

(3.) Excluding nationalised industries and public corporations. 
(4.) Contribution to GDP volume growth. 
Source: OECD. 

Table 3. Medium-term potential output growth (1) 
Annual . . . 



. growth 0 . 3 

From ICT producers (1995-2001) 
Total contribution from ICT 
(ICT capital deepening + MFP of 
ICT producers) (1) 



0.3 



0.9 



(0.2) 



0.7 



United States 



1981. . 



.growth 0.9 
From ICT producers (1995-2001) 
Total contribution from ICT 

(ICT capital deepening + MFP of 
ICT producers) (1) 



0.9 



1.4 



(0.6) 



1.6 



.quality 0.0 
MFP growth 

From ICT producers (1995-2001) 
Total contribution from ICT 

(ICT capital deepening + MFP of 
ICT producers) (1) 



United 
States 
minus . 



0.3 
(0.4) 



0.9 



(1. ) See Crawford. . . 

...of manufacturing in Canada. 

(2.) 1987-97 for sub-sectors of manufacturing in Canada. 

(3.) Computer and office equipment are included in machinery in the 
United States and in electrical and. . . 

...secondary education, respectively. 

Source: OECD (2000a) . 

Table 8. Sources of income for the elderly 
Pre- tax 
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1980 1985 1990 1995 1999 

Employment income 26.4 20.1 17.3 16.7... 

Luxembourg Income Study; OECD Labour Force Statistics; Scherer (2001) . 

Table 10. Defined benefit and defined contribution pension plans 

1989 1991 1993 

Per cent of employees in sector 

Number of adherents 
Employment . . . 

. . .33.6 

Registered retirement saving plans 

Defined contributions 31.9 36.6 39.7 

Average contribution C$, 1997 prices 

Employment based registered pension plans 

Total 3 366 3 534 4 093. . . 

. . .Registered retirement saving plans 

Defined contributions 42.5 44.7 42.7 41.4 

Average contribution C$, 1997 prices 

Employment based registered pension plans 

Total 3 943 3 845 3 546. . . 

particular government labs. 

Continue to simplify the New recommendation, 

application process for the R&D 
tax credit. 

Quickly implement the priority New recommendation, 

recommendations developed in the 
November 2002 National Summit... 



. . . transactions 

Reduce barriers to expansion of Progress is being made on a 

electronic commerce and tax issues considerable number of the 
by implementing the recommendations, 
recommendations of the advisory 
groups on. . . 



. . .Two committees will make 

standards, and reduce the number recommendations in autumn 2003. 

of regulators. 



TAXATION 



In future tax measures, give 
priority first to corporate tax 
relief and then to personal tax 
along with 

reductions . 

tax 

Consider shifting the tax 



The 2003 budget announced the 
gradual elimination of the 
corporate capital tax 

further corporate and personal 

reductions . 
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base The share of consumption taxes in 

from payroll, personal and federal revenue should rise... 



.budget but will 

added or consumption. 
Phase-out the preferential tax 

Changes announced in budget 2003 
treatment of the resource sector. 



stay low by OECD standards, 



will lead to a consistent tax 

treatment across resource projects 

and between the resource and other 
sectors by 2007. 

PUBLIC EXPENDITURE... 

...balance by transfers. This may clarify the 

achieving consensus on the facts. federal government's 
contribution 

to health care. 

Review the rate-setting process The 2003 budget re-affirmed the 

for. . . 

...required to meet the review of the rate-setting 

programme objectives. Avoid moving process. EI premium rates have 
the programme further from its been reduced and are now close to 

insurance. .. 13 0.17 0.13 

Teachers — except post-secondary 



Computer scientists 
Engineers 
Natural . . . 

...38 0.49 0.35 

Teachers — except post-secondary 

Computer scientists 
Engineers 
Natural . . . 



0.06 

0.06 
0.27 



0.25 

0.55 
1.01 



0.07 

0.08 
0.31 



0.32 

1.53 
2.11 



0.06 

0.07 
0.27 



0.23 

4. 11 
5.21 



...Supplement, as well as Employment insurance, 

student assistance and other programmes. Data are based on tax 
returns 

connected to the IMDB database. 

(2.) A household is defined as Canadian-born if... 

0.2 0.3 



. . . supplement 

Increase RRSP limits 
Eliminate federal capital tax 
0.1 0.4 

Other 

Total spending and revenue initiatives 



0.1 



0.3 



,0.0 



0.0 



0.0 



0.2 



0.6 



(1.) These transfers were paid to a third-party trust but were 
accounted for in 2002-03. 

Source: Finance Canada. 

Table 28. Expected cumulative spending and tax 
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cuts, 1997-98 to 2004-05 

Per cent of cumulative GDP over the period 

expenditures counted as: 



Spending initiatives 

Health and social transfer (CHST) 

.Human capital: science and education 
Other spending 
Tax changes 
General tax cuts 
El premium reductions 
Child tax benefit 
Other tax expenditures 
Total 

Debt reduction 

C$ billion per year 



Tax 



Tax reduction 



1.5 
0.6, 



Spending 
1.8 



0.3 



0.3 



0.5 
1.8 
1.2 
0.3 
0.2 
0.1 

3.3 

6. , . 

0.6 



0.8 
1.5 
1.2 
0,3 



3.3 



...of average GDP 0.6 
Source: Finance Canada. 

Table 29. Five-year federal tax reduction plan Calendar years 

2001 2002 2003 2004 
Per cent of GDP 



Personal income tax 
Corporate tax 
Employment insurance 



1.3 
0.0 
0.2 



.1.6 



1,7 



2.0 



2.4 

2001 



1.4 
0.1 
0.2 



2002 



1,5 
0,2 



1,8 
0.3 



2003 



2004 



Personal income tax 
Corporate tax 
Employment insurance 



Per cent of tax base 



15,2 
2.0 
11.9 



15.7 
6.0 
13.3 



17.3 
9.3 



19.8 
12.7 



17, 
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subgroups of members of the Council devised plans with varying 
degrees of benefit cuts and tax increases. A common element of all the 
plans was to invest a portion of Social... 

...that are projected to persist for over a decade. In a PAYGO system, 
current payroll tax revenue from workers goes to pay the benefits of 
current retirees. Those tax revenues cannot be diverted without finding 
an alternative mechanism to pay current beneficiaries. Alternatively, new 

...definition have not been allocated to other projects, provide an ideal 
mechanism for easing the tax burden on the transition generation of 
workers who must maintain current payroll tax rates to provide for 
current retirees while prefunding a portion of their own future benefits... 

...IRA) and 401 (k) assets are today. When the individual reaches retirement 
age and withdraws payments from his PRA, the individual's Social Security 
benefit in that year would be reduced. . . 

...and 40 percent in bonds), this plan would be sufficient to prevent the 
Social Security trust fund from being exhausted (as it would be in 2034 
with the existing PAYGO system). It would permit the current 12.4 percent 
payroll tax rate to continue indefinitely without any increase. 
Any plan to reform Social Security must be... 

...facing Social Security as its long-term imbalance, rather than the 
projected date of a trust fund bankruptcy that is more commonly 
discussed. It then discusses the objectives that are appropriate... 

...evolution of aggregate PRA deposits and withdrawals and their effects on 
the Social Security payouts, tax rates, and trust fund balances are 
reported. Estimates of the effects of the PRA program on national saving... 

...forecasted income rate. The income rate reflects revenue received by the 
Old-Age, Survivors, and Disability Insurance (OASDI) trust funds due 
to the payroll tax of 12.4 percent and the income tax on current 
benefits. Income taxation on benefits currently generates an amount equal 
to 0.30 percent of taxable payroll, making the income rate 12.70 percent in 
1999. In 2075, income taxation of benefits will generate 0.96 percent of 
payroll, resulting in an income rate of... 

...2) 

(Figure 1 ILLUSTRATION OMITTED) 

The curve indicated by diamonds represents the cost rate or payments 
made by the Social Security system to beneficiaries. The cost rate in 1999 
is 10. . . 

...to rounding) . (3) Unless the Social Security system is reformed before 
that time, the payroll tax would have to rise from 12.40 to 18.93 percent 
to pay all benefits... 

...indicators of financial balance. The first is the "long-range actuarial 
balance" of the OASDI trust fund, which was -2.07 percent of payroll in 
the 1999 Trustees Report. This actuarial... 

...if the income rate were increased immediately by 2.07 percentage points 
(through a payroll tax increase, for example) and maintained at the 
higher level for the next 75 years, the... 

...with the financial crisis in Social Security is the projected year in 
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which the OASDI trust fund will be exhausted. In the 1999 Trustees 
Report, this was forecast to occur in 2034. The projected time path of the 
OASDI trust fund is graphed in Figure 2 as the hump-shaped curve 
indicated by diamonds (also reported in Table II.F17 of the Trustees 
Report) . The real value of the trust fund peaks at $2376 billion in 2018 
(in constant 1999 dollars). It is later than... 

...Social Security benefits. Between 2014 and 2034, it will "sell" the 
Treasury bonds in the trust fund back to itself. To pay itself, it will 
have to find new revenue (such. . . 

...bonds to the public. Nothing of substance changes in 2034 beyond the 
change in 2014. Trust fund "assets" are simply an accounting convention: 
they do not represent a claim on real... 

...2.19 percent reported in the 1998 Trustees Report. The date of 
bankruptcy in the trust fund was also two years later than the date of 
2032 reported the previous year... 

...retirement of the Baby Boom generation, the "long-run actuarial 
balance, " and the date of trust fund exhaustion has distracted attention 
from the long-term financial imbalance. The problems confronting Social... 

...fertility, lower productivity growth, and substantially lower 
mortality. (5) 

Focusing on a notional date of Trust Fund bankruptcy or a 2.07 
percentage point financing gap over 75 years dramatically understates the 
severity of the financial crisis in Social Security. Raising the payroll 
tax by 2.07 percentage points indefinitely and investing the proceeds at 
the rate of return forecast for Trust Fund assets would alleviate less 
than half of the open-ended . . .problems have also generated suggestions for 
more substantial change, such as introducing an explicitly defined 
contribution portion of the plan. (6) 

Two important themes must guide this debate and have been. . . 

...as a function of lifetime earnings. In proposed systems based on PRAs or 
other defined contribution elements, workers with identical earnings 
histories may have different retirement incomes based on their individual 



...investing it in corporate stocks and bonds rather than the portfolio of 
Treasuries in the trust fund. The plan uses the projected federal 
surpluses to fund the initial deposits into the PRAs. It eliminates the 
income tax cut that future generations might otherwise have received if 
the entire surplus had been used. . . 

...to pay down the implicit debt that government would have had to finance 
with payroll tax increases on those same generations. 

If using the unanticipated surplus to fund PRAs simply replaces... 

...devote surplus revenues to Social Security reform, the additional 
forecasted revenues will be used for tax cuts or other government 
spending programs that will not increase national saving. The budget 
discussions . . . 

...from the particular implementation discussed below. Many other plans 
involve more wholesale adoption of defined contribution (DC) 
arrangements. The principal advantage of the Two Percent Plan is that it 
stays true ... current Social Security rules it closely approximates the 
basic time series of benefits, revenues, and trust fund assets predicted 
in the 1999 Social Security Trustees Report. 
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The unit of analysis in, . . 
...generally have even lower administrative charges. The 5.9 percent return 
is net of the payment of corporate income and property taxes. Poterba 
(1998) estimates that the pretax return on capital... 

, . . follow the Social Security Trustees in assuming that the real return on 
the Social Security trust fund will decline gradually from the current 
level to a 3.0 percent real interest rate in the future. 

Because we are primarily interested in total benefit payments and 
not in their distribution by income and family type, we base our 
calculations on. . . 



...family structures. Although we therefore cannot apply the actual Social 
Security benefit rules, we can calculate aggregate average benefits by 
attributing an implicit rate of return on the taxes paid by. . . 

...OF PRA DEPOSITS AND ANNUITIES ON SOCIAL SECURITY OUTLAYS 



PRA PRA PRA SS Outlay SS Trust 

Deposits Annuities Annuities Reductions Fund 
Year (1) (2) (3) (4) (5) 

2000 74.27 0...7.03 percent of payroll reduces the amount 

that must be financed by the PAYGO tax by 0.74 percent of payroll. Over 
the remaining years of the forecast period, this differential remains above 
0.5 percent of payroll. 

The evolution of the Social Security trust fund itself is traced in 
column 5 of Table 1. In the early years, the trust fund grows because the 
sum of the income rate and the interest on the existing trust fund (at 
the 3 percent real rate projected by the Social Security Trustees) exceeds 
the. . . 



...small in the early decades of the program. But by 2030, when the Social 
Security trust fund would be almost exhausted under current law, the 75 
percent offsetting reductions have added a cumulative amount of $730 
billion (again at 1999 prices) to the trust fund. These net additions, 
plus the resulting increase in the trust fund's investment income, raise 
the trust fund in 2030 to $1831 billion or 33.60 percent of taxable 
payroll . 

Note that even with the reduced benefit outlays, the trust fund 
does decline from its peak in 2018. But the decline does not cause the 
trust fund to be exhausted because the reductions in Social Security 
outlays, shown in column 4 of Table 1, continue to grow in relative terms. 
This slows the decline of the trust fund and permits it to be a growing 
share of earnings in the long run while the PAYGO tax rate is maintained 
at 12.4 percent. The full evolution of the trust fund is shown in Figure 
2. The two hump-shaped curves, denoted by diamonds and... 

...Simulation Model (SSSIM) model, respectively. The curve that extends 
throughout the forecast period is the trust fund under the Two Percent 
Plan as projected by the SSSIM model. 
National Saving and. . . 

...of the PRA program, the government would use the projected budget 
surpluses to finance various tax cuts and spending increases, bringing 
the economy back to budget balance. If the government were... and 4 9.9 
percent in 2040. 
TABLE 2 

PRA ASSETS, INCREASES IN GDP, AND CORPORATE TAX REVENUE 
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PRA Assets GDP Increase Corporate Tax 

Increase 

Year (1) (2) (3) (4) (5) (6) 

2010 1139.05 10.55 96.82... 
...4) GDP increases are equal to 8.5 percent of the PRA assets. 

(5) Corporate tax increases are equal to two percent of the PRA 
assets . 

What is the impact of this asset accumulation on economic growth 
and GDP? An increase in PRA assets raises GDP because the... 

. . .percent to the PRAs can be financed at least until that date without a 
payroll tax increase, a reduction in other government spending, or a 
budget deficit. Before considering what happens... 

. . .program. 

The federal government's share of that revenue could be used to 
finance the tax credits for the PRA deposits. To get a sense of the 
potential importance of this additional tax revenue, consider the 
implication of assuming that the federal corporate income tax collects 2 
percentage points of this 8.5 percent. If so, the federal corporate tax 
will recover 23.5 percent of the 8.5 percent increase in GDP shown in... 

. . .percent of GDP, enough to finance more than half of the cost of the PRA 
tax credits (equal to 0.80 percent of GDP); see columns 5 and 6 of Table 
2. By 2030, the extra corporate tax revenue would be 0.75 percent of GDP, 
essentially enough to finance the entire cost of the PRA tax credits. 
After that year, the additional corporate tax revenue would be more than 
enough to finance the PRA tax credits and could be used to expand the 
size of the PRA programs, raising retirement incomes or to further reduce 
the required PAYGO tax rates. 
Summary 

The way the Two Percent Plan restores solvency to the Social Security 
system. . . 

...The curve denoted by diamonds indicates the financing gap in the PAYGO 
system — when the trust fund is ...the offsets from PRAs exceed the annual 
actuarial deficits. Note that in Figure 2 the trust fund begins to grow 
again starting in this year. Prior to this year, the financing gap was 
covered by running down the extra assets in the trust fund due to the PRA 
offsets. By 2075, PRA offsets are 7.07 percent of... 

...The last curve, denoted by triangles, is the excess of revenue from the 
corporate income tax collected on PRA assets less the two percent PRA 
contributions. It starts at -2 because... 

...the same time, the PRAs eliminate the need to increase the 12.4 percent 
payroll tax in response to the aging of the population. The gross cost of 
the credits, approximately. . . 

...surpluses currently projected by the Congressional Budget Office. By the 
year 2030, the additional corporate tax revenue that results from the 
enlarged capital stock financed by PRA assets would be able to finance 
fully these personal tax credits. During the intervening years (about 
2015 to 2030), a reduction of other government spending... 

...PRA program would not only increase retirement income but also stabilize 
the Social Security payroll tax . It would also cause a substantial 
increase in national saving and GDP. 

COMPLICATIONS ASSOCIATED WITH. . . 
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...the president in his State of the Union proposal, have suggested that 
the Social Security trust fund can directly hold the shares. In brief, a 
portion of the Social Security trust fund would be used to purchase 
equities rather than government bonds. (15) An independent board... 

...the shares? Third, would other government policies be altered based on 
the composition of the trust fund? For example, suppose that to avoid 
such conflicts, the trust fund was invested in an index fund and 
passively managed. Today, its largest holding would. , . 

...first is that the TSP is formally organized with individual accounts — it 
is a defined contribution system, not a defined benefit system. It is 
modeled after private 401 (k) plans and trust fund subject to careful 
oversight. But recall that this proposal is inadequate to address even... 

...facilitate low-cost PRAs in two ways. The first is by establishing a 
clearinghouse for payments between funds and participants, as in the 
operation of the TSP. This centralizes the process... 

...and efficient framework for keeping administrative costs low. Their 
system uses existing income and payroll tax reporting and filing 
mechanisms to transfer payments in and out of PRAs. There is no 
requirement, or even a reason, that the... 

...to avoid that task. While a default plan may reintroduce problems of a 
centrally managed trust fund, the expectation is that all accounts will 
eventually have large enough balances to be... 

...the burden they might impose on taxpayers and beneficiaries. In reforms 
that have explicitly defined contribution portions, such as the Advisory 
Council's (1996) PSA plan, the risk is borne by the account holders. In 
reforms that simply invest Trust Fund assets in equities, the risk is 
borne by future taxpayers who are still responsible ... 100 that the required 
funds exceed 6.92 percent of payroll. The excess corporate income tax 
revenue (shown in Figure 3) can defray some of the costs of the guarantee. 
If all of these incremental corporate tax revenues are used (when needed) 
to finance the guarantee, then in 2070, there is only. . . 

...risk of investing in equities is based on option pricing techniques. 
Providing a guaranteed minimum payment from a PRA is analogous to 
providing the account holder with a put option — the... 

...that is equal to the guaranteed amount. Smetters (1997, 1999) uses 
option pricing formulas to calculate the cost of the put option and shows 
that the cost of the guarantee is quite large. The different conclusions of 
the two approaches are a manifestation of the equity premium puzzle (see 
Mehra and Prescott, 1985) . The equity premium is the excess return on 
stocks relative to riskless assets. The puzzle is why it... 

...the guarantee, i, are large. Reconciling these competing views awaits the 
resolution of the equity premium puzzle. 

Will PRAs Be Able To Pay Annuities? 

An important feature of the current Social... 

...not relevant for the Two Percent Plan. 
Will PRAs Eliminate Redistribution? 

By their nature, defined contribution plans such as PRAs build in 
less redistribution within and across generations than do defined. . . 
certainly be legislated away if it were made explicit. The vast 
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differentials in the effective tax rates between one-earner and 
two-earner couples (see Feldstein and Samwick, 1992) are an... 

...the PRAs. It could make these contributions progressively. This is 
similar to levying a redistributive tax on contributions. If a 
redistributive tax were applied to PRA withdrawals, then the government 
could tax investment success within a generation. If some of that tax 
revenue were accumulated in the trust fund, then investment success 
across generations could be smoothed as well. Another alternative simply 
recognizes . . . 

...existing systems for reporting and filing income and payroll taxes 
within the federal government. Directing payments to each participant's 
account requires only one additional piece of information on payroll tax 
forms — the identification number for the chosen investment manager. A 
clearinghouse could be established to. . . 

...it addresses the entire financial crisis confronting Social Security. 
Under the Two Percent Plan, the trust fund is never exhausted and is 
growing at the end of the forecast period. The... 

...was entered by hand; all 

correspondence was sent and delivered by mail; there was no 
computer -based 

financial infrastructure. Implementing Social Security under these 
conditions was hard; by comparison, implementing personal... a 50 
percent expansion in the program relative to its current 12.40 percent 
payroll tax . A decision to use PElAs invested in private securities to 
finance that expansion is not... 

. . .Report. 

(4) See Kunkel (1999) for a discussion of the operations of the 
Social Security trust funds. 

(5) Reasonable changes in the assumptions for these factors do not 
substantially change the... 

. . . return . 

(10) Geanakoplos, Mitchell, and Zeldes (1998) emphasize that these 
rates of return include the payment of the obligations of the PAYGO 
system. These rates of return cannot be directly compared. . . 
. . .might require a minimum of, say, five years of deposits to avoid very 
small annual payments . 

(12) In reality, the return on PRA accounts is uncertain and some 
individuals will earn... 16) See, for example, testimony by Baronian (1999) 
regarding the State of Connecticut Retirement and Trust Funds* failed 
attempt to save jobs within the state. 

(17) Note that this guarantee provides... 

...indication of the cost of protecting the PRAs against risk is to 
consider the required contribution if the rate of return on PRAs were set 
equal to the current rate of... 

. . .C. , March 3, 1999. 

Board of Trustees, Federal Old-Age and Survivors Insurance and 
Disability Trust Funds. Annual Report. Washington, D.C. : U.S. Government 
Printing Office, 1999 (cited as 1999... 

...Douglas Puffert, and John Shoven. "Social Security: A Financial 
Appraisal Across and Within Generations." National Tax Journal 40 No. 1 
(March, 1987) : 19-34 . 
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Congressional Budget Office. "The Economic and Budget... 
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...aid programs under the Social Security Act: the Social Security 
program (Old-Age, Survivors, and Disability Insurance ); Railroad 
Retirement; Public Employee Retirement; Unemployment Insurance; Workers' 
Compensation; State programs for Temporary Disability Insurance ; 
Medicare; Medicaid; Supplemental Security Income; Food Stamps; Aid to 
Families with Dependent Children; Supplemental Food. . . 

...Low-Income Home Energy Assistance; General Assistance; Public and Other 
Subsidized Housing; and Earned Income Tax Credit. The poverty income 
guidelines for 1993 are also presented. 

Income Home Energy Assistance programs are available to individuals 
and families who are eligible for payments under the SSI or Aid to 
Families with Dependent Children (AFDC) programs and to those... 
...degree under Medicaid, are handled by private organizations; insurance 
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protection for workers' compensation and temporary disability insurance 
benefits is underwritten in the private sector; and the States participate 
in the disability determination for Social Security benefits and SSI 
payments . A further reflection of the decentralization of policymaking is 
the fact that the various social... 

...income-maintenance benefits in the form of employment-related pensions, 
group life insurance, and sickness payments . Private provisions are also 
significant in the areas of education and social services. 
The dimensions. . . 

...be delineated by three measures: the number of beneficiaries under the 
major programs, total benefit payments , and expenditures in various 
social welfare categories in relation to the gross domestic product (GDP. . . 

... 65 or older--were receiving benefits under the largest single 
program — Old-Age, Survivors, and Disability Insurance (OASDI) . As of 
July 1, 1992, the Medicare program covered 31.6 million persons aged... 

...Food Stamp program had 25.4 million participants in fiscal year 1992. 
Federally administered SSI payments in December 1992 were made to 5.6 
million persons, of whom 2,1 million were aged 65 or older. Finally, AFDC 
payments were received by 14.0 million children and adults in 4.9 million 
families in December 1992. 

Total benefit payments under these programs were disbursed as 
follows : 

Total payments 

Program [In billions] 

OASDI $286.0 in 1992 

Medicare 133.2 in 1992 

Medicaid 114 . . . 

...State and local government expenditures that were 7.9 percent of GDP. 
Social insurance benefit payments , excluding Medicare, totaled $406.8 
billion; total spending for health and medical care, including Medicare... 

...Title II of the Social Security Act created an Old-Age Reserve Account 
and authorized payments of old-age benefits from this account to eligible 
individuals upon attainment of age 65. . . 

...children. In 1956, the scope of the program was broadened through the 
addition of the Disability Insurance program. Initially, benefits were 
provided for severely disabled workers aged 50-64 and for adults... 
...18 who were children of deceased or retired workers. 

Unemployment compensation, which provided temporary cash payments 
to the involuntarily unemployed, was conceived by the Committee on Economic 
Security as the "front... to those States with laws approved by the Social 
Security Board. By means of a tax offset, the act offered an inducement 
to the States to enact unemployment insurance programs, and... 

...made contributions to that program to use some or all of those 
contributions for the payment of temporary disability insurance 
benefits. Three States took advantage of this provision; four other 
jurisdictions subsequently enacted temporary disability insurance laws 
without supplemental funds from the unemployment insurance program. 
In the 1970 's, a permanent... 

...1991-93. The Federal Government pays for all benefits under EUC. 
Old-Age, Survivors, and Disability Insurance 

The national Old-age, Survivors, and Disability Insurance (OASDI) 
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program, popularly referred to as Social Security, is the largest 
income-maintenance program in... 

. . .work in jobs covered by the system. Benefits were to be financed by a 
payroll tax paid by employees and their employers on wage and salary 
earnings up to $3, 000 . . . were raised substantially, the wage base was 
increased, and a new schedule of gradually increasing tax rates was 
provided in the law. Coverage was broadened to include many jobs that 
previously. . . 

...conditions) by providing that the 5 years of lowest earning would be 
dropped from the computation of average earnings. To assure that persons 
already covered by the program would not be... 

. . .basic national social insurance system was significantly broadened in 
1956 through the addition of the Disability Insurance (DI) program. 
Monthly cash benefits were provided for disabled workers aged 50-64 who had 

...throughout this period, general benefit levels were increased to adjust 
for rising prices, and the tax rates and the applicable wage base were 
raised. 

In the late 1960's, however, concern. . .normal retirement age 
(currently age 65) . 

The 1977 amendments made significant changes in the benefit 
computation provisions of the Social Security law. Under the 1972 
amendments, future levels of initial benefits... 

...changes ensured stable replacement rates over time. The 1977 amendments 
also provided for increases in tax rates and the wage base to improve the 
program's financial stability. 
The 1980 disability... 

...up rapidly by inflation while slow growth in wages and high unemployment 
held down payroll tax income to the system. The resulting short-term 
financing crisis, along with growing awareness of... 

...Act included a number of changes to increase program revenues: The 
effective dates for scheduled tax rate increases in prior law for 
employees and employers were advanced, self-employment tax rates were 
permanently increased, and up to one-half of benefits for certain upper 
income beneficiaries were included in taxable income. Resulting revenues 
are appropriated to the OASI and DI Trust Funds. In addition, coverage 
was expanded to include Federal civilian employees hired after December 31 



...1984. These amendments established a medical improvement standard for 
determining if a beneficiary's disability payments should be terminated 
because he or she is no longer disabled. 

In 1986, Congress eliminated... 
...the definition of disability for disabled widow (er)s were liberalized, 
and old, little-used computation methods were consolidated and 
simplified. Some requirements involving service to the public and 
protection f or ... service is also used in calculating their benefits from 
the uniformed services. The Social Security trust funds are reimbursed 
from Federal general revenues to finance noncontributory wage credits. 

Benefit Eligibility 

Insured status. — To qualify for his or her own benefit payments and 
payments for eligible family members or survivors, a worker must have 
demonstrated labor-force attachment with... the month in which they attain 
age 70, beneficiaries are eligible to receive full benefit payments 
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regardless of their earnings. In the absence of this provision, some 
persons who work and. . .payable to persons who, without good cause, refuse 
vocational rehabilitation services made available to them. Payment may be 
made from the Social Security Trust Funds for the cost of providing 
vocational rehabilitation services to DI beneficiaries who are successfully 

...a 3-month period of adjustment. The person thus receives a total of 12 
benefit payments for months in which he or she works (9 months of 
trial-work period and. . . 

. . .be discouraged from returning to work because their benefits could 
exceed their predisability net earnings. 

Payment of cash benefits abroad and totalization 
agreements. — Benefits are generally payable to U.S. citizens... 

...that has a social insurance or pension system of general applicability 
that provides for the payment of benefits to qualified U.S. citizens who 
are outside that country. Even if they. . . 

...an alien living in a country in which the Department of the Treasury has 
suspended payments . 

Through international totalization agreements, the U.S. Social 
Security system is coordinated with the systems... 50 for workers whose 
earnings were at or above the maximum amount that counted for contribution 
and benefit purposes each year and who retire at age 65 in 1994. Beginning 
with. . . 

...payable in the January checks) to reflect any increase in the CPI. (If 
Social Security trust fund reserves were to fall below certain levels, a 
different rule would apply. The amount ... or survivor families. Table 2 
shows the number of individuals receiving benefits and the average payment 
amounts for various benefit categories. 
[TABULAR DATA 2 OMITTED] 
Taxation of Benefits 
The Social Security Amendments of 1983 provided that effective for 
taxable years ending. . . 

...have lived with their spouses at any time during the year). For purposes 
of this computation , provisional income is defined as the sum of adjusted 
gross income (before Social Security and Railroad Retirement Tier I 
benefits are considered), plus certain nontaxable income, such as tax 
-exempt interest income, and one-half of Social Security and Railroad 
Retirement benefits. Beneficiaries whose... 

...amount that applies to them are required to include as part of gross 
income for tax purposes one-half of their benefits or one-half of the 
difference between their provisional ... taxes (which constitute the 
preponderant part of program revenues) are automatically deposited in two 
separate trust funds — the OASI Trust Fund and the DI Trust Fund. (The 
Hospital Insurance (HI) portion of the Medicare program is also financed in 
this . . . 

...HI taxes effective for earnings received after December 31, 1993.) H 

The money received by the trust funds can be used only to pay the 
benefits and operating expenses of the program. . . 

...Secretary of Health and Human Services, and two public members, is I 
responsible for managing the trust funds and for making periodic reports 

to Congress. ^ 
In addition to the Social Security taxes paid by employees, 
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employers, and the self-employed, trust fund income includes amounts 
transferred from the general fund, and interest on invested assets of the 
funds. Revenues from the income tax on Social Security benefits derived 
from the provisions of the 1983 act are appropriated to the OASI and DI 
Trust Funds while revenues attributable to the increased portion of 
benefits taxable as a result of OBRA 1993 are credited to the HI Trust 
Fund. Transfers from the general funds include payments for gratuitous 
military service wage credits and for limited benefits to certain very old 
persons who qualify under special insured status requirements. Interest 
income on trust fund assets is derived from securities guaranteed by the 
U.S. Government, or in certain... 

, . .federally sponsored agencies. 

Based on 75-year actuarial forecasts, a schedule of current and 
future tax rates designed to produce sufficient revenues, together with 
other revenues, to finance the program over. . . 

...collected is to be allocated to each of the Social Security programs. In 
1994, OASDI tax rates are 6.2 percent each for the employee and employer 
and 12.4 percent for the self-employed. The Federal Disability Insurance 

Trust Fund is allocated a portion of these rates: 0.6 percent each for 
the employee . . . 

...scheduled to increase to 0.71 and 1.42 percent, respectively.) Current 
and future scheduled tax rates are shown in table 3. Table 4 summarizes 
the status of the OASI and DI Trust Funds for selected years. 

[TABULAR DATA 3 & 4 OMITTED] 

Administration 

The Secretary of Health and. . . 

...the (1) collection of Social Security contributions, which is performed 
by the Internal Revenue Service { IRS ) of the Department of the Treasury; 

(2) the preparation and mailing of benefit checks (or the payment of 
benefits through direct deposit into beneficiary bank accounts), which is 
also performed by the Department of the Treasury; and (3) the management 
and investment of the trust funds, which is supervised by the Secretary 
of the Treasury as Managing Trustee. The Social... 

...Social Security every 4 years. The Council reviews the status of the 
OASDI and Medicare Trust Funds and makes recommendations on the scope of 
coverage, adequacy of benefits, and all other... 

...Security taxes from their employees' paychecks and forward these 
amounts, along with an equal employer tax , to the IRS on a regular 
schedule. By the end of February, employers file wage reports (form W. . . 

...to each employee during the preceding year. In turn, SSA shares this 
information with the IRS . Self-employed persons report their earnings for 
Social Security purposes and pay their Social Security contributions in 
connection with their income tax return. Information from self -employment 
income reports is sent by the Internal Revenue Service toto Hospital 
Insurance benefits.) 

Payment is certified by SSA to the Department of the Treasury, 
which, in turn, mails out... 

...to produce a paper copy of the completed application for the claimant to 
sign. The computer systems are continually being updated, improved, and 
put to new uses, as new technology becomes available. 

The Baltimore headquarters complex houses staff offices, a national 
computer center, disability operations, central records maintenance, and 
foreign claims operations. Data operations centers are located... 
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...in New York City; Philadelphia; Birmingham; Chicago; Kansas City 
(Missouri); and Richmond (California) certify benefit payments to the 
Department of the Treasury's Regional Disbursing Centers, maintain 
beneficiary records, review selected... 

...adjudicate retirement and survivor insurance claims and help determine 
the amounts of benefits payable, forward Disability Insurance claims to 
cooperating State agencies (generally State vocational rehabilitation 
agencies) for a determination of disability... 

...administrative expenses of the cash benefit program amounted to about 
0.9 percent of benefit payments . 

Unemployment insurance programs, through Federal and State 
cooperation, ire designed to provide benefits to regularly. . . 

...the adoption of this kind of system. 

The Social Security Act, by means of a tax offset, provided an 
inducement to the States to enact unemployment insurance laws. A uniform 
national tax was imposed on the payrolls of industrial and commercial 
employers who employed 8 or more workers in 20 or more weeks in a calendar 
year. Employers who paid a tax to a State with an approved unemployment 
insurance law could credit (offset) up to 90 percent of the State tax 
against the national tax . Thus, employers in States without an 
unemployment insurance law would not have an advantage in. . . 

...States with such a law because they would still be subject to the 
Federal payroll tax . Furthermore, their employees would not be eligible 
for benefits. 

In addition, the Social Security Act... 

. . .programs to meet certain requirements if employers are to receive their 
offset against the Federal tax and if the State is to receive Federal 
grants for administration. These requirements are intended... 

...these requirements is that all contributions collected under State laws 
be deposited in the unemployment trust fund in the Department of the 
Treasury. The fund is invested as a whole, but ... interest on investments 
are credited. A State may withdraw money from its account in the trust 
fund at any time, but only to pay benefits. 2 Thus, unlike the situation in 
the majority of States having workers* compensation and temporary 
disability insurance laws, unemployment insurance benefits are paid 
exclusively through a public fund. Private plans cannot be... 

...and duration of benefits (except for certain Federal requirements 
concerning Federal-State Extended Benefits); the contribution rates (with 
limitations); and, in general, the eligibility requirements and 
disqualification provisions. The States also... 

...of 1992. Originally, coverage had been limited to the employment covered 
by the Federal Unemployment Tax Act (FUTA), which relates primarily to 
industrial and commercial workers in private industry. However, several... 

...and/or earnings in covered employment . (3) All workers whose employers 
contribute to or make payments in lieu of contributions to State 
unemployment funds. Federal civilian employees, and ex-servicemembers are 
...the entire period of unemployment following the disqualifying act. Some 
States not only postpone the payment of benefits but also reduce the 
amount due the claimant in a given period of... 

...unemployment insurance benefits when a claimant undergoes training in an 
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approved program. 

The Federal Unemployinent Tax Act also provides that no State can 
deny benefits to a claimant if he or... 

...by the amount of the worker's compensation. Wages in lieu of notice or 
dismissal payments also disqualify a worker for benefits or reduce his or 
her weekly benefit in half... 

...programs and programs for Federal employees and ex-servicemembers ) was 
3.3 million persons. Benefit payments under the regular programs totaled 
$26.0 billion, of which $25.2 billion was expended... 

...unemployment under the Emergency Unemployment Compensation (EUC) program 
was 1.5 million persons, and benefit payments was $13.5 billion. Under 
both the regular and emergency programs in 1992, benefit payments totaled 
$39.5 billion. Under all State laws, the weekly benefit amount — that is, 
the... has earned less than a specified relatively small sum. All States 
also provide for the payment of reduced weekly benefits — partial 
payments — when earnings exceed the specified amount. In a majority of the 
States, this amount is ... requirement ) . 

EUC benefits are federally funded from the Extended Unemployment 
Compensation Account of the Unemployment Trust Fund. However, P.L. 
102-164, as amended, contained several provisions for financing benefits in 

...extending for one year (from 1995 through 1996) the 0.2 percentage point 
Federal Unemployment Tax Act surtax; making estimated tax payments 
conform more closely to a taxpayer's actual tax liability; making 
permanent the tax refund offset program for collecting non- tax debts 
owed to the Federal Government; and improving the collection provisions for 
Guaranteed Student Loans ... 1993, and no new emergency claims could be filed 
after that date. Also, no emergency payments could be made after June 19, 
1993. 

In mid-October 1992, 8 jurisdictions qualified for... 
. . . Financing 

Rather than funding EUC benefits from the Extended Unemployment 
Compensation Account of the Unemployment Trust Fund, benefits under P.L. 
102-318 were financed from Federal general revenues by: (1) accelerating 
the estimated tax liability for large corporations; (2) providing tax 
withholding for pension plan distributions that are not rolled over to 
another pension plan, annuity. . . 

. . .permanent Extended Benefits program, no State did so in part because the 
recession depleted their trust funds. Many State officials believed they 
could not afford the 50-percent State costs of ... immigration sponsor of an 
alien SSI applicant are considered in determining eligibility and amount of 

payment . After allowance for the needs of the sponsoring his or her 
family, the remaining income... 

...of 5 years, effective January 1, 1994, to October 1 1996. 
Financing Provisions 

The Unemployment Trust Fund in the Federal unified budget consists 
of 53 separate State program accounts and three... 

...are three Federal accounts for administration, extended benefits, and 
loans to States. The Federal unemployment tax funds the accounts. 

Effective January 1985, all employers who are covered by the Federal 
Unemployment Tax Act are charged a tax of 6.2 percent on the first 
$7,000 annually of etch workers' covered wages. However, employers do not 
pay the full amount because they may credit toward their Federal tax the 
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payroll tax contributions that they paid toward a State unemployment 
insurance program established by an approved law. The credit may also 
include any savings on the State tax achieved under an approved 
experience rating plan, as described below. The credit available to 
employers . . . 

. . . repay general revenue advances made to repay the Federal share of 
extended benefits and EUC payments . This surcharge, enacted in 1976, was 
extended to December 31, 1996, by 1991 legislation, and. . . 

...legislation. All States finance unemployment benefits almost completely 
through employer contributions. There is no Federal tax on employees, and 
only three States collect employee contributions. In January 1993, 39 
jurisdictions had adopted tax bases higher than the $7,000 Federal base. 

Most States have a standard tax rate of 5.4 percent of taxable 
payroll. However, the actual tax paid by in employer generally depends on 
the employer's record of employment stability. All jurisdictions use this 
system, called experience rating. Under experience rating, an employer's 
State contribution rite is varied on the basis of his or her record of 
employment stability, measured. . . 

...some States, benefits paid after a disqualification are not charged to 
any employer's account. 

Contribution rates may also be modified according to the current 
balance of each State's Unemployment Insurance Trust Fund. When the 
balance falls below a specified level, rates are raised. In some States, it 
is possible for employer with a good experience rating to be assigned a 
tax rate as low is zero percent; the maximum in one State is 10.5 percent. 

In 1992, the estimated national average employer contribution rate 
actually paid was 2.2 percent of taxable payroll, or 0.8 percent of total 
wages in. covered work. The average contribution rate varied widely by 
State, however. The percent of State taxable payroll ranged from 0... 
...State unemployment taxes on the same basis is other employers. 

Several States collect a supplementary tax for the administration 
of the unemployment insurance laws because funds appropriated each year by 
Congress out of the proceeds of the earmarked Federal unemployment tax 
for the "proper and efficient administration" of the Federal-state program 
have not proved adequate... 

...unemployment insurance programs, while the Federal Government finances 
the cost of administration. State unemployment insurance tax collections 
are used solely for the payment of benefits. Federal unemployment 
insurance tax collections are used to finance expenses deemed necessary 
for proper and efficient administration of State... 

...laws, which conform to the provisions of the Social Security Act and the 
Federal Unemployment Tax Act; and to make repayable advances to States 
when needed to pay benefit costs. Funds used for benefit payments may not 
be used for any program administration costs, nor for training, job search, 
or job relocation payments . Disaster Unemployment Assistance (DUA) is 
paid out of funds provided by the Federal Emergency Management... 

...Armed Forces) are paid out of the Federal Employees Compensation Account 
(FECA) in the Unemployment Trust Fund, subject to reimbursement by the 
former employing agency. 

Federal regulations do not specify the. . . 

...Department of the Treasury collects FUTA taxes, and the Treasury also 
maintains the Unemployment Insurance Trust Fund. The Unemployment 
Insurance Service ascertains each year whether State programs conform with 
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Federal requirements... 

...a biweekly basis in most States. 

All the States have adopted interstate agreements for the payment 
of benefits to workers who move across State lines. They also have made 
special wage... and operated system. Table 6 shows total workers' 
compensation benefits paid, including Federal black lung payments , by 
type of insurer for selected years. Also shown are the amounts for medical 
care . . . 

. . .Types and A mounts of Benefits 

The benefits provided under workers* compensation include periodic 
cash payments and medical services to the worker during a period of 
disablement, and death and funeral... in some cases, provide inadequate 
protection to disabled workers, especially where lump-sum agreements 
prevent payment of future benefits (particularly for medical cafe) when 
the same disabling condition recurs. In many... 

...whose disabilities continue for a specified time-ranging from 4 days to 
6 weeks — the payment of benefits is retroactive to the date of injury. 
Temporary and permanent total disability. — A... 

...the maximum period for which benefits are payable. It also shows the 
minimum and maximum payments per week, as well as the total maximum 
amounts when these ire expressly stated in... 

...and if the possibility exists for further improvement with medical 
treatment. But 17 programs specify payment of benefits only up to a 
maximum number of weeks, a maximum monetary total, or both. 

If the total injury appears to be permanent, 44 programs provide for 
the payment of weekly benefits for life or the entire period of 
disability. A few programs reduce the weekly benefit amount after a 
specified period, or they provide discretionary payments after a 
specified time. Among the 9 programs where permanent total disability 
benefits are limited. . . 

...or both, the periods range from 260 weeks to 700 weeks. Some programs 
provide additional payments for an attendant if one is required. 
In 9 States, injured persons who are compensated. . . 

...or permanent total disability receive additional benefits for 
dependents. In two of these programs, such payments are made in case of 
temporary disability only, and in two others these allowances are... 

...permanent disability. The effect of these allowances in general is to 
increase the maximum weekly payments that a disabled worker receives. 
Under a few programs, however, the additional allowances are limited... 

...earning power. For nonschedule injuries, the compensation is usually the 
percentage of the total disability payment that corresponds to the 
percentage of wage loss or reduction in earning capacity--that is... 

...impairment. Under 35 programs, there ire limitations on the maximum 
amounts and/or periods of payment ranging from 200 weeks to 1,000 weeks, 
and amounts ranging from $12,000 to ... including those covering Federal 
employees and longshore and harbor workers, provide weekly or monthly death 

payments to the spouse for life or until remarriage (regardless of the 
spouse's age at the death of the worker). All programs provide payments 
to children until age 18 or later if they are incapacitated or are 
students. Under. . . 
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...from $65,000 to $250,000 ($16,500 in the Virgin Islands). Under 16 
programs, payments are limited to a specific period, ranging from 6 years • 
to 20 years (sometimes reduced. . . 

. . .provisions for lump sums payable to widows who remarry and thereby 
become disqualified for periodic payments . In all the compensation acts, 
provision is made for payment of burial expenses subject to a specified 
maximum amount that ranges from $700 to $6,000. The median State maximum 
payment is $3,000. States pay these amounts regardless of the availability 
of monthly survivor benefits... 

'...workers may be eligible for cash benefits under both workers' 
compensation and the Social Security Disability Insurance (DI) program. 
The 1965 Amendments to the Social Security Act provide for a reduction in 
Social Security payments so that total benefits under both programs do 
not exceed the higher of 80 percent... 

...workers* compensation offset — that is, if the workers' compensation 
benefit is reduced to offset concurrent payment of a DI benefit to the 
disabled worker. Presently, 13 States have such provisions. However... 

...of that industry, sometimes modified by experience rating. In industries 
characterized primarily by clerical operations, premium or "manual" rites 
may be less than 0.1 percent of payroll; in very hazardous occupations, the 
rites may exceed 20 percent. 

The premium rate employer pays in a given State, compared with the 
premium rate for the same industrial classification in another State, also 
reflects the level of benef itsf und, or through self-insurance — and the 
proportion of the employer premium assigned to acquisition costs and 
costs for services and general administration. Nationally, it is estimated 

...agencies are expected to exercise supervisory, adjudicative, and 
enforcement powers to ensure prompt and continued payment of obligations 
and to secure compliance with the laws. This activity is often carried out 

...carrier, when notified of the injury, is required to take the initiative 
to begin the payment of compensation to the worker or his or her 
dependents. The injured worker does not... 

...are settled by agreement among the employing firm, its insurance 
carrier, md the worker before payments start. Further, the agreement must 
be approved by the administrative agency under a few of... 
...services necessary to restore their ability to perform a job. 

In most of the acts, payments for items such as food, lodging, and 
travel are provided to facilitate the vocational rehabilitation of the 
worker. Under some laws, these payments are provided through the 
extension of the period for which regular compensation is payable; under 
others, they are in addition to the payment of indemnity benefits, with 
time limitations in some cases. 

In addition to any special rehabilitation. .. sufficiently to meet 
Federal standards, Congress in 1977 amended the act to provide an industry 
trust fund that, starting in 1978, began paying benefits for cases in 
which no responsible coal mine operator could be identified. The 
Government-administered trust fund was financed by an excise tax on 
coal taken from mines. 

At the same time, coverage and eligibility under the program. . . 

...than child) or how long ago the miner's disability began or death 
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occurred. Benefit payments are reduced on a dollar-f or-dollar basis if 
the beneficiary is also receiving payments for disability (due to black 
lung) under a State workers' compensation program or is receiving benefits 
under a State unemployment insurance or disability insurance program 
based on the miner's disability. Benefits paid to miners and dependents 
(except widows... 

...Security program's annual retirement earnings test. Black lung benefits 
are not considered workers' compensation payments for purposes of 
applying the workers' compensation offset provisions contained in the 
Social Security DI . . . 

...reduced due to receipt of DI benefits. 

During calender year 1991, total black lung benefit payments 
amounted to 1 . 4 billion, of which SO. 8 billion was made through the part... 

...0.6 billion was made through the Department of Labor. About three-fifths 
of the payments were made to miners and their dependents; the remainder 
was paid to survivors. These payments include $117 million in medical 
benefits . 

Financing and administration. — The original part of the Black... 

...paid through Department of Labor auspices, as well as administrative 
costs, are financed by a trust fund established in the 1977 amendments. 

The Government-administered trust fund is financed by an excise 
tax on coal taken from the mines. Currently, this tax remains as enacted 
in 1981: The lesser of $1 per ton of coal from underground... 

...insufficient to pay claims. 

Because of the growing interest charges on the debt that the trust 

fund has already incurred, it is anticipated that further corrective 

legislation will be needed to... 1996, or after all principal and interest 

owed to the Treasury have been paid. 

Temporary Disability Insurance or Cash Sickness Insurance 
Five States, Puerto Rico, and the railroad industry have social 

insurance. . . 

...of wages caused by temporary nonoccupational disability or maternity. 
These programs are known as temporary disability insurance because 
payments have a durational limit. Private arrangements for similar kinds 
of insurance are more widespread. 

Federal law does not provide for a Federal-State system of 
disability insurance comparable to the Federal-State system of 
unemployment insurance. However, the Federal Unemployment Tax Act was 
amended in 194 6 to permit States where employees made contributions under 
the unemployment insurance program to use some or all of these 
contributions for the payment of disability benefits (but not for 
administration) . Three of the nine States that could have benefited by this 
provision for initial funding for temporary disability insurance took 
advantage of it: California, New Jersey, and Rhode Island. Four other 
jurisdictions enacted temporary disability insurance laws without any 
supplemental funds from the unemployment insurance system. 

In addition, workers in States that do not have compulsory temporary 
disability insurance laws are often protected by their employers or 
unions through group disability insurance or formal paid sickleave 
plans established through collective bargaining or the employers' 
initiative. Workers in States that have temporary disability insurance 
provisions may also have similar coverage. Some workers also secure a 
measure of protection by. . . 

...is estimated that in 199 1, through voluntary and government mandated 
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coverage — that is, temporary disability insurance --about two-thirds of 
the Nation's wage and salary workers in private employment had... 

...replacement benefits (including formal sick leave), of which $2,8 
billion was paid under temporary disability insurance laws. 
Coverage 

Some 21.2 million employees, or 22 percent of the country's wage and 
salary labor force in private industry, were covered in 1991 by temporary 
disability insurance laws. The first State law was enacted by Rhode 
Island in 1942, followed by legislation. . . 

...Puerto Rico and Hawaii passed laws in 1968 and 1969, respectively. 

The five State temporary disability insurance laws and the Puerto 
Rico law cover most commercial and industrial wage and salary workers... 

...voluntary basis. Workers employed by railroads, railroad associations, 
and railroad unions are covered by temporary disability insurance under 
the national system included in the Railroad Unemployment Insurance Act. 
The laws generally permit... 

...on prayer or spiritual means for healing to elect not to be covered by 
the contribution and benefit provisions of the law. Other than for this 
type of minor exception, the... 

...are similar to an employer-liability law because they require employers 
to provide their own disability insurance plans for their workers — by 
setting up an approved self-insurance plan, by an agreement... 

...State Insurance Fund which is a quasi-public competitive carrier that 
writes insurance on a premium -paying basis. Both Hawaii and New York 
operate special funds to pay benefits to workers... 

...unemployed or whose employers have failed to provide the required 
protection. In other jurisdictions, benefit payments for the disabled 
unemployed are made from the regular State operated funds. 

In 1991, private. . .New York. The laws in Hawaii, New Jersey, New 
York, and Puerto Rico also deny payments for periods of disability 
because of willfully self-inflicted injuries or injuries sustained in the 
performance of illegal acts. Puerto Rico also denies payments to victims 
of automobile accidents who are covered under other laws. All the laws pay 

... except' when the abortion was performed for medical reasons.) 

Disqualifying income. — All the laws restrict payment of disability 
benefits when the claimant is also receiving workers' compensation 
payments . Further, New York does not pay benefits for employment-related 
disability, even if workers' compensation... 

...work disabilities. California and the railroad program will pay the 
difference if the temporary disability payment is larger than the 
workers' compensation benefit (and, in the case of the railroad program... 

...insurance programs as well). 

The laws differ with respect to the treatment of sick-leave payments 
. Rhode Island pays disability benefits in full even though the claimant 
draws wage-continuation payments . New York deducts from the benefits any 
payment from the employer or from a fund contributed to by the employer, 
except for benefits... 

...for which he or she receives unemployment benefits. The New Jersey law 
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deducts from disability payments the amount of any pension received if 
the pension was contributed to by the claimant... 

...preceding the disability claim, aim. 
Types and A mounts of Benefits 

In all seven temporary disability insurance systems, as with 
unemployment insurance in the United States, weekly benefit amounts are 
related to. . . 

...7 consecutive days of disability (4 days for railroad workers) is 
generally required before the payment of benefits for subsequent weeks. 
The waiting period, however, applies only to the first sickness... 

...compensable after benefits have been paid for 3 consecutive weeks. In 
each of the temporary disability insurance programs, a worker may be 
paid benefits on a prorated basis for partial weeks of ... requiring 
employees to pay higher premiums for private plan coverage. 

In 199 1, the average payment for a week of disability in Puerto 
Rico was $74 under the publicly operated fund. . . 

...not contribute. The State-operated plan in Rhode Island is financed 
through an employee payroll tax of 1.3 percent on a worker's wage up to a 
taxable wage base of $38,000. Railroad employers pay a joint unemployment 
insurance/temporary disability insurance contribution on wages of up 
to $8 1 0 a month per employee. The contribution is the same for all 
employers but can vary each year from 0.65 percent... 

...no more than 1.2 percent and no less than 0.1 percent of payroll tax . 
Self-employed persons who have elected coverage contribute at a rate of 
1 . 25 percent . . . 

...employment earnings. In New Jersey, the State plan for employed workers 
is financed by a tax of 0.5 percent of covered wages of up to $12,000 a 
year paid by employees and a corresponding tax of 0.5 percent for 
employers. However, the 0.5 percent employer tax rate may be modified to 
vary between 0.1 percent and 1. 1 percent of... will not be borne 
exclusively by the public funds. 
Administration 

Five of the seven temporary disability insurance programs are 
administered by the same agency that administers unemployment insurance. 
Under these five programs... 

...costs for the Department of Defense and for veterans accounted for 8 
percent; workers' compensation payments for 6 percent; and various public 
health expenditures, medical research, and construction of medical 
facilities. . .The resulting legislation, for the first time, permitted 
Federal participation in the financing of State payments made directly to 
the providers of medical care for costs incurred by public assistance 
recipients. Such cost-sharing initially remained subject to the maximum 
monthly individual payment amount for which Federal matching was 
available. Legislation in 1956 and 1958 significantly increased Federal 
sharing in the payment for medical costs of public assistance recipients. 
The increase resulted from liberalized reimbursement formulas under which 
the maximum payment amount subject to Federal matching was defined in 
terms of average State expenditures per recipient. As a result, high 
medical vendor payments in a given amount for some recipients became 
eligible for Federal cost-sharing as long is the payments were offset by 
zero or low payments for other recipients within the State. 

The aged population was also perceived as requiring special... 
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...including Medical Assistance to the Aged (MAA) — and increased Federal 
cost-sharing in medical vendor payments for aged public assistance 
recipients. The MAA legislation provided Federal matching grants to the 
States . . . 

...1962, the States were permitted to extend the increased Federal 
cost-sharing in medical vendor payments to blind and disabled assistance 
recipients . 

In 1965, following a lengthy national debate. Congress passed, . . 

...the HI program and is funded through premiums from participating persons 
and a matching Federal contribution from general revenues. 

The 1965 legislation also created Medicaid (Grants to States for 
Medical Assistance... 

...as title XIX of the Social Security Act. The Medicaid program replaced 
both medical vendor payments to public assistance recipients and the MAA 
program for medically needy persons aged 65 or. . , 

. . .rules. 

Under Medicaid, the States were required to extend coverage to 
recipients of income-support payments -aid to Families with Dependent 
Children, Oldage Assistance, Aid to the Blind, and Aid to. , . 
...or Railroad Retirement benefits, and to certain persons with end-stage 
renal (kidney) disease. 

The Tax Equity and Fiscal Responsibility Act (TEFRA) of 1982 
provided hospice care to Medicare Part A beneficiaries who were terminally 
ill. The Social Security Amendments of 1983 introduced a prospective 
payment system for Medicare reimbursement of inpatient hospital services 
in an attempt to control rising hospital ... first broad coverage of 
outpatient prescription drugs. These benefits were to be financed by a 
premium increase and a new income-related supplemental premium to be 
paid by individuals eligible for Medicare Part A. The Medicare catastrophic 
Coverage Repeat... 

...of 1988. One of the provisions requires State Medicaid programs to pay 
for the Medicare premium , deductibles, and coinsurance for aged, blind, 
and disabled "qualified Medicare beneficiaries" — in 1991, those with... 

...enrolled for Medicare Part A, and 33.9 million under Medicare Part B. 
Medicare benefit payments for 1992 totaled $133.2 billion, of which HI 
accounted for $83.9 billion and... 

. . .OMITTED] 

Hospital Insurance 

Individuals eligible for Social Security or Railroad Retirement 
benefits ire eligible for premium -free HI benefits when they reach age 
65, whether they have claimed monthly benefits or. . . 

...have 5 consecutive years of residence and the required covered quarters 
under these provisions.) 

The Tax Equity and Fiscal Responsibility Act of 1982 required that 
as of January 1983, Federal employees... 

...and otherwise ineligible for HI have been permitted to enroll 
voluntarily and pay a monthly premium for HI protection if enrolled for 
SMI. 

Benefits provided. — Under the HI program, beneficiaries receive... 
. . . semiprivate 
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accommodations, operating 

room, laboratory procedures and X-rays, 

drugs and biologicals, nursing 

services (no payments are made for 

private duty nursing) , therapy services, 

and services of interns and 

residents-in . . . in an institution 

or section of a hospital that 

qualifies as a skilled-nursing facility. 

Payment for up to 100 days of care 
per benefit period is covered with no 
coinsurance . . . 

...condition other than the terminal 
illness . 

Financing and administration. — Hospital insurance is financed by a 
tax on earnings that is separate from the tax used to finance Old-Age, 
Survivors, and Disability Insurance (OASDI) benefits. Before January 1, 
1991, OASDI and HI taxes were applied to the same... 

...the dollar limit on wages and self-employment income subject to HI 
taxes. The HI contribution rate of 1.45 percent applies equally to 
employers and employees. The rate for the... 

...of 2.9 percent. (4) The income is channeled into a separate Federal 
Hospital Insurance Trust Fund established on a basis similar to that of 
the Federal Old-Age and Survivors Insurance and Disability Insurance 
Trust Funds. All HI benefits and administrative costs are paid from this 
trust fund. Under a special provision, the HI Trust Fund is reimbursed 
from general revenues for the cost of providing HI coverage for certain. . . 

. . .nursing facilities nominate a fiscal intermediary to process claims for 
HI benefits and to make payment settlements. The intermediaries are 
assigned by HCFA on a regional basis. Both Blue Cross/Blue... 

. . .controls; 

* safeguarding against fraud and 
abuse or excess use; 

* conducting reviews and audits; 

* making the payments to providers 
for services, and; 

* assisting both providers and beneficiaries as needed. 
Skilled-nursing f acilities . . . of reasonable costs, subject to certain 

monetary limits. Most hospitals are paid under a prospective payment 
system with rates set in advance and related to the patient's diagnosis. 
Hospices are paid prospectively set rates based on the level of care. 

Ordinarily, payments are made only for services provided in the 50 
States, the District of Columbia, Puerto. . . 

...standards of quality are being met, and reviewing the appropriateness of 
care for which additional payment is sought for extraordinarily costly 
cases. To receive Medicare payments , each hospital must have an agreement 
with a PRO. 

Supplementary Medical Insurance 

A person is . . . 

...enroll in the SMI (Part B) program on a voluntary basis by paying a 
monthly premium , if he or she is: 

(1) Entitled to premium -free hospital insurance protection; or 

(2) Age 65 or older, a resident of the 
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United. . . 

. . .are required of beneficiaries, which include: one annual deductible (now 
$100) ; the monthly premiums; coinsurance payments for Part B services 
(usually 20 percent of allowable charges) ; a blood deductible; charges 
above the Medicare allowed charge (for claims not on assignment); and 
payment for any services that are not covered by Medicare. 

For 1994, enrolled individuals pay a monthly premium of $41.10, 
which is deducted from their Social Security benefit, Railroad Retirement 
annuity, or . . . 

...Service Retirement annuity. Enrollees not yet receiving their benefits 
are billed quarterly. Each year the premium rate is adjusted. SMI costs 
not covered by premiums are financed from general revenues (72 percent of 
SMI Trust Fund income in 1992) . Individuals may either pay the premium 
or be eligible to have the State social service or medical assistance 
agency pay the premium on their behalf. 

Persons may terminate their enrollment in the SMI program at any time 
by filing a notice with SSA. If persons withdraw before coverage starts, 
there is no premium liability. However, the premium rate is increased 
by 10 percent for etch full year out of the program for persons who do not 
enroll as soon as they are eligible. (Special waivers of the premium 
surcharge are available to employees or spouses who continue coverage under 
an employer-health insurance plan.) Enrollment may also be terminated for 
failure to pay the premium . 

Benefits provided. — The SMI program covers the following services 
and supplies: 

* Physicians* and surgeons' services... 

. . .mental health treatment services, the beneficiary is liable for 50 
percent of the approved charges. 

Payments for SMI covered services are made on either a cost or a 
charge basis. If payments are on a cost basis (to some providers of 
services), the intermediary must ascertain the reasonable cost. If the 
payments are on a charge basis (to physicians or others furnishing 
individual services), the carrier must... 

...reimbursed on the basis of fee schedules and limitations are placed on 
certain other services . 

Payment for physicians* services and other services reimbursed on a 
charge basis is made in one ...thereafter. Alternatively, the physician or 
supplier may accept assignment and submit a claim directly for payment , 
agreeing to accept the carrier's determination for reasonable charges as 
the full fee for... 

...product of the procedure's relative value, a conversion factor, and a 
geographic adjustment factor. Payments are based on the lower of the 
actual charge and the fee schedule amount. For... 

. . . area . 

Financing and administration. — The SMI program is financed through 
the Federal Supplementary Medical Insurance Trust Fund, into which are 
placed the premiums paid by enrollees and the amount paid by. . . 

...by physicians and other health care providers. Carriers perform specific 
functions such as determining allowable payments ; holding, disbursing, 
and accounting for funds; assisting in the application of safeguards 
against unnecessary utilization ... 1993 . Various provisions were designed to 
restrain Medicare cost increases, increase contributions to the HI Trust 
Fund, and make changes in Medicare Part A and Part B premiums. Following 
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are some of the highlights of the new legislation. 
Restraints on Costs 

Prospective payment system (PPS) hospital update. — Payments to 
urban hospitals under the PPS will be updated by the increase in the market 

...year 1996, and by market basket minus 0.5 percentage point for fiscal 
year 1997. Payments to rural hospitals will be updated by the increase in 
the market basket minus 1... 

... equal to the percentage increase in the hospital market basket. 

Physicians' services. — Under prior ^law, payments for services 
covered under Part B are generally updated each year by an inflation index 

...to skilled-nursing facilities, hospices, laboratory services, anesthesia 
care teams, and other services and expense computation 
Tax Increase 

Repeal of the Health Insurance wage base cap. — OBRA 93 repealed the 
dollars limit on wages and self-employed income subject to the Medicare HI 
tax . This provision became effective for wages and self-employment income 
received after December 31, 1993. 

Premiums 

Reduction in the Part A premium . — The legislation reduces Part A 
premiums on a phased-in basis for individuals and their. . . 

...apply to those beneficiaries who are not eligible for Social Security or 
Railroad Retirement benefits.) Premium reductions begin at 25 percent in 
fiscal year 1994 and increase by 5 percentage points... 

...years. Beginning in fiscal year 1998, the reduction would remain at 45 
percent . 

Part B premium , — From 1984 through 1990, the Part B premium was 
set to 25 percent of the program costs for aged beneficiaries. The 
remaining 75 percent was covered by general revenues, OBRA 90 established 
the monthly Part B premium in statute through 1995 to cover 25 percent of 
program costs as follows: $29.90... 

...and $46.10 in 1995. OBRA 93 extends the provision requiring that the 
Part B premium cover 25 percent of program costs in 1996, 1997, and 1998. 
Miscellaneous 

Expansion of physician. . .2) determines the type, amount, duration, 
and scope of services; (3) sets the rate of payment for services; and (4) 
administers its own program. Thus, the Medicaid program varies considerably 
from. . . 

...Federal and $48.6 billion in State funds), plus administrative costs. 
This amount includes vendor payments of $91.5 billion; payments for 
premiums (for example, health maintenance organizations (HMO's) and 
Medicare) of almost $6 billion; and payments to disproportionate share 
hospitals (special payments to certain hospitals with a large proportion 
of low-income and Medicaid patients) of nearly $17 billion. These latter 
payments have grown considerably in recently years. 
Eligibility 

States generally have broad discretion in determining which... 

...are required to provide Medicaid coverage for most individuals who 
receive federally assisted income-maintenance payments , as well as for 
related groups not receiving cash payments . The following are the 
mandatory Medicaid eligibility groups: 
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* Recipients of Aid to families with 
Dependent . . . 

...Medicaid for a period of time. 

Examples are (1) persons who lose 
AFDC or SSI payments due to earnings 
from work or increased Social 
Security benefits; and (2) two-parent, 
unemployed. . . 

. . . limits; 

* Persons receiving care under homeOand 
community-based waivers; 

* Persons receiving only State supplementary 
SSI payments ; and 

* "Medically needy" (MN) persons 
(described below) . 

The option to have a medically needy program. . .providers of health 
care. States may provide and pay for Medicaid services through various pre- 
payment arrangements, such as an HMO. In general. States are required to 
provide comparable services to... 

... a 

part of respite care, they may not 

provide room and board for such 

recipients) . 
Payment for Services 

Medicaid operates is a vendor payment program, with payments made 
directly to the providers. Providers participating in Medicaid must accept 
the Medicaid reimbursement level as payment in full. Each State has broad 
discretion in determining (within federally imposed upper limits and. . . 

...the reimbursement methodology and resulting rate for services, with two 
exceptions: (1) for institutional services, payment may not exceed 
amounts that would be paid under Medicare payment rates; and (2) for 
hospice care services, they must pay providers no less than Medicare rates. 

States may impose nominal deductibles, coinsurance, or co- payments 
on some Medicaid recipients for certain services. Certain Medicaid 
recipients must be excluded from this... 

...categorically needy HMO enrollees. Emergency services and family 
planning services must be exempt from co- payments for all recipients. 

The amount of total Federal outlays for Medicaid has no set limit... 

...services are available to the general population in that geographic 
area. Also, States must augment payment to qualified hospitals that 
provide inpatient services to a disproportionate number of Medicaid 
recipients and. . . 

...Social Security or Railroad Retirement, coverage for HI is automatic. 
Coverage for SMI, however, requires payment of a monthly premium . 

The State Medicaid agency may pay SMI premiums for Medicaid 
recipients entitled to Medicare. This... 

...eligible for Medicaid but who do receive some help through the State 
Medicaid program's payment of part or all of the person's Medicare 
premiums and cost-sharing expenses. 
Qualified. . . 

...return to work are allowed to purchase Medicare HI and SMI coverage. 
However, the HI premium must be paid by the State Medicaid program for 
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those disabled working persons with incomes. . . 

...are required to pay only the SMI preiniuins . If a person is a Medicare 
beneficiary, payments for any services covered by Medicare is paid by the 
Medicare program before any payments are made by the Medicaid program. 
Medicaid is always the "payer of last resort." 
Trends . . . 

...provided. Continued growth in Medicaid expenditures seems primarily due 
to: 

* The increases in rates of payments 

to ...or severely injured persons alive and 

in need of continuing very expensive 

care . 

Total 1992 payments by Medicaid averaged $2,937 per recipient 
(table 9) . Many Medicaid recipients require relatively small expenditures 
per person per year. For example, preliminary data for 1992 indicate that 
Medicaid vendor payments for over 15 million children under age 21 
averaged $971 per child. Other groups have larger expenditures per person. 
The average vendor payment for the 1,573,000 persons receiving 
skilled-nursing facility services was $14,970, and those 151,300 recipients 
requiring ICF/MR care had average vendor payments of $56,000 per person 
(plus the cost of other services and acute care provided. . . 

...very complex medical care needs require several hundreds of thousands of 
dollars of Medicaid vendor payments each year for many years. 

There were over 35.6 million persons enrolled in Medicaid... 

...the current expenditure trends continue, and there are no significant 
changes to the Medicaid program, payments for the total (Federal and 
State) Medicaid program for 1998 may reach $250 billion. 
The. . . 

... 93 sets forth rules under 

which funds and other assets of an 
individual placed in trust by or on 
behalf of an individual (or the 
individual's spouse) are treated as 
resources available to the individual, 
and under which payments from the 
trust are to be considered assets 
disposed of by the individual. The 
legislation specified that, for purposes 
of applying transfer of asset 
prohibitions, the look-back period 
with respect to trusts is 60 months. 

Exceptions are provided ... individuals who purchase specified 

long-term care insurance policies in 

designated States. 

(5) Assuring proper payments to 

disproportionate share hospitals and 

liability of third parties. — The new 

legislation included provisions to assure 

proper payments to disproportionate 

share hospitals for Medicaid 

reimbursement, applicable to public 

hospitals in State fiscal years... 

...in 1995. OBRA 93 also requires 
States to enact laws giving 
the State rights to payments by liable 
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third parties, effective October 1, 
1993. 

Veterans of the Armed Forces during military. . . 

...Congress responded with the Railroad Retirement Act of 1934, which was 
subsequently declared unconstitutional. The tax provisions of a second 
law, in 1935, also were declared invalid by a lower court... 

...railroad industry. The major item of agreement was that the Federal 
system should assume the payment of pensions to those on the private 
benefit rolls of the railroads. 

Veteran's Benefits... 
...are available to servicepersons and veterans of military service. 
Included in these programs life disability payments , educational 
assistance, hospitalization and medical care, vocational rehabilitation, 
survivors' and dependents* benefits, special loan programs ... Individuals 
discharged or separated from military service under dishonorable conditions 
are not eligible for compensation payments . The amount of monthly 
compensation depends on the degree of disability, rated as the percentage 
of normal function lost. Payments range from $85 a month for a 10-percent 
disability to 1,730 a month... 

...compensable under laws administered by the Department of Veterans 
Affairs (VA) . 

Dependency and indemnity compensation payments are also made if the 
veteran was receiving or was entitled to receive compensation for. . .pays 
for a part of the bill and the beneficiary is responsible for a co- payment 
under the CHAMPVA program. 

Nursing home care. — Eligibility for admission to a Department of 
Veterans . . . 

...100 monthly to a maximum of $2,700. While on active duty, a lump-sum 
contribution may be made. Maximum entitlement under VEAP is 36 months or 
the number of months... 5% percent of the worker's unreduced benefit amount. 
Child survivors usually receive flat monthly payments . 

The CSRS is financed in part by joint employer-employee 
contributions, and in part from... in FERS are covered by Social Security. 
They contribute to the program at the current tax rate and are eligible 
for the same benefits as all otherworkers covered by Social Security. . . 

...year of service. The FERS-covered workers contribute toward this 
pension; in 1993 their combined contribution rate for Social Security, 
Medicare, and Federal pension is 8.45 percent of salary. 
The . . . 

...percent of high-three average pay, plus 40 percent of the regular Social 
Security disability payment . S.urvivor benefits under FERS are paid in 
addition to benefits paid under Social Security. The... 

...to receive the Social Security benefit. 

The third and final tier of FERS is a tax -deferred savings plan 
known as the Thrift Plan. Under this plan, workers may contribute up... 

...The Federal pension segment of FERS is administered by the Civil Service 
Retirement and Disability Trust Fund, as is the CSRS. In 1991, the Fund 
paid $26.4 billion to l...to subunit recommendations to the Congress for 
revisions in, or alternatives to, the current payroll tax method of 
financing. Its purpose was to assure the provision of retirement benefits 
to current . . . 
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. . . income taxes 

collected on Railroad Retirement 
benefits to the Account. 
(2) Replace the current payroll tax 
system with one that uses in actuarially 
frozen employment pool. The 

tax rates would then be determined 
annually according to the ratio of the 
opening, balance in. . . 

. . .benefits to the Account has been renewed each year, but not made 
permanent. The payroll tax structure is unchanged. 
Eligibility for Benefits 

The basic requirement for a regular employee retirement annuity. . . 
railroad, and a 5-month waiting period is required after the onset of 
disability before payment of the annuity can begin. 

Vested dual benefits. — An employee who qualified for both Railroad... 
...benefits under Social Security, his or her annuity is increased to 
reflect the Social Security payment level. 

Survivor annuities are payable to widows and widowers, children, and 
certain other dependents. Eligibility ... reduced for receipt of workers' 
compensation or public disability benefits. Work restrictions can also 
affect payment , depending on the amount of earnings. The annuity is not 
payable for any month in which the annuitant earns more than $4 00 from 
employment or self-employment. Withheld payments will be restored if 
earnings for the year ire less than $5,000. 

The tier. . . 

. . .between the Railroad Retirement and Social Security programs is intended 
to put the Social Security trust funds in the same position they would 
have been in if railroad employment had been. . . 

...annuitant is also awarded Social Security benefits, the amount of his or 
her tier I payment is reduced by the amount of the Social Security 
benefit. This reduction occurs because the... 

...II taxes to finance the industry pension segment of the annuities. In 
1993, the employer tax rate was 16.10 percent, and the employee tax 
rate was 4.90 percent. The earnings base for tier I taxes is the same... 
...600 in 1993. The tier II earnings base for the same year was $42,900. ( 
Tax contributions to the Medicare program are levied on an earnings base 
of $135, 000. ) Tier. . . 

...Railroad Retirement Board. 

In 194 6, Congress extended the railroad unemployment insurance 
program to include cash payments for temporary sickness and special 
maternity benefits. Both programs are financed by the contributions of... 

...recession of the early 1980 's caused large scale railroad layoffs that, 
in turn, increased payments under the unemployment insurance program to 
levels beyond the ability of the system to finance... 

...assistance of loans from the Railroad Retirement Account. To balance 
this account, a special repayment tax of 4 percent of the taxable 
earnings base is being levied on rail employers until ... General assistance 
may also be available at the State or local level. 

The earned income tax credit (EITC) , a refundable Federal income 
tax credit available to low earning taxpayers with dependent children, was 
enacted in 1975. The rate... 
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...requirements such as age of eligibility and medical conditions of 
disability and blindness. 

Federal benefit payments under SSI were also made uniform so that 
qualified individuals are guaranteed the same minimum. . . 

...when determining the eligibility of an individual or couple. 
Eligibility 

To be eligible for SSI payments a person must be either a U.S. 
citizen, an then lawfully admitted for permanent... 

...person who is a member of the Armed Forces. 

The SSI program provides monthly cash payments to any aged, blind, 
or disabled person whose countable income is less than $5,352... 

...aged person, an individual must be at least 65 years old. 

The qualifying standards for payments based on disability under SSI 
are almost the same is those used for the Social Security Disability 
Insurance program. That is, an individual is considered to be disabled if 
he or she is ... definition . 

Benefit Amounts 

For the year beginning January 1, 1994, a maximum Federal monthly SSI 
payment of $44 6 is payable to eligible individuals living in their own 
households. To receive this... 

...for SSI by reason of age, disability, or blindness, may receive a 
maximum Federal monthly payment of $669. In addition, is discussed 
subsequently, the Federal payments are supplemented by all but two 
States. 

Federal payments are adjusted automatically to reflect Social 
Security cost-of-living increases. Under the SSI program. States may not 
reduce their supplemental payments to offset any increase in the Federal 
amount. This assures that recipients will receive the... 

...of the automatic increases. In December 1992, 5.2 million persons were 
receiving Federal SSI payments averaging $330 per month (table 10) . 
Factors Affecting Benefits 

The basic SSI payment is reduced by the amount of other income and 
in-kind support and maintenance available... 

...household and receives support and maintenance there receives only 
two-thirds of the basic SSI payment . Recipients who are in public or 
private institutions and who have more than one-half the cost of their care 
paid for by the Medicaid program receive a maximum SSI payment of $30 per 
month. However, those in public institutions not covered by Medicaid are 
generally. . . 

...receiving educational or vocational training designed to prepare the 
individual for gainful employment. In addition, payments may be made to 
persons who are residents of public emergency shelters for the homeless... 

...receipt of benefits is necessary to maintain living arrangements to 
which they may return, continued payment of SSI benefits for up to 3 
months is permitted based on the rate that... 

...in the month prior to the first full month of institutionalization for 
medical care. Continued payments may also be made for up to 2 months 
after entering certain medical or psychiatric... 

...to permit the individual to retain these benefits. 

If the recipients have other income, SSI payments generally are 
reduced. However, the first $20 per month of most unearned income is not... 
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...income received by recipients during the month (most often a Social 
Security benefit) reduces SSI payments dollar for dollar. Under SSI, 
recipients are required to apply for any other benefits to... 

...65 of earned income in any month is also excluded from countable income. 
Thereafter, SSI payments are reduced by $1 for every $2 earned. 

Income from a number of other sources is excluded when determining 
payment amounts. These sources include certain income from scholarships, 
certain amounts of earnings of students, work expenses of blind persons, 
impairment-related work expenses of the disabled, payments for providing 
foster care to an ineligible child, and the Earned Income Tax Credit. 
Income necessary for an approved plan of self-support for blind and 
disabled recipients... 

...incentives — special SSI benefits and Medicaid coverage — to blind and 
disabled individuals eligible for SSI payments who work despite severe 
impairments. This legislation made permanent and improved section 1619 of 
the. . . 

...blind or disabled recipients who are no longer eligible for either 
regular or special SSI payments because of their earnings usually may 
retain Medicaid eligibility under the following conditions: (1) They... 

...Medicaid services; and (4) their earnings are insufficient to provide a 
reasonable equivalent of SSI payments and Medicaid. 

The amount of assets a person may hold and be eligible for SSI... 
under the new program. States whose previous assistance levels were higher 
than the Federal SSI payment were required to supplement the Federal 
payment in order to maintain that assistance level. In addition. States 
have the option of supplementing the payments of their SSI recipients, 
whether they were initially awarded SSI or transferred from the prior State 
assistance programs. 

A State may administer its supplemental payments or choose to have 
them administered by the Federal Government. When a State chooses Federal 
administration, the Social Security Administration (SSA) maintains that 
State's payment records and issues the Federal payment and the State 
supplement in one check. Through fiscal year 1993, SSA assumed... 

...these supplements and was reimbursed by the State only for the amount of 
the supplementary payments . 

The Omnibus Budget Reconciliation Act (OBRA) of 1993 requires States 
to pay fees for Federal administration of their supplementary SSI payments 
. The fees are $1.67 for each monthly supplementary payment in fiscal 
year 1994, $3.33 in fiscal year 1995, and $5.00 in fiscal... 

...for services they request that are beyond the level customarily provided 
in administering State supplementary payments . If a State chooses to 
administer its own payments , it processes applications and makes 
eligibility determinations separately from the Federal Government. As of 
January 1993, about half the States were administering their own 
supplementary payments . 

The States are permitted a great deal of discretion in their optional 
supplementation levels. States... 

...it applies only to individuals in Medicaid facilities — with that is, 
facilities receiving title XIX payments with respect to such persons for 
the cost of that care. States may also differentiate. . . 

...receiving federally administered supplements, and 313,000 were receiving 
State-administered supplements. 
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Administration 

Federal SSI payments and the administrative costs of federally 
administered State supplements are financed from Federal Government general 
revenues. Total payments for calendar year 1992 were $22.2 billion, of 
which $18.3 billion was for Federal SSI benefit payments . Federally 
administered State supplements totaled $3.4 billion and State-administered 
supplements totaled $550 million. 

Applications for SSI payments are taken at SSA district offices 
where the supporting documentation is examined, and the district... 

...made by the State disability determination agencies. The SSA district 
offices may also make emergency payments of up to $446 to an eligible 
individual and $669 to a couple (plus the federally administered State 
supplementary payments , if any) if severe financial difficulty is 
evident. Computation of benefit amounts is made through SSA's central 
computer operations and certification is then made to the Treasury 
Department for the issuance of monthly. . . 

...funds. Through formula grants to the States, the Federal Government 
matches State expenditures for assistance payments at a rate that varies 
by State. The Federal share of AFDC payments is determined in a way that 
provides a higher percentage of Federal matching to States... 

... in need. 

— An applicant's income and resources 
must be considered in determining 
eligibility and payment levels. 
— The AFDC program must be Statewide 
and either administered by a 
single State agency. . . 

. . . for a 

fair hearing must be given to anyone 

whose application is denied or 

whose payment is reduced or terminated. 

Additionally, the State must participate financially in its AFDC 
program, based. . . 

...and administrative ceilings on the amount that may be paid, which may 
result in assistance payments below the need standards. Need and payment 

standards are adjusted periodically by the States, based on their fiscal 
abilities. The Family Support Act of 1988 requires each State to evaluate 
its own need and payment standards at least once every 3 years. 

In calendar year 1992, 4.8 million families — consisting of 13.4 
million recipients — received $22.1 billion in AFDC payments in the 50 
States, the District of Columbia, Guam, Puerto Rico, and the Virgin 
Islands . 

In fiscal year 1992, average monthly payments per family ringed 
from a low of $121.5 8 in Mississippi to a high of $743.22 in Alaska. 
Average monthly payments per recipient ranged from 41.69 in Mississippi 
to $251.65 in Alaska. Nationwide, the average benefit per family was 
$383.49; per recipient it was $134.21. 

Payments are usually made directly to AFDC recipients. However, 
when mismanagement exists, States may change the form of payment , at 
their option, to that of protective, vendor, or two-party payments . In 
some States, at a recipient's request, payments for rent and utilities 
may be made directly to a landlord or a utility company. . . 

...the District of Columbia, and Guam had unemployed parent programs that 
permitted children to receive payments if the principal wage earner in 
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the family was present but unemployed. To qualify, children... 

...their sponsor's income and resources deemed — considered--in determining 
the amount of the AFDC payment . This has the effect of reducing the AFDC 
payment or, in some instances, determining the AFDC assistance unit to be 
ineligible. Aliens who are ... provides for disregarding some earned income 
in determining the need and amount of the AFDC payment . The first $90 of 
monthly earned income from full- or part-time employment is disregarded. . . 

...earnings rather than take-home pay. All other income is considered in 
determining the AFDC payment , unless it is required or permitted to be 
disregarded by a Federal law or regulation, . . 

...taken into consideration in developing the plan. 
Child Support Enforcement 

When a family receives AFDC payments because of continued absence 
of a parent, the local welfare agency must notify the local... 
...for AFDC, the custodial parent or caretaker relative must assign all 
rights to child support payments to the State. The first $50 of child 
support collected in the month when due... 

...the family. State and local child support enforcement agencies enforce 
the collection of child support payments . They provide services to AFDC 
families, such as locating absent parents, establishing paternity, and 
obtaining support payments . Not only do AFDC recipients receive these 
services, but these agencies also assist individuals who... 

...services, regardless of income level. 

States use a number of methods to collect child support payments 
and past due amounts. These methods include: (1) withholding wages and 
other income, (2) withholding Federal and State income tax refunds, (3) 
withholding unemployment compensation, (4) imposing liens on property, (5) 
establishing security and bonding conditions, (6) notifying credit bureaus 
about overdue child support payments , and (7) using full collection 
services of the Internal Revenue Service. 

Administration and Financing 

The... 

...capita income of a State, the percentage of Federal participation in 
that part of the payment that is above a specified amount. A maximum 
percentage that varies, among the State programs, limits the amount of 
payments to be shared and the ratio of Federal sharing. The States may 
mike higher payments by using State and/or local monies. 

Under the regular matching formula for AFDC, the ... income . The same 
formula is applied to certain children in foster care, but the maximum 
payment is $100 per month for each child. 

If it yields more Federal funds than the... 

...of from about 50 percent to 83 percent of the aggregate amount spent for 
cash payments and medical assistance to recipients. In 1992, all States 
used this more generous formula f or ... individual circumstances. 
Recertif ication is required at least annually. Households whose sole income 
is from SSI payments or Social Security benefits are certified for a 
1-year period. Moreover, households must report... 

...food stamps for up to 1 month if they meet the special disaster income 
and asset limits. 

Special provisions allow the homeless, drug addicts, alcoholics, 
blind or disabled residents in certain... 
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...food marketing and banking systems. Since August 1, 1980, persons 
receiving or applying for SSI payments have been permitted to apply for 
food stamps through local Social Security district offices. The... 

...became the new eligibility limits and, for the first time, households 
receiving AFDC or SSI payments were required to meet asset and income 
limits. The work registration requirements were tightened for students and 
for caretakers, whose... 

...time, the definition of disability for food stamp purposes was expanded 
to include certain veterans* payments , and annual cost-of-living 
adjustments to SSI and Social Security benefits were not counted. .. for food 
stamp eligibility purposes was again extended to include recipients of 
State supplementary SSI payments , government disability benefits, and 
Railroad Retirement disability payments . Households in which all members 
receive AFDC or SSI were made categorically eligible for food stamps. The 
earned income, child care, excess shelter cost deductions, and asset 
limits were increased as of May 1986. Portions of the income received under 
the Job. . . 

...individuals who receive interim assistance pending the receipt of SSI, 
Social Security, or State disability payments , and allowed the elderly, 
disabled, and those without transportation to apply for food stamps via... 
...State agencies will be given the 

option to provide deductions for 

legally binding child support payments 

made to persons outside the 

household, effective September 1, 

1994. This deduction becomes mandatory 

October. . .the National School Lunch Act. The amount of cash that 
schools are reimbursed (national average payment ) is adjusted annually to 
reflect changes in the "food away from home" component of the ... assurances , 
the State agrees to: 

* Use funds only for the purpose of 
the statute. 

* Make payment only to eligible low-income 
households . 

* Conduct outreach activities. 

* Coordinate activities with similar 
and related. . . 

...residential energy is customarily purchased in common either directly or 
through rent. The act limits payments to households with income under 150 
percent of the poverty income guidelines or 60 percent... 

...eligibility if its income is less than 110 percent of the poverty 
guidelines . 

States make payments directly to eligible households or to home 
energy suppliers on behalf of eligible households. Payments may be 
provided in cash, fuel, or prepaid utility bills, or as vouchers, stamps, 
or. . . 

...Government funds. General assistance, in the form of direct cash 
assistance to eligible persons or payments to vendors, may be furnished 
to needy persons who do not qualify for federally financed assistance 
programs or who require additional assistance. 

The eligibility requirements and payment levels of general 
assistance programs vary from State to State, and often with a State. 
Payments ire usually at lower levels and of shorter duration than those 
provided by federally financed. . .owner must be below a maximum amount. In 
the rental voucher program, the monthly assistance payments are based on 
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the difference between a payment standard for the area (not the actual 
rent) and 30 percent of the family's... 

...of their income towards the rent if they select a unit that rents above 
the payment standard, or less than 30 percent if the unit rents below the 

payment standard. There is no maximum rent to the owner is in the rental 
certificate program. years . In fiscal year 1992, Federal outlays for the 
programs were $501 million. 

Earned Income Tax Credit 

The earned income tax credit (EITC) is a refundable Federal income 
tax credit available to families with dependent children in which a family 
member works and the. . . 

...to a statutory limit on creditable earnings. The maximum credit amount 
applies to any eligible tax filer with earnings at or above the 
creditable limit; and whose earnings (or adjusted gross... 

. . . the maximum credit amount . 

The EITC provides the family with either a reduction in income tax 
liability, or if the credit exceeds tax liability, a direct grant of the 
amount by which tax liability is exceeded. 

A worker may elect to receive the EITC on an advance basis... 

...eligibility to his or her employer. For such a worker, the employer 
makes an advance payment of the credit at the time wages are paid. 
However, the advance is limited to. . . 

...to a worker with a qualifying child, in order to avoid large end-of-year 
tax liability. 

The maximum amount of earned income on which the EITC may be claimed 

and. . . 

...of its responsibility for collection of Federal income taxes. 

Actual data on the number of tax filers who claimed an EITC and the 
total credit amount received for 1991 are shown... 

. . . shown for 1992-94 . 

[TABULAR DATA 12 OMITTED] 
History of EITC Provisions 

The Earned Income Tax Credit was first enacted as part of the Tax 
Reduction Act of 1975, as a means of helping the working poor-families with 
incomeO 

The Revenue Adjustment Act of 1975 extended the EITC through the 1976 
tax year. It also included a provision requiring that, beginning July 1, 
1976, the EITC be. . . 

...amounts under any Federal of federally supported assistance programs but 
not in determining eligibility. The Tax Reform Act of 1976 required that 
the EITC be disregarded in determining both eligibility and benefit amounts 
and extended the program through the 1977 tax year. The Tax Reduction 
and Simplification Act of 1977 extended the EITC through 1978. 
The Revenue Act of . . . 

...made major revisions in the EITC. It raised the maximum credit to $500, 
allowed EITC payments in advance of annual tax filing, and made the 
EITC permanent. The EITC was made equal to 10 percent of... 

...Act of 1981 provided that, regardless of whether working AFDC recipients 
applied for advance EITC payments , welfare agencies were to assume that 
EITC eligibles received advance EITC payments and, that their AFDC 
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benefits be reduced. 

The Deficit Reduction Act of 1984 raised the... 

...This legislation repealed the requirement that welfare agencies reduce 
AFDC benefits to account for EITC payments for which they were eligible 
regardless of actual receipt. The States were required to count the EITC 
only when actually received. 

The Tax Reform Act of 1986 indexed the credit amount and the 
phaseout levels for inflation. For tax year 1987, the EITC was increased 
from 11 percent of the first $5,000 of... in Spanish. 

The Social Security Handbook, 1993 summarizes information about the 
Federal Old-Age, Survivors, Disability Insurance , Supplemental Security 
Income, Heath Insurance, and Black Lung programs. It also contains brief 
descriptions of... 

...of financing the program, the benefits that are payable, the conditions 
to be met for payment , and the administrative organizations established 
to do the jobs. Copies may be obtained from U... subject. The subjects 
include administration; financing; health; international agreements and 
organizations; old-age, survivors, and disability insurance ; and 
private pensions. Copies by be obtained from the Social Security 
Administration, Program Analysis Staff. . . 

...on eligibility provisions and basic levels of assistance for individuals 
and couples who receive supplementary payments . Data are also presented 
on Federal-State administrative responsibilities for making payments , on 
State criteria for special need payments , and on Medicaid eligibility. 
Copies are available from the Social Security Administration, Office of 
Supplemental. . . 

...Recipients, FY 1991 presents data on the demographic and financial 
circumstances of families who received payments under the Aid to Families 
with Dependent Children program. Data are presented for the 50... 
...1991 presents a comprehensive tabular presentation of AFDC State 
caseload data, AFDC and emergency assistance payments , AFDC applications 
and case discontinuances, requests for hearings in AFDC, and public 
assistance recipients by... 1980, pp. 96-97. (2) A 1946 amendment provided 
that employee contributions to the Unemployment Trust Fund could be 
withdrawn to finance temporary disability insurance benefits, but not 
to administer such a system. (3) Unemployment benefits are subject to 
Federal . . . 

...allowed (a) a reduction in net self -employment earnings to which the 
OASDI and HI tax applies and (b) an income tax deduction of one-half 
the OASDI and HI taxes paid. (5) Except for emergency services... 

...and shelter, firearms, ammunition, and other explosives), for 
procurement of food. (10) Alternatives for tenant payments are the 
highest of the following: (1) 30 percent of monthly adjusted income; or (2 



...various social welfare programs as well as program histories for the 
Old-Age, Survivors, and Disability Insurance (OASDI), Supplemental 
Security Income (SSI), Medicare, Black Lung, and Food Stamp programs. 
Through the 1992. . . 
...in provisions since that date. 

Annual automatic adjustments of monthly benefits; maximum annual 
taxable earnings; premium , deductible, and coinsurance amounts; and other 
program elements are provided in the legislation governing the... 
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...table numbers are taken from the corresponding tables in the Supplement. 
Old-Age, Survivors, and Disability Insurance OASDI) 
Coverage, financing, and insured status. — The average annual wage for 

1992 was $22, 935. . . 

...Hospital Insurance (HI) portion of the Medicare program. Thus it is no 
longer possible to calculate maximum annual amounts of taxes payable 
under the HI or OASDI programs. With tax rates remaining unchanged, the 
maximum 1994 tax payments under OASDI increased from $3,571.20 in 1993 
to $3,757.20 in 1994. , . 

...employed was from $7,142.40 in 1993 to $7,514.40 in 1994. 

Benefit computation and automatic ad adjustment provisions. — The 
benefit computation for workers who are first eligible — for example, 
those who attain age 62, become disabled. .. December 1993 benefits paid on 
January 3, 1994. 

Benefit amounts under the special minimum PIA computation are based 
on the number of "coverage years" in which the worker's earnings equaled... 

...short of the number of QC usually required for insured status. The 
special age-72 payments or transitionally insured benefit payments were 
increased through the COLA, effective December 1993, from $178.80 to 
S183.40. 

Effect of current earnings and taxation of benefits. — Benif iciaries 
under age 70 with substantial earnings may have part or all of... 

...I benefits effective for taxable years beginning after December 1993. 
Before this change, income for tax purposes included up to one-half of 
Social Security and Tier I Railroad Retirement benefits... 

. . . categories . 

Income for this purpose is defined as the sum of adjusted gross 
income, plus tax -exempt interest income and certain other deductible or 
excludable income based on tax provisions of limited applicability among 
the beneficiary population, plus one-half of Social Security and... 

...has OBRA 93 superseded the prior provisions. Table 2.A31 summarizes the 
provisions regarding the taxation of Social Security benefits both before 
and after OBRA 93. 

Table 2.A32 provides illustrative examples of the tax computation 
based on OBRA 93 for taxpayers at varying income levels in each of the 
three filing categories. 

Revenues from the income taxation of Social Security and Tier I 
Railroad Retirement benefits attributable to the increased portion of 
benefits included in gross income will be transferred to the Medicare 
Hospital Insurance (HI) Trust Fund. 

Supplemental Security Income 

As a result of the annual COLA, monthly Federal SSI benef it ... percent 
for 1994, the same percentage applicable to OASDI benefits. The maximum 
monthly Federal SSI payment to an eligible individual living in his or 
her own household and with no other... 

...unchanged from the prior year. SSI cost-of-living increases are 
effective with the January payment . A benefit rate rounding procedure is 
used to establish the actual dollar amounts. 

Medicare 

Hospital . . . 

...87 in 1994, equal to one-eighth of the inpatient hospital deductible. 
The monthly HI premium paid by persons aged 65 or older who are 
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otherwise ineligible for HI but are permitted to enroll voluntarily, is 
$245 in 1994. OBRA 93 reduced HI premium rates on a phased-in-basis for 
individuals and their spouses who have at least 30 quarters of Social 
Security coverage. The premium amount for this group in 1994 is $184 
monthly, a 25-percent reduction. 
OBRA 93. . . 

...the dollar limit on wages and self-employment income subject to the 
Medicare hospital insurance tax effective for earnings received after 
December 31, 1993. In 1993, the upper limit was $135,000. 
Supplementary Medical Insurance (SMI-Part B) 

The monthly SMI premium rate for 1994 is $41.10. SMI premium 
rates for 1991-95 were legislated by the Omnibus Budget Reconciliation Act 
of 1990. The. . . 

...spouses, children, and certain parents). The new rates were effective 
December 1, 1993. 

The monthly payment for a 10-percent disability increased from $85 
to $87. For a total disability (100 percent) the payment amount increased 
from $1,730 to $1,774. 

Cost-of-living adjustments in nonservice-connected. . . 

...DESCRIPTORS: Disability insurance — ... 
...Earned income tax credit 



22/3, K/11 (Item 6 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

04500908 SUPPLIER NUMBER: 08049130 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Third annual 1990 directory of hvuaan resources services, products and 
suppliers . (directory) 

Personnel, v67, nl, p41{109) 
Jan, 1990 

DOCUMENT TYPE: directory ISSN: 0031-5702 LANGUAGE: ENGLISH 

RECORD TYPE: FULLTEXT; ABSTRACT 

WORD COUNT: 105313 LINE COUNT: 10071 

OlMahwahOlNJ 07430; 
201-529-7850 

Contact: Phil Reinfried, Sales Manager 
Black & Decker (U.S.), Inc., Premium , 10 N. 
Park Dr., P.O. Box 798, Hunt Valley, MD 
21030; 301-527-7115 

Contact: Richard MacDonald, Premium 
Sales Manager 

Individual awards, premium catalog, plateau 
programs that include power tools, lawn and 
garden equipment , and accessories . 
Michael Convey. . . 
. . .91773 

Distributor of Sports Optics. Complete line of 
rifles copes, binoculars , telescopes , and 
educational products. 
Chalkline, PREMIUM , P.O. Box 38, 215 W. 
11th St., Anniston, AL 36202; 
205-238-1540; 800-633-2304 
Contact: Jerry Kernion, Premium Sales 
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Manager 

Chocolates By Ernex Corp., 2262 Bath Ave., 
Brooklyn, NY 11214; 7 18-4 4 9-7555 ... Field & Assoc. is a full-service 
recognition 

firm specializing in corporate service awards, 
business gifts, premium incentives, and 
promotional items. Our reputation has been built 
upon dedicated service, competitive pricing, 
and. . . 

...the most unique awards in 

the U.S. Our personalized "gold" records are 
perfect achievement, premium , and 
incentive items. Our gold plated floppy disk and 
"gold" microphone products cover the 
gamut in honoring your computer personnel or 
guest speakers. Call us toll free. 
Johnson Leisure Incentives, 4041 N. Main, 
Racine. . . 120 

High quality belt buckles in prices from $15 
up. 

Motivation *89 — The 56th National Premium 
Incentive Show, 150 Burlington Ave., 
Clarendon Hills, IL 60514; 312-850-777 9; 
800-752-6312. . , 

. . .755-7177 

Contact: Vern Desbien, Director of Sales, 
Corporate Markets Division 
Pierre Cardin Luggage & Totes, Premium , 80 
Seaview Dr., Secaucus, NJ 07094; 
201-348-8900 

Contact: Mark VanderHoven, Marketing 

Coordinator 

Manufacturer. . . 6507 

Contact: M. Singer, National Sales 

Manager 

Complete line of Sony Consumer Electronic 
Products for premium /incentive use. 
Murray Singer 
Barbara Alterman 
TSG, Inc., 858 Sussex Blvd., Box 300, 
Broomall, PA... NY 10018; 
212-768-7380 

Contact: Michael F. George, Marketing 
Manager 

ProCAS is our defined contribution 
recordkeeping system that includes a 
parameterized plan and loan set-up data conversion, 
and report. . .Employees: 5 

In this age of givebacks, flexible benefit 
plans, ESOPs, 401 (k)s, changing tax laws, 
down-sizing and cutbacks, and early 
retirement offerings and incentives, employers are 
increasingly concerned. . . 

...design, consulting, and administrative 

services for pension, profit sharing, and savings 
plans. Microsof tware includes pension 
calculation , IRC 415 limits, Section 89, COBRA, 
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Social Security. 

James G. Pope, President 

R. David Parsons ... for all employee levels including 
non-product workshops, retirement budgeting 
and financial planning, womens programs, 

asset accumulation, early retirement, 
lumpsum distribution, and outplacement 
workshops . 

Pacific Mutual/Pacific Financial Companies, 
Products Inf ormationevaluates the feasibility, implements 
and administers self-insured disability 

insurance plans such as state disability insurance 
plans (in California, New Jersey, New York 
and Hawaii) , salary continuation plans, short 
term disability. . . 

...up to ensure the provision of comprehensive and continuous healthcare 
services and the coordination of payment and reimbursement for those 
services in a cost-effective manner. 

Beech Street, Inc., 2 Ada . . . Ameritas Life Insurance Corp., offers 

stand-alone group specialty products. Coverages 

include Preferred Dental Protection trust 

plans, UCR reimbursement dental plans, 

Focus and Focus Plus vision care. Select RX 

prescription drug. . .more 

employees, allowing employees to purchase 
universal life on a payroll deduction basis 
with a tax -deferred cash account. With 
Group Variable Universal Life, employees 
can spread their tax -deferred investments 
among five investment vehicles . 
Carl H. Anderson, President /CEO 
Sharon L. Baysinger, Vice... 

. . .Contact: Donna Smith, Marketing 

Representative 

No. of Eiaployees: 10 

GBAS , a cost-effective on-line computer 
system for administration and claims processing 
of employee benefits, is user-friendly and 
parameter-driven. . .assessment 
of a person's inherent attributes, otherwise 
called natural talents. IDAK provides a 
comprehensive computer scored system to 
augment their consulting. Group and individual 
outplacement programs available for both 
blue... of clients throughout 
America . We offer a variety of payroll 
services and an interfaced micro- computer 
based HRM system. We work closely with 
each client to build a dynamic relationship 
that. . .7292 

Contact: Ms. Rosemarie Garofalo, 
Advertising Manager 
No. of Employees: 1,500 

Payroll ^nd payroll tax preparation service for 

smill to mid-size businesses. 

B. Thoiaas Golisano, Chairman, CEO 

G. Thorn-. 5 , . . 
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. , .employe'-. bcPiefit 



svot' rs -n a service bureau basis. TCS 
in':r . : . - .3 with mainframe, micro, and mini 

cor.pu^:*^ software offered by major software 
vendors, service bureaus, benefit brokers, 
conr^: ^ r.zs, insurance companies, and 
TPAr.., riefits surveys, executive 
co:a] r.5 .':ion studies, job evaluation, 
per.^- n:. I development, and organization 
plan: J r:'. Arthur Young Expatriate Tax Advisors 
he'} • :ru ' oyers control tax costs of 
re^-c ■ -:: ■■] and compensating employees on 
inzi \. .' ^nal assignments through tax planning and 
coM}^.. : 1; o assistance. 
St j' :: . es. Partner 
The / : . * t Consulting Group, 2028 Powers 
Fcr: 1 /..ployee orientation (quality, 
prur . ■. , work rules, payment plans, etc.), 
fu::. : . with operation training, communications. 
Ar*J..'- Bulger, President 

Cc: ] '■ : -se. Video Producer ... consulting with 

ei: ii n its Productivity Evaluation Program 

[1. Vi . measures employee productivity, 

ca ■ f ■ s incentive payments , develops and 

an:' .-^.mpower plans, and monitors 

wor . : og and quality. PEP consolidates 

th' ' . ition. . .SAM [TM] ) 

a : o:it and supervisory training 

sy. • -_h computerized certification; 

E:: . ' • Management Survey, a 

c : .^^ -assisted management skills assessment 
pi ^i^ * ' holistic Performance Appraisal [R] , a 

c : ' -assisted employee and 
ma : review system; Custom-designed 

Ei:.^ . Purveys; On site management 

as^ and. . . 10 

A h .:ource consulting firm with five 

cor- outplacement, executive 

rec: 1 HR consulting, computer assistance, 

and • . ' '^.g . 

Fref :\opff, President 

And- V .:in, Vice-President 
Mode: : o^^^r^ent. Inc., 7301 Carmel... 

. . .9850 

Con* ;ffrey S. Kane, Ph.D., President 

Ful- "um performance appraisal 

con.' and desktop computer -based 

syst appraising and managing 

pen :: PRISM (Performance Review and 

Infc . Standardizing Method), a. . .Marketing 

Manr 

No. - \ -i\jees\ 8 

We r c .a complete range of software 

pad ' computer consulting services 

for .^onnel field. 

Sha2 an. President 

Stral ,je, 3255 Laguna, Ste. 6... human resource 

con5 firm and a distributor of 

comj :ve human resource software for the 
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pers . r-^mputer from PATH Systems and 

Pers el L .ca Systems, Inc. Modules 

incl' : P7^TH Personnel, Benefits 

Admi: tra- :r. Talent... 



...includii re\irement plan 

desi '-ing, and administration; 

esta' ;it of retirement plan investment 

obje , selection of asset managers, and 

inve: , performance review; 

comp' itic. program design and management; the 

desif and \dministration of ... Stamford, 

CT 0^ 3; 2'3-322-1118 

Contc : S . . Acker, President 

SELE> -'S : a computer -assisted interview 

systc :>-: ' utilizes Jungian psychological 

concc e system aids in establishing 

perse . Lication . , . 

. ..obtainec j.. ^^.ses to 

spec: :at-. -ns and suggests interview questions. $35 

plus .50 -wipping/handling. 

Actuaj I C -.puter Technology, Inc. (ACTI), 

7557 ibl' Rd., Ste. 1050, Dallas, TX 
7523] 91-0900; 800. . . 



. . .ACTI 

Conta 
Commu 
No. c 
Prodi 
cont 
disbi 
valua 
valua 



.: .ela H. Brennan, Corporate 

jflS 

yees : 65 
I i:. -lude: DCVAL, defined 
)ut: :i recordkeeping; BDS, benefit 
^mer system; DBVAL, defined benefit 
n ,:.d recordkeeping; and PVR, pension 



.CA 



92708; 

Contc 

No. c 

CAPS 

Syste 

compc 

prem: 



is 



^63-5554 

i Champion, Vice-President 
yees: 10 

"er Assisted Personnel 
comprehensive HRIS for tracking 
performance, benefits, and 



.systems c 
3000, 
compu ' 
imple 
Willi 
Branc 
P.O. 



; liable on DEC VAX, HP 
lin frames and Unisys 

upport, tax maintenance, 

on planning are provided. 

ixson. President 

^s : 



and 



...an inter socratic dialogue and 

telev ike animations to increase 

atten- d retention. Products include 

" CoF Ease," a computer -literacy primer; 

"Chir ' which teaches the writing of 

Chine 17 titles in high school... 
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. . . support . 

CAMBO, . 
15001 
Contac^ 
Perso. al 
Simula te 
Manag 
compe. . 
infor! 
trend.^ 
and pr 
simult 
selec" 

. . .Kenneth f * :r' 
Rober^ i 
Jay K 
Compi: • 
Finan 
Sorre: 

. . . Executiv^ 
Markt ■ 
Mark 
Marke 
Grou; 
Compi: f 
Ange 



-af eteria 

, flexible spending account 

HCCS for managing COBRA 

Defined Contribution Manager for 
Lnistration . 

-ca. Business Services, 5 

■a Suite 300... Fringe FACTS Software allows the user to 

oyee Benefit Communication 
1 PC computer . It is designed for 
',th 1-3000 employees, is menu 

has help. . . 



quired data, perform calculations, 
i reporting. Flexible Software - Enrollment, 
reporting, premium 

w payroll interface. Pension & Social 
culations & Administration 
plete pension administration and 

:lculation . Telephone Touch-tone 
ru - Allows employees to 

:its information through touch-tone 

, President 
: $1,000,000 
-^yees : 13 
ters defined contribution plans 
:ompanies and provides software 
:rty administrators to service their 



indberg Dr., Aliquippa, PA 

William T. Wolz, President 
omputer software application that 
id instructs the user in the 
■^y Objectives process commonly ... workers ' 
1 operations. It stores comp-related 
, tracks and reports accident 
claims payments , prints checks, 
3 reports. AlertMaster [TM] makes 
3 telephone calls to notify 
ople . . . 

le, Executive Vice-President 
jton, President and CEO 
md, Executive Vice-President 
isociates International, Inc., 
Micro Products Group, 10505 
Lley Dr., San Diego, CA 92121... 

-President, 

o. Senior Vice-President, 
-"inancial and Micro Products 

itriots. Inc., P.O. Box 341409, Los 
a 90034 



http://www.c!^ 



ssic.com/264656RB.HTML? 



6/19/06 



DialogClassic ' \ 



Page 112 of 198 



Conta Bill Peterson 
Compu t 

. . , Presiden* 

Conce* ' Systems is a developer of 

systc * managing human resources 

incl' CAREERPOINT, the computer -based 

caret vf lopment system for employees; 

SUMMI he courseware authoring system; 

and C ".N, a competency ... In the personnel area, our 

systf :sed for employee surveys, training 

court uations, and computer 

intei .g of job applicants. It produces 

ques^ re forms, crosstabs and related tables, 

Stat: , and bar. . . 

. . .pension • ^als, 

valu \ and documents; printing federal 5500 

form^ .-^dules, SARs, and reports; 

provJ ^lan/ trust accounting; illustrating 

qual ; Ian distributions and tax analysis. 

Aaro: . ziou, President 

Andr- ins, Vice-President 

Decis ■ .phics. Inc., P.O. Box 2776... 

...Maker [■" iles proposals and 

admi: .ion for all types of defined benefit plans 

and , 1 contribution plans including 

401 (/ \er systems handle 

comni ag pension benefits to employees, section 

125/. ing, trust accounting, and 5500 

form ation. 

Mann- a, Jr., President 

Dee : . , Vice-President, Sales3000+ cities. COMPETITIVE SALARY 

ASSE. rates 2500+ commonly surveyed 

jobs. -.TION ASSESSOR: gift, tax , 

ESOI ng. MARKET PLANNING. 

ASSE. imulates product sales potential 

in 3 . American cities. ($92... 

. . .proposalr valuations; Pension Manager, office 

autc:- ; Easy Laser, 5500, SAR, and 

530C ; Pension Trust Accounting; 

Mini: - tribution/Grandf ather Election; 

PDQ, nts system; FDP/89; FDP/125; 

Ager • ner; Agency. , . 

...and tur ftware system 

prov : :mployee Benefit Statements, 

Sectic ') - Employee Proposals, Section 

125 - yee Tax Savings, Fringe Benefits 

Cost ; is. Employee Counseling Control 
Repc 

Jack t, President 

Five ogies . . . 

...compreh , flexible, 

cost ive Human Resource information 

syst h uses the power of the personal 

cor ; to provide HR solutions. It 
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--eports easily, accurately, quickly; 
.1 HR functions; interfaces... 

^feteria Plans . 
)hnson, President 
Korte, Executive Vice-President 
• puter Center, Inc., Survey 
.136 Winton Rd. S., Rochester, 
/16-272-9944 



^rce 

from applicant to retiree. Products 
■lyroll. Personnel, Defined Benefits, 

ntribution , Flexible Benefits, 
:rce Planning, and the AL 2000 

Development System. 
. Munini. . .including: 

rieval and matching, skill searching, 
icking, applicant 
mce, and requisition management, 
aided Greentree Interviews reduce 
jrnover and increase productivity 
-roved selection and retention. 



Mior Program 
or 

the IBM InfoWindow system. 
■M personal computer or Personal 
:1s 30, 50, 60, & 70, an IBM 

Display, a non-IBM. . . 

or courseware that 
)tion or still video, two-channel 
-hetic speech, and 

■generated text and graphics. The IBM 
Display includes a touch screen, 

^kers, a... 1.4 million 
oyees: 35 

fits Management System 
.rollment, claim adjudication, 

validates ICD-9, CPT-4 codes, and 

The system handles plans, 
:laims ... 



-ndles all aspects of flexible 
gram administration including 
on, enrollment, credits calculation 
ng, and audit trails. Prepares tax 
orts for employees and 
for management. Allows electronic 
nformation from payroll. . . 

:lino, Vice-President, 

oyees: 5 

System: a micro- computer 
are system for executive 
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^nagement and succession 
he system features organization 
>dule is a benefit administration system 
e flexible benefits, health and 
^ns, defined contribution , and defined 
ms . 

President 

son, Vice-President, Research 
^Ic rnent 

. oi puts a single file; Custom 

:esigns, develops, and documents 
: micro-based systems, 
mputer Systems, Inc. (NCS) , 
irces Marketing, 11300 Rupp 
^ille, MN 55337; 612-895-7136... 

all aspects of expatriate 

ompensation, cost, and 
36] ag. EAMS processes compensation 
'< ata for expatriates of 25 
i" es. This system integrates day to day 

compensation, and. . .over 4 7 pre-f ormatted 

reports and with a 

ing capability for additional reports, 
generated personnel action forms, 
ication, election for coverage, 
y checklist, and other important 



. Anthony C. Bradley, Product 

Pension Calculation Software 
individual pension amounts and 
lly customized output for all types of 



if j , and 

'Si :ns include DB/DC 

ion, 401 {k)/DC Administration, Participant 
c Accounting, Government Forms, 
... 125. Training, updates, and 
vided. 

is. President . . . 



. NJ 07054; 201-984-6800 

Steven Venokur, President 
\sset Management System 
on-line skill assessment and 
function that utilizes skill profiles... 



For example, information about 
ances and investment fund 

on defined contribution plans can 
e to employees 24 hours a day. 

plications can also be .. .benefits administration 
r administering full flexible 
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'ection 125) plans, 401 (k) plans, defined 

on , ESOP, defined benefit plans, 

ination testing (Section 89); 
: enrollment using touch-screen 

es: 225 

::lude: Employee Benefit 

ion System, participant recordkeeping of 

fined contribution plans; 

Performance System, investment 
analysis with statistical decision 

jrmation; Pension & Lump Sum 

dies pension disbursement and 
.nd lump sum payments ; 
" Accounting System, shareholder 

'ig . Funds management and 

.iervices available. 

eer, President ... Ms . Rita Pinelli, Marketing Director 
':ware System: Pension 

•d Administration System, Allocation 

ution Administration System, and 
^ion Valuation System, 
od administration packages designed 
f ined-benef it and 

^itribution plans. All software products are 
r use on the IBM PC/AT and 



BC V7B 1W2; Canada, 
"is Eraser 

; can calculate an 

\'s total compensation cost, including 
■ngements of pay grades and 
.les . . . 

iministration; TravisFlex, 
: on of flexible benefit plans 
:11 cafeteria plans; Travis Retiree 
-nager, premium billing and collection 
retirees; Travis /HR, full- function 

ce information system. All... of recordkeeping software 

ervices for retirement plans 
•3 processing service for defined 
n plans, Microshare Thrift/401 (K) 
.g software for IBM micro 
nd Pension Pay check disbursing 
defined contribution and defined 
3. Full plan administrative 
liable include plan design, review, 
n, employee. . . 

resident 

$500, 000 
yees: 6 

cordkeeping, calculation , and 
stem for a wide range of pension 
oP is menu-driven and. . . 
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•^^ find existing 

-cilities. $11.95 plus $2.00; NYS 
-de sales tax . 
r, Publisher 

gement Association, AMACOM 

ivision, 135 W. 50th St., New 

ne job-seeker . Client 

e CRS as the key link in finding 
3, computer professionals, and 
. 7 .e network includes the Career 

Index, Career Opportunity Update, 

Dpment...Mr. James F. Golden, Asst. Vice-President 
yees: 5,000+ 

looseleaf tax , labor, human 
ocial security/medicare, 
Lnance and trade/business law 

jor publications ... a leading supplier of books, films 
)S, tests and inventories, audio and 
La rograms, computer assisted 
:o* .We meet deadlines 

c. 111 N. Market St., Champaign, 

/ , . . 

Uses: employee selection, 
lanning, career development. $47 9.00. 

comprehensive computer 
•:he Adult Personality Inventory, 
clonal tool for personnel 

opecial feature compares ... Employees : 350 
rdinator is a 6- volume looseleaf, 
^:ted service that analyzes the 
jal considerations of employee 
ployment Coordinator, a 
oseleaf, monthly-updated service, 
< :'icer 

dsey. Senior Vice-President, 
^ales and Editorial 

loyment Applications, Inc. 
. Wisconsin Ave., Ste. 609, 
r 53203; 414-347-1015 
lard J. Phannenstill, President 

software information system to 

hire, interactive CEA 

y and thoroughly interviews job. . . 

-ees: 60 

id's largest aviation 

.formation service, provides computer 
itingency placement, and 
services for pilots, aviation 
ersonnel, and flight attendants, 
r women and minority 

ministrative, finance, managerial, and 
es professionals; Technical for 

computer , communications, 

sales professionals; DP/MIS 

processing, communications, 
professionals; and 

Technical and Information Services for 



.and Chief 
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^d private-sector contract 
ssionals . . . 

is for 

abuse. The test takes 30 
s graded with computer assistance, 
jkenhut. Chairman of the 

D 

ackenhut. President and. 527-7930 
i Jones, New Accounts 

zees: 27 

/ork providing computer access 
types of public records 
edit reports, criminal conviction 
iving. . . 612-647-9220 
David Vale, President 
■/stems Corporation 

in applications of computer technology 

testing. Our products include 
' Testing System for developing 
"o help 

5 hire and retain quality employees. 

cations include: security; safety; 

Is; computer competence; 
specific industries including banking, 
jleum, and position titles; 
3r higher. . . 
ed. 

n, M.D. CEO 

, Ph.D., Vice-President 
outer Systems, 10901 Bren Rd. 
:a, MN 55343; 612-939-5138; 

' job 

"y tests for basic and advanced 

Profiling System (WPS), a 
ised, job analysis system, 
outer Systems, Inc. (NCS) , 
ces Marketing, 11300 Rupp 
lie, MN 55337; 612-895-7136... 

■.ts by toll-free telephone, FAX-LINK [TM] 
0-LINK [TM] direct computer 
^v^f product is SKILTESTRS [TM] , 
ige, and aptitute tests on six 



3 25 tests to select 

s and experienced personnel for 

systems analysis, computer 
:nd word processing positions. 

rger. President 

rqer, Vice-President 



yping 

-acy and Data Entry Skills on 
compatible computer . Both 
5 enable you to administer an 
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ber of tests for a one . . . The Profile questionnaire 

ides and ten personality dimensions, 
er a computer or paper, results 
d into an IBM PC. A five-page 
es . . . 

s n hiring. Assessment & 

rogram is an organizational 
rogram that enhances personnel 

Computer Software Licensing 
s organizations to administer 
-X their location. Business 
jr...NY 11747; 516-491-6595 
:^jeil Lewis, President 

0 new computer -based service 
re mes of candidates for staff, 

1 per management jobs in... with 120 offices in the U.S. 
:t has three divisions: Source 

'.or Recruitment Specialists; 
3 Accounting and Finance 
^-^cialists; and Source 

- Engineering Recruiting Specialists ... southeast 
irculation of 665,000. Atlanta 

representation in the high-tech, 
, alecommunications, 
T> n, aerospace, manufacturing, medical, 
insurance industries. Over four 

.^ch 93 ... provides a full range of 

^rving the recruitment industry that 
.iced engineering, scientific, 
:nagerial, and business 

as well as college students and 

,i technical military personnel... 

: 'rector 

is the weekly newspaper of 
: over 612,000 qualified 

' ^ssionals. More companies run 
.:.z advertising in 

'~.han in any other specialized business 
'. T Computerworld* s 

. viional editions America's computer 

. 1989 open regional rate: $9 
-nal: $13.50 per line. 



uJ*^: "Engineering Weekly," our 
n for engineering 

: "High Technology;" and ' Computer 
. "Managing Your Career, " a 
.tion (twice yearly) sent to 



-^es 

200 

iL. .lly updated Engineering, 
C rnputer Jobs and Business 
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and Jobs profile over 1,500 

orga. 'hat are actively recruiting... 

. . .Arts Jo^ r English 

Majoi .-^r Smart People, Getting a Job 

in t\ zer Age, and Finding a Job in 
Your 

Pete , President and Publisher 

Kara . . . and provides ad hoc 

repo ' 'Uculates the precise gross-up 

need iuces an IRS substitute form 

4782; .^idering all federal, state, 

local "axes. 

Impac' 35 . . . 



22/3, K/i; 
DIALOG (R) F 
(c)2006 Th 



-^m 7 from file: 148) 

Group Trade & Industry DB 
o. All rts. reserv. 



04163172 
Social sec 

Social Secu 
July, 1989 
ISSN: 0037- 
WORD COUNT: 



NUMBER: 07600054 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

:ams in the United States. 

-in, 52, n7, 2-79 



LANGUAGE: ENGLISH 
LINE COUNT: 04268 



RECORD TYPE: FULLTEXT 



an 

systems: O 
unemployme 
social ass^ 



rogram provisions of this country's social insurance 

^ivors, and Disability Insurance ; Medicare; 

\der sense to describe all types of social insurance, 



. . . and curr 
systems: 0] 
unemploymei. 
insurance . 
Security Ir 

. . .Congres- 
chapter on 
summary on 
introductic 



n provisions of this country's social insurance 
vivors, and Disability Insurance ; Medicare; 
,e; workers' compensation; and temporary disability 
bes the major income-support programs — Supplemental 
to Families With Dependent... 

■rs) and Herman Grundmann are responsible for the 
:rvivors, and Disability Insurance and the section 
irance programs. Herman Grundmann also prepared the 



. . . insuranc 
veterans ' L 
Judith Bret 
income-supi 

. . . Income F 
families 
With Depen<. 
handled by 
compensatic 
underwrittc 
. A fui 

. . . income-r 
group life 
signif ican' 
The ( 



>. Wilmer L. Kerns is author of the chapters on 
d temporary disability insurance . Joan Loeff, 
:ner Kerns are responsible for the section on 



Assistance programs are available to individuals and 
■ ble for payments under the SSI or Aid to Families 

n (AFDC) programs and to those ... under Medicaid, are 
janizations, and insurance protection for workers' 
orary disability insurance benefits is 
rivate sector. 

^tion of the decentralization of policymaking... 

benefits in the form of employment-related pensions, 
and sickness payments . Private provisions are also 
'ias of education and social services. 
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. . .be deline 
major progra 
social welfa 



hree measures: The number of beneficiaries under the 

benefit payments , and expenditures in various 
ries in relation to the gross national product (GNP. , 



... 65 or old 
program — Old 
July 1, 1987 



receiving benefits under the largest single 
"vivors, and Disability Insurance (OASDI) . As of 
iicare program covered 29.4 million persons aged... 



. . .the Food f- 
1988. Finall- 
adults in 3.' 
SSI payment 
2.0 million 

Total i 
follows : 

Program 
OASDI 
Medicare 
Medical 



gram had 18.7 million participants in fiscal year 
payments were received by 10.9 million children and 

. families in December 1988, and federally administered 
ember 1988 were made to 4.5 million persons, of whom 

; 65 or older. 

payments under these programs were disbursed as 

Total payments 
$217.2 billion in 1988 
$80.3 billion in 1987 

* 5 . 1 . . . 



. . . State and 
Social insur 
billion; tot^ 
Title II of \ 
authorized r 
individuals ' 



vernment expenditures that were 7.1 percent of GNP. 
rit payments , excluding Medicare, totaled $314.5 
ng for health and medical care, including Medicare... 
I Security Act created an Old-Age Reserve Account and 

of old-age benefits from this account to eligible 
;inment of age 65... 



. . . survivors . 
addition of ; 
provided for 



), the scope of the program was broadened through the 
bility Insurance program. Initially, benefits were 
disabled workers aged 50-64 and for adults... 



... 18 who we ■ 

Unempl. 
to the involi 
Security as t 



•sn of deceased or retired workers. 

■ipensation, which provided temporary cash payments 
unemployed, was conceived by the Committee on Economic 
i: . . . 



... to those S 
means of a t 
enact unemplc 



; th laws approved by the Social Security Board. By 
et, the act offered an inducement to the States to 
durance programs and. . . 



. . .made cont: 
contribution 
benefits. Th 
jurisdiction, 
without supp 
Old-Ag^ 
The na- 
program, pop 
income-maint 
Benefits wer^ 
employers on 



to that program to use some or all of those 
e payment of temporary disability insurance 
es took advantage of this provision; four other 
. 3ntly enacted temporary disability insurance laws 

funds from the unemployment insurance program. 

ors, and Disability Insurance 

1-Age, Survivors, and Disability Insurance (OASDI) 
ferred to as Social Security, is the largest 
)gram in. . .work in jobs covered by the system. 
Lnanced by a payroll tax paid by employees and their 
salary earnings up to $3,000... 



. . .were subs 
schedule of 
Coverage was 

. . . certain c 
dropped frorr 
already cove 



y increased, the wage base was increased, and a new 
' increasing tax rates was provided in the law. 
i to include many jobs that previously. . . 

) by providing that the 5 years of lowest earnings be 
)utation of average earnings. To assure that persons 
i program would not be... 
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permanently 
upper-income 
revenues are 
coverage war 
December 31 . 

...1984. The 
determining 
because he c 

In 19^ 
include add : 
Disability 
percent of t 
calculating 
trust fun. 
noncontribut 

Benef : ■ 

Insure 
payments i 
demonstrate^ 

. . . the month, 
receive f ul ' 
absence of * 
good cause, 
him or her. 
for the cos* 
Insurance 
To fu: 



ial insurance system was significantly broadened in 
n of the Disability Insurance program. Monthly 
ovided for disabled workers aged 50-64 who had severe 
is period, general benefit levels were increased to 
::es, and tax rates and the applicable wage base were 

-r, concern was expressed that... 
age (currently age 65) . 

".ents made significant changes in the benefit 
ns of the Social Security law. Under the 1972 
vels of initial benefits... 

able replacement rates over time. The 1977 amendments 
reases in tax rates and the wage base to improve the 
'^ability, 
lity. . . 

:nd to improve program administration. They required 
igibility of Disability Insurance beneficiaries 
ibilities be reviewed at least once every 3 years. 

ation while slow growth in wages and high unemployment 
< income to the system. The resulting short-term 
.ig with growing awareness of . . , 

ber of changes to increase program revenues: The 
:heduled tax rate increases in prior law for 
rs were advanced, self-employment tax rates were 
, and up to one-half of benefits to certain 
aries were included in taxable income. Resulting 
ated to the OASI and DI Trust Funds. In addition, 
to include Federal civilian employees hired after 



ents established a medical improvement standard for 
oility beneficiary's payments should be terminated 
:.o longer disabled. 

:s eliminated. 1935, coverage has been extended to 
:»loyment: Today the Old-Age, Survivors, and 
3 program approaches universal coverage. About 95 
n this country are covered ... service is also used in 
ifits from the uniformed services. The Social Security 
'ibursed from Federal general revenues to finance 
credits . 
Lity 

--To qualify for his or her own benefit payments and 
e family members or survivors, a worker must have 
^ce attachment with. . . 

they attain age 70, beneficiaries are eligible to 
payments regardless of their earnings. In the 
ion, some persons who work and.. .anyone who, without 
cational rehabilitation services made available to 
may be made from the Social Security trust funds 

:ing vocational rehabilitation services to Disability 

^ries who are successfully rehabilitated. 

:rage a return to work, a disabled person. . . 
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... a 3-month 
benefit pay- 
work and 3 . . . 

. . .be discoui 
exceed their 

Payiner 
agreements , 

. . . that has a 
that provide' 
are outside ■ 

. , .payable t 
has suspended 
Through 
Security sys t 
dependent paj 
payable to tl 

... or died) 1 
used in the 
actual earn:,' 

. . .899. 60 fo 
counted for 
age 65 in 19- 
Consumer Pri^ 
to fall belc 

. . . same way 
members of a 
basis as the 

... or surviv 
benefits and 
Progr£ 
The fi- 

. . .which con 

automatical : • 
Fund and th- 
Medicare pr.. 
The 

benefits an: 
members, is 
periodic ret 
In ad.- 
employe rS r C3 . 
small amoun' 
general fur. 
those Fedex 
payments f 
trust fund 
credit agai, 
and funds t 

. . .persons v 
addition, t^ 
Social Secu" 



' f adjustment. The person thus receives a total of 12 
r months in which he or she works (9 months of trial 



from returning to work because their benefits could 
ability net earnings. 

:ash benefits abroad and totalization 
s are generally payable to U.S. citizens... 

insurance or pension system of general applicability 

payment of benefits to qualified U.S. citizens who 
.try. Even if they. . . 

lien living in a country in which the Treasury Department 

■ents . 

'lational totalization agreements, the U.S. Social 
■Qordinated with the systems ... before age 22; and to a 
ige 62, A lump-sum death payment of $255 is also 
? who is living with the insured worker... 

'19, the actual dollar amount of covered earnings is 
.-ion . For persons first eligible after 1978, the 
i indexed--updated to reflect increases... 

rs whose earnings were at or above the maximum amount 
ution and benefit purposes each year and who retire at 
■3 1981 ... January checks) to reflect any increase in the 

(CPI) . (If Social Security trust fund reserves were 
n levels, a different rule would apply. The amount... 

nefits for retired workers. Benefits to the family 
... -Lty Insurance beneficiary are paid on the same 
he family of a retired. . . 

Mies. Table 2 shows the number of individuals receiving 
rage payment amounts for various benefit categories. 

:ng 

Ian of the OASI and DI . . . 

^.ore than 95 percent of program revenues) are 
:-d in two separate trust funds — the OASI Trust 

Fund. (The hospital insurance or HI portion of the 

-:lso financed in this way, as described on page 45.) 

' ved by the trust funds can be used only to pay the 

'.g expenses of the programServices , and two public 
le for managing the trust funds and for making 
ongress . 

the Social Security taxes paid by employees, 
If-employed, trust fund revenues include relatively 
rred to the Social Security trust funds from the 
.ral Government's employer Social Security taxes for 
s who are covered under Social Security (including 
/ service wage credits); interest on Social Security 
zs; an amount equal to the revenue lost from the tax 
cial Security tax liability of the self-employed; (2) 
limited benefits to certain, . . 

y under special insured-status requirements. In 
3 from the income tax on up to one-half of the 
ts of beneficiaries with substantial amounts of other 
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income are a; 

Legis 
assets amonc. 
the lending 
the OASI, DI 
end of 1987. 

Based 
future tax 
other revenu 



'^d to the OASI and DI Trust Funds. (3) 

cted in 1981 and 1983 authorized certain borrowing of 
•St funds, with interest paid by the borrowing fund to 
t borrowing authority, which permitted borrowing among 
Trust Funds under certain conditions, expired at the 

ts were completed by May 1, 1986. 

. r actuarial forecasts, a schedule of current and 
^signed to produce sufficient revenues, together with 
nance the program over. . . 



, . . each of I 
In 1989, OA 
employer an 



Security programs that are financed by payroll taxes, 
rates are 6.06 percent each for the employee and 
rcent . . . 



... is subjer 
Federal Di. 
these contr . 
1.06 percen- 
rates are s. 
DI Trust r 
Admin \ 
The S 



'edit at present (see footnote 2 in table 3) . The 

Insurance Trust Fund is allocated a portion of 
D.53 percent each for the employee and employer and 
.self-employed. Current and future scheduled tax 
ole 3. Table 4 summarizes the status of the OASI and 
ng selected years. 

f Health and Human Services has the overall... 



. . .the Depar 
benefit che • 
beneficiary 
the Treasur\ 
which is sup 
The Social . . 



the Treasury; (2) the preparation and mailing of 

payment of benefits through direct deposit into 
mts), which is also performed by the Department of 
the management and investment of the trust funds, 
/ the Secretary of the Treasury as Managing Trustee. 



. . . Social Se 
OASDI and Me 
coverage, ac 



ery 4 years. The Council reviews the status of the 
rust funds and makes recommendations on the scope of 
benefits, and all other. . . 



. . . Security ' 
amounts, ale 
Service on a 



a their employees' paychecks and forward these 
1 equal employer tax , to the Internal Revenue 
;chedule. By the end of February, employers... 



. . . for Socia^ 
in connectio: 
self-employm- 



y purposes and pay their Social Security contributions 

eir income tax return. Information from 

i reports is sent by the Internal Revenue Service to 



. . . to the wo: 
Hospital Ins^ 
Department o 



•ord are also used to determine entitlement to 
efits.) Payment is certified by SSA to the 
sury, which, in turn, mails out... 



. . . all areas 
begun in 198: 
put to new u: 
the claimant 
The Ba 
computer cei 
foreign clair 



^m operations. Under the Systems Modernization Plan, 
computer systems are being updated, improved, and 
^laims Modernization Project/Field. .. application for 

adquarters complex houses staff offices, a national 
bility operations, central records maintenance, and 
ons . Data operations centers are located... 



... in New Yo: 
Missouri; ant 
Department o: 
beneficiary i 



hiladelphia; Birmingham; Chicago; Kansas City, 
, California, certify benefit payments to the 
sury's Regional Disbursing Centers, maintain 
-eview selected. . . 



. ad judicat?^ 



nt and survivor insurance claims and help determine 
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the amounts c 
cooperating E 
agencies) for 
. . . administra 
1.1 percent o 
Unemplo 
Unemplc 
regularly em^: 

. . . the factor 
By mear 
inducement tc 
national ta> 
employers who 
workers. Empl 
unemployment 
State tax e- 
an unemployme 

. . , States wit 
Federal payrc 
for benefits. 
In add. 

. . .meet certa 
against the t 
administratic 

. . . requiremen 
deposited in 
is invested i 

. . . interest c 
its account i 
Thus, unlike 
compensation 
insurance be: 
plans can. . . 

... of benef i 
Federal-Stat- 
limitations ) ; 
disqualif icai 
1988. Covera- 
Unemployment 
commercial w 
unemployment 
the payment 
given period 

, , . unemploym 
approved pre 
The Fe 
deny benefit 

. . . receives 
notice or di-' 
disability, \ 

. . .may recei^ 



-s payable, forward disability insurance claims to 
cies (generally State vocational rehabilitation 
ination of dis /oility. , . 

;nses of the cash benefit program amounted to about 
z payments . 
surance (*) 

'urance programs are designed to provide benefits to 
'.bers of . . . 

nfluenced the adoption of this kind of system, 
ax offset, th^ Social Security Act provided an 
es to enact un^,:aployment insurance laws. A uniform 
osed on the payrolls of industrial and commercial 

c more weeks in a calendar year had eight or more 

0 paid a tax to a State with an approved 

^3 law could credit (offset) up to 90 percent of the 
e national ta:: . Thus, employers in States without 
nee law would not have an advantage in. . . 

law because th-^y would still be subject to the 
Furthermore, \heir employees would not be eligible 

1 Social Securl'.y Act... 

rements if emplr:yers are to be eligible for the offset 
■ ax and if the State is to receive Federal grants for 
requirements are intended. . . 

1 all contributions collected under the State laws be 
xloyment trus.: fund in the U.S. Treasury. The fund 
r but each . . . 

:ents are creci',od. A State may withdraw money from 
rust fund at ar/y time, but only to pay benefits. (4) 
tion in the majority of States having workers' 
rary disability insurance laws, unemployment 
i paid exclusively through a public fund. No private 



'r^e (except for certain Federal requirements concerning 
. benefits); 'c:\ contribution rates (with 
general, the -i igibility requirements and 
sions. The St.. .s also ... unemployment insurance in 
:lly was limits '. to employment covered by the Federal 

(FUTA), whicL relates primarily to industrial and 
private indu^t - y. Two Federal ... the entire period of 
J the disquali lying act. Some States not only postpone 
fits but also reduce the amount due the claimant in a 



mce benefits .en a claimant undergoes training in an 

ployment Ta:' vct also provides that no State can 
imant if he c . . . 



her forms of ' auneration — such as wages in lieu of 
jayments , woi.: rs ' compensation for temporary partial 
or holiday pay. In 21 other States... 

«nefit only th : amount by which the benefit exceeds 
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the other p'- 
Rico) permit 
supplemental 
These four j: 

. , . has earner 
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--when earni; 
Four States i 
payment of e 
level . 

In 197' 

. . .duration i 
Financ: 
All em 
are charged 
worker ' s cov 

. . .However, f 
toward the 
toward a Sta 
law. The ere 
under an app 
available tc 

. . .to repay 
extended ben- f: 
the repayment i 

All St -.e 
employer con 
five States 
j urisdiction 

Most S 
payroll. Hov 
the employer 

. . . Puerto Ri 
rating, an e- )j 
his or her r 

. . . some Stat 
any employee 
Conti 
balance of e 
balance f alJ 

... it is pos 
assigned a 
10.5 percent 
In 19e 
actually pa: 
wages in co^ 
State, howe\ 

. . . unemployn 
The St 
unemployment 
Cong -^ess out 
for the "pre 



\11 but four ^ 
-ous payment 
ent benefits 
>ns have . . . 



rsdictions (three States and Puerto 
i unemployment benefits and 
.Jer collective-bargaining agreements. 



an a specified 
ent of reduce-j 
d the specifier: 
o Rico have th-.- 
oenefits whene* 



olatively small sum. All States also 
weekly benefits — partial payments 
amount. In a majority ...as 24 weeks, 
r own State-financed programs for 
r unemployment reaches a specified 



inent Federal- 



■;te. 



.'eeks . 



ho are covered 
f 6.2 percent 



the Federal Unemployment Tax Act 
. the first $7,000 annually of each 



do not pay th 
'.X the payro] 

yment insurar 
.so include an 



full amount because they may credit 
tax contributions that they pay 
program established by an approved 

savings on the State tax achieved 



srience rating -^lan, as described below. The credit 



1 -avenue advance.' .Tiade to help pay the Federal share of 
Tx nents . This SM/charge, enacted in 1976, will end when 

1 ete . 

■ce unemploymc - benefits almost completely through 
. There is nc ^deral tax on employees, and only 
ployee contri- \ions. In September 1988, 37 

jted tax bases higher than the $7,000 Federal base. 

e a standard tax rate of 5.4 percent of taxable 
actual tax paid by an employer generally depends on 
of employment stability. All... 

'is system, called experience rating. Under experience 
State contribution rate is varied on the basis of 
mployment stability, measured. . . 

■ ts paid after a disqualification are not charged to 

rates may also be modified according to the current 
's unemployment insurance trust fund. When the 
specified level, the rates are raised. In some... 

' an employer with a good experience rating to be 
as low as zero percent; the maximum in one State is 

■ imated national average employer contribution rate 
percent of taxable payroll, or 1.0 percent of total 
, The average contribution rate varied widely by 
^rcent of taxable payroll ranged from 0.7... 

■ on the same basis as other employers, 
"t collect any tax for the administration of the 
? laws because funds are appropriated each year by 
•"oceeds of the earmarked Federal unemployment tax 
ficient administration" of the Federal-State program. 
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especially w. 

(partiicularl; 
In many. . . 
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weeks--the ;k 
Tempor : 

. . . the maxima 
minj :num and : 
amou.its when 
. . .and if th' 
trea tment . B- 
maxiiaum numb- 

If the 
the payment 
disability. / 
specified pe^ 
specified ti 
bene^'^its are 
ranc^^ from 2- 
payii-^nts fo 

In 10 : 

... or perman- 
dependents. - 
temp :irary di 

. . . p^-^rmanent 
inc: ase the 
Und^ r a few 

. . . earning p 
percentage c 



>llects FUTA taxes, and the Treasury Department also 
yment insurance trust fund. The Unemployment 
ertains each year if State programs conform with 



, lect from employers quarterly wage reports that 

the calculation and award of benefits. Other States 
i to determine benefit rights only. . . 

■ re paid weekly. 

-3 have adopted interstate agreements for the payment 
is who move across State lines. All States have also 
crated system. Table 6 shows total workers' 
• paid, including Federal black lung payments , by 
•elected years. Also shown are the amounts for medical 

".s of Benefits 

3vided under workers ' compensation include periodic 
edical services to the worker during a period of 
1 and funeral . . . 

vide inadequate protection to disabled workers, 
-sum agreements prevent payment of future benefits 
i cal care ) when the same disabling condition recurs . 

-^ified period of time--ranging from 4 days to 6 
:f benefits is retroactive to the date of injury, 
'rmanent total disability . --A. . . 

J for which benefits are payable. It also shows the 
•payments per week, as well as the total maximum 
c i expressly stated in. . . 
^ ■ lity exists for further improvement with medical 
1' " :rams specify payment of benefits only up to a 
:Sf a maximum monetary total, or both, 
ury appears to be permanent, 44 programs provide for 
y benefits for life or the entire period of 
rams reduce the weekly benefit amount after a 
'.hey provide discretionary payments after a 
the 8 programs where permanent total disability 
:n duration, amount, or both, the payment periods 
'o 700 weeks. Some programs provide additional 
..dant if one is required, 
i under the Federal civilian... 

disability receive additional benefits for 

these programs, such payments are made in case of 

nly, and in two others these allowances are... 

-.y. The effect of these allowances in general is to 
■eekly payments that a disabled worker receives, 
however, the additional allowances are limited... 

nonschedule injuries, the compensation is usually the 
il disability payment that corresponds to the 
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perC'-^ntage o: 
Undc c 38 pre 
periods of \ 
$494, 520. 

Under . . 



ss or reduction in earning capacity — ...impairment, 
ere are limitations on the maximum amounts and/or 
ranging from 200 weeks to 1,000 weeks, and $10,000 to 



... of worker^ 
or monthly c 
(reg=ardless < 
provide pay- 
inCf jacitate 



^ from work injury. Thirty-five programs provide weekly 
-aents to the spouse for life or until remarriage 
ouse*s age at the death of the worker). All programs 
i children until age 18 or later if they are 
students. Under... 



...from $65, t ,o $"^.0, 000 ($16, 500 in the Virgin Islands). Under 16 
procrrams, pf Lents are limited to a specific period, ranging from 6 years 
to 20 years ' rnetiir- s reduced. . . 



. . .provisions ^ ] • 
becc.'ie disqu 
In all 
buri ^1 exper 
$40v to $5,C 
$2, C 00. Stat- / t 

sur^ Lvor ben j . . . 



o sums payable to windows who remarry and thereby 
^r periodic payments . 

jnsation acts, provision is made for payment of 
act to a specified maximum amount that ranges from 
Ln Puerto Rico) . The median maximum payment is 
^se amounts regardless of the availability of monthly 



. . .workers m: 
compensation 
The : 965 Amr 
Soci ;1 Secur 
not exceed t 



be el-iqible for cash benefits under both workers* 
i thr 3ocial Security Disability Insurance (DI) program. 
• tF 3 the Social Security Act provide for a reduction in 
^nts so that total benefits under both programs do 
of 80 percent . . . 



. . . v'orkers ' * 
benf fit is r- 
dist ;led wor 



.da ion offset--that is, if the workers* compensation 
J t^ offset concurrent payment of a DI benefit to the 
Pres -^ntly, 13 States have such provisions. However... 



... of that i: 
characterize 
may e less 
as 2 ) percer 
The I 
the premiun 
also reflect 



^try, sometimes modified by experience rating. In industries 
:rna^ : . y by clerical operations, premium or "manual" rates 
.very hazardous occupations the rates may be as high 

jte an employer pays in a given State, compared with 
the same industrial classification in another State, 
it, 1 of benefits... 



. . . e '-'.elusive 
proportion c 
cosi 3 for se ■ 



compc titive State fund, or through self-insurance — and the 
he em" loyer premium assigned to acquisition costs and 
^.s a \ general administration. Nationally, it is estimated 



... a veneres i 
enforcement ] 
and * o secur 



:ed to exercise supervisory, adjudicative, and 
ensure prompt and continued payment of obligations 
ce with the laws. This activity is often carried out 



. . . nrrier , ' 
to 1 -gin the 
dep^ idents. 



1 notified of the injury, is required to take the initiative 
:vmer' of compensation tio the worker or his or her 



■^d worker does not . 



. . . c- ^e settl- 
car: er , and 
mus* be appr 



^ement among the ei-ploying firm, its insurance 
r before payment;; start. Further, the agreement 
e administrative agency under a few of . . . 
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7sary to restore their ability to perform a job. 
*■': acts, payments for items such as food, lodging, and 
' o facilitate the vocational rehabilitation of the 
ws, these payments are provided through the 
od for which regular compensation is payable; under 
idition to the payment of indemnity benefits, with 
ome cases. 

any special rehabilitation ... sufficiently to meet 
, C ngress in 1977 amended the Act to provide an industry 

st'irting in 1978, began paying benefits for cases in 
b'- coal mine operator could be identified. The 

ed trust fund was financed by an excise tax on 

coverage and eligibility under the program. . . 

; ago the miner *s disability began or death occurred, 
reduced on a dollar-f or-dollar basis if the 
o eceiving payments for disability (due to black lung) 
:er ' compensation program or is receiving benefits under 
-r:^ insurance or disability insurance program based on 
y. Benefits paid to miners and dependents (except 



ess earnings) . Black lung benefits are not considered 

payments for purposes of applying the workers' 
:.ovisions contained in the Social Security DI 

o: DI benefits. 

d year 1987, total black lung benefit payments 

Lion, of which $0.9 billion was made through the part 



5 through the Department of Labor. Almost three-fifths 
i made to miners and their dependents; the remainder 
These payments include $118 million in medical 

dministration . — The original part of the Black Lung... 
( Labor auspices, as well as administrative costs, are 

"und established in the 1977 amendments. 
' administered trust fund is financed by an excise tax 
the mines. Currently, this tax remains as enacted in 
"1 per ton of coal from underground mines... 



qrowing interest charges on the debt that the trust 
jrred, it is anticipated that further corrective 
^eded to make . . . 

•nterest owed to the U.S. Treasury have been paid, 
liity Insurance or Cash Sickness Insurance 
erto Rico, and the railroad industry have social 

■/ nonoccupational disability or maternity. These 

temporary disability insurance because payments 
nit. Private arrangements for similar kinds of 
iespread. 

J not provide for a Federal-State system of disability 
e to the Federal-State system of unemployment 
le Federal Unemployment Tax Act (FUTA) was amended 
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enacted temper - ■ 
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In addit 
disability in 
union through 
plans estabi 
initiative. . 
provisions iric' 
measure of pre 



-tes where employees made contributions under the 
■i program to use some or all of these contributions 
Usability benefits (but not for administration) . 
t:es that could have benefited by this provision for 
jmporary disability insurance took advantage of 
■arsey, and Rhode Island. Four other jurisdictions 
ability insurance laws without any supplemental 

. oyment insurance system, 

rkers in States that do not have compulsory temporary 

laws are often protected by their employer or 
•Isability insurance or formal paid sick-leave 
ugh collective bargaining or the employer's 
1 States that have temporary disability insurance 
lave similar coverage. Some workers also secure a 
by purchasing. . . 



. . .benefits { : - 
under tempora 
Coveraj'^ 
Some 2: ^ 
wage-and-sal 
temporary d 
Rhode Islanu 



g formal sick leave), of which $2.0 billion was paid 
ility insurance laws . 

1 employees, or about one-fourth of the country's 
force in private industry, were covered in 1986 by 
insurance laws . The first State law was enacted by 
followed by legislation in. . . 



. . . Rico and H. 

The fiv^ 
Rico law covr • 



:sed laws in 1968 and 1969, respectively. 

temporary disability insurance laws and the Puerto 

")mmercial and industrial wage-and-salary workers in... 



. . .basis . Wo^ : 
railroad uni 
national sy.^ 
The 1 
. . . prayer oi . 
contribution 
of minor exec 



loyed by railroads, railroad associations, and 

-^vered by temporary disability insurance under the 

ed in the Railroad Unemployment Insurance Act. 

ly permit individuals... 

means for healing to elect not to be covered by the 
.efit provisions of the law. Other than for this type 
.e laws . . . 



. . . similar 
provide thei^ 
setting up a 
Insurance F': 
insurance o. 
special fun. 



oyer-liability law because they require employers to 
ability insurance plan for their workers — by 
i self-insurance plan, by an agreement with. . . 
is a quasi-public competitive carrier that writes 
- paying basis. Both Hawaii and New York operate 
enefits to workers who. . . 



... or whose t 
other jurisc: 
made from th- 
in 19b 



have failed to provide the required protection. In 
enefit payments for the disabled unemployed are 
State-operated funds . 
: plans . . . 



. . .York. Thp 
deny paymen' 
sell -inf lie 
acts . Puert 
who are cov? 
. . . ^ases wh^ 
Disqu 
benefits wh* 
payments. t 
disability, - 



Hawaii, New Jersey, New York, and Puerto Rico also 
riods of disability because of willfully 
3 or injuries sustained in the performance of illegal 
denies payments to victims of automobile accidents 
other laws. All the laws pay full... 
ations have resulted from an abortion.) 
come . — All the laws restrict payment of disability 
mant is also receiving workers' compensation 
ew York does not pay benefits for employment-related 
■rkers* compensation is... 



.6\ sabili' 



""ornia and the railroad program will pay the 
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dif ^ 


erence 


'^orary disability payment is larger than the 


WOl 


3rs * cor 


benefit (and, in the case of the railroad program, if 


. . . programs 






The la' 


r with respect to the treatment of sick-leave payments. 


Rhode Islo 


Usability benefits in full even though the claimant 


drau 


3 wage c 


\ on payments. New York deducts from the benefits any 


payn.ent fro 


oloyer or from a fund contributed to by the employer. 


exc 


pt for b 


iid . . . 




hich he c 


jeives unemployment benefits. The New Jersey law 


dedu 


cts from 


-ty payments the amount of any pension received if 


tne 


pension \ 


ributed to by the claimant's... 


. . . i 


::imediate ' 


iing the disability claim. 




Types 


ts of Benefits 




In all 


■'porary disability insurance systems , as with 




ployment 


i in the United States, weekly benefit amounts are 


rel . 


ced to 5 




. , . 


onsecuti' ' 


f disability (4 days for railroad workers) is 


ger. 


"ally re 


:ore the payment of benefits for subsequent weeks. 


The 


'./aiting ] 


owever, applies only to the first sickness inthe 


temp 


'^rary di . 


insurance programs , a worker may be paid benefits 


on a 


prorate 


■or partial weeks of sickness... 


. . . r 


equirino 


s to pay higher premiums for private plan coverage. 




In 19c 


?rage payment for a week of disability ranged from 


$7 4 


in Puert 


:blicly operated fund and private... 


. . . 


")ntribut ^ 


^te-operated plan in Rhode Island is financed through 


an ' 


ployee ' 


ix of 1.0 percent on a worker's wage up to 70 


perr 


nt of t 


iverage annual wage in covered employment. Railroad 


emp. 


yers pa 


unemployment insurance-temporary disability 


insu 


ance 


\ on on w :ges of up to $600 a month per employee. 


The 


.:ontribii ■ 


the same for all employers but can vary each year 


trc: 


u . 0 pe ' 






ore than 


'■^nt and no less than 0.1 percent of payroll tax. Self 


-en^' 


loyed pe: 


have elected coverage contribute at a rate of 1.25 


pel 


nt of . . . 




. . . t 


■ rnings . 


•?rsey, the State plan for employed workers is financed 


by 


tax o : 


ent of cov-^red wages up to $10, 700 a year paid by 


emp . 


yees ar. 


ponding ta.: of 0.5 percent for employers. However, 


the 


. 5 per ^ 


er tax ra :e -*nay be modified to vary between 0.1 


per 


nt and 


it of covered. .. not be borne exclusively by the public 


fun 


.3 . 






Admini 






Five c 


^n temporary disability insurance programs are 


adr 


Mistered 


me agency iihat administers unemployment insurance. 


Unc. 


' these 


ams , the . . . 




r the 1 


of Defense and for veterans* account for 10 percent; 


WO: 


rs * cor 


payments or 4 percent; and various public health 




diture 


research, ind construction of medical facilities 


ac. 


nt . . . r- 


gislation, for the first time, permitted Federal 


pai 


cipatic 


inancing of State payments made directly to the 


pro 


.ders o: 


•are for costs incurred by public assistance 


rec 


ients . 


sharing initially remained subject to the maximum 



htl" ' vww.d ! 
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mor. *hly indi' '''ment amount for which Federal matching was 

av .able. 1 i in 1956 a .d 1^58 significantly increased Federal 

sh ng in t z for medical costs of public assistance recipients. 

The .ncrease from liberalized reimbursement formulas under which 

the 'laximum ; amount subject to Federal matching was defined in 

ter: .s of ave -3 expenditures per recipient. As a result, high 

med -ai payr a given month for some recipients became eligible for 

Fee al cost as long as the payments were offset by zero or lower 

pay. mts fc recipients within the State. 

The ac nion was also perceived as requiring special attention 



. . . -^dical A 

coy sharinc 

rec ients, 

Sta ?s for. . 



to the Agei" (MAA) — and increased Federal 
.1 vendor p lyments for aged public assistance 
■gislation rrovided Federal matching grants to the 



. . . ^ ^.e State 
in : ^dical v 
In 19C 
lec: siation . . 



-mitted to extend the increased Federal cost sharing 
y ents to blind and disabled assistance recipients. 
lC * ng a lengthy national debate, Congress passed 



... I program 
an' 1 matching 
The 1965 
Mec ':al Ass is' 



funded through premiums from participating persons 
. contribut ■ on from general revenues. 
:tion also :reat:ed Medicaid (the Grants to States for 



mec 
pro 



' tie XIX 
;al venr 
r^am for . 



'ocial Security Act. The Medicaid program replaced both 
s to public assistance recipients and the MAA 
needy perse ns aged 65 or older... 



. . . I nder Medic 
rec ients of : 
Ch: ren. Old-' 
di5 >led indiv 
to .sabili' y 
bei: nits for 

. . . . special 
by ' ying a i 
anni. -lly) . St 
. . . ' e 65 were 
pa\- nts a:aou 
Benef its 
fo'. wing s- r^ 



e States were required to extend coverage to 
.-^upport pay::ents — Aid to Families With Dependent 
stance, Ai ; to the Blind, and Aid to ... provided to 
but not to Lheir dependents) who have been entitled 
ace benefi-ts or railroad retirement disability 
, 24 months. Fully or currently insured workers... 

onal provision, may voluntarily enroll in the program 
. emium {$ Ibo for 1989; the amount is recalculated 

other public organizations may purchase hospital... 
' ed by the MI program in 1987. During 1987, HI benefit 

. $50.0 bii: ion - 

d. --Under -.he HI plan, beneficiaries receive the 



':commod " * 
opera ^ 
proce 
and bj 
servic' 
made loi 
thera^ y 
of in 

nstitut i 
secti : 
quali 
facil V 
to 15v 



laboratory 
'<-rays, drc 
, nursing 

•ments are 
duty nurs' 

, and serv 



ng) , 

:er 



esidents-i; -tr aining. 



spital that 

-'killed-nur 'inn 
Payment i r 
are in a y^ ar 
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is co^' 

. . . patient in a 
Sci nee sanatoi' 
non: articipatir 
Financi n 
tax on ear 
reu : -ement , . 
sarr ' maximun^ . . 

, . . .^ocial Se 
Hos: ital Insuro 
tha* of the Fed 
In5-- '^ance Tru 
adi: ■ listrative 
rat'i of 1.4. J r 
ra* ? for tK 
of ' . 9 perce ' 

. . . Medicare r 

inc ne-relat . 

fee: --al tax 
pa * by ind 1 vie 
li lity c L 5 

$2; .0 for € Hch 

prf ium of $f 

af* r which zh' 

, . . r:ew Feder a 1 
rec- :pts frc 

The ji 
re5- ^nsibilJ cy f 
fi: 1 inte: aed' 
se- ements . 1 
Bo^ Blue Cross 

... Tsis of re^ 
hoy Ltals us t 
rel ' ed to t • 

. . .the appro i 
pro ' ssiona ] . y 
ho; tal mu.': i 
Paymer. ts 
St. • -'S, the :)i^ 

. . . - *^d the r ' 
a r thly p: • 
Set ity be: 

. . . r. -^nuity . ( 
bi' d quar' ; . 
Me al Ins' a: 
re ues. 

In pri r 
pav ^nts o* : 
th' State 
IS provis 

. . . : ! ling a 



for the f i ^-st . . . 

tal. Special provisions are included for Christian 
'.d for payir.*;:nt for emergency services provided by 
Ltals. 

iministraticn . --Hospital insurance is financed by a 
z is separate from the tax used to finance 
and disability benefits but which is applied to the 



xes , ) This income is channeled into a separate Federal 
r) Trust Fund , established on a basis similar to 
d-Age and survivors Insurance and Disability 
nds . All :.ospital insurance benefits and 
.re paid from this trust fund . The HI contribution 
applies equally to employers and employees. The tax 
loyed equ5 ■ s to combined employer and employee rate 



hie Coverage Act (MCCA) are financed in part by an 
.ental premium that will be collected through the 
eginning i:. 1939. The supplemental premium will be 
igible for Medicare Part A with Federal income tax 
$150 for .hat year. The premium rate for 1989 is 
L Federal "ncorne tax liability with a maximum 
rates and :naxLmum are fixed in the law until 1993, 



-al Insurance Catastrophic Coverage Reserve Fund for 
elemental c t a. trophic premium. 

of Health .-.nd iluman Services has overall 

inisterino the HI program. In ... facilities nominate a 
process c.ain.s for HI benefits and to make payment 

rmediaries are assigned by HCFA on a regional basis. 

nield. . . 

5 costs, su'nject to certain monetary limits. Most 
-active paym^int system with rates set in advance and 
^'s diagnos's. Hospices are paid... 

tting (hospital versus nonhospital ) , and meets 
d standarc 1 j receive Medicare payments, each 

agreement ith a PRO. 

rily are : ade only for services provided in the 50 
f Columbia, Puerto. . . 

:d $29.9 bi Mien in benefits. Enrolled individuals pay 

$31.90 in 19?9, which is deducted from their Social 
■.Iroad Reti jm^ nt annuity. . . 

^es who are no" yet receiving their benefits are 
premium : ^:e is adjusted each year. Supplementary 
s not covf 3d .:!y premiums are financed from general 

aged perse s receiving public assistance — cash 
assistance - -cc jld be enrolled in the SMI program by 
a agency p: in the premium for the individual. The 
the Medica: b y-in of Medicare coverage for the... 

* h SSA. If ; ari ons withdraw before coverage starts, 
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■i. K ^ 


e is no ' 




liability . 


Hov 


jver, the premium rate is increased 


by 


) percer 




1 full year 


chey remain out of the program. . . 


. . . 


*io do nc 




1 s soon as 


' hey 


are eligible. (Special waivers of the 


pre 


. um. sur 




re availabl- 


i to 


employees or spouses who continue 


CO' 


"age unc 




loyer healt 


1 in 


.'urance plan.) Enrollment may also be 


t e ' 


. nated i 




e to pay th 


5 pi 


^rnium . 




Bene 1 




iaea . — i ne . 


:'MI 


program covers the following services 


and 


supplier " 












* Phys . 




■ nd surgeons 








servi' 




.'ing , . . Part 


3 c 


oinsurance. Not included in 




0 f -pockt 




3 are the F 


rt 


n premium and balance bill amounts 


(tr 


di f f ere 




?n Medicare 


- ^Pf 


^ oved amounts and the physician's 


ac 


1 char; 












* mitatic 




ed on outpa 


' ien 


\ treatment by physicians of mental, 


ps* 


oneuro' 




irsonality 


ist 


' ders . Payment for such treatment 


du I 


any c 




.ar is limi 




'-0 $250 or 50 percent of allowed 


cnc. 


e s , wh 3 




■ smaller, ('/he 


actual payment may be lower if 




^es for 




'^ices are u. 


■ed 


to meet part or all of. . . 


* • * 


'"ug ded' 




/ not be in 


-luri-d in the basic catastrophic 


OU ' 


L ~poc k ' 












Payme 




'IMl covered 


se: 


'ices are made on either a cost or a 


chc' 


•e basi.- . 




Bnts are 


n ^: 


cost basis (to some providers of 


se ' 


ces ) , 




diary must' 


iSr 


rtain that the cost is reasonable. If 


tn 


ayment 




a charge I: 


-i^ 


(to physicians or others furnishing 


in 


idual 




the carrie 




.t verify. . . 




-\ the bp 




schedules 


, an 


i limitations are placed on certain 


OLi 


r servi* 












Payme ' 




nysicians * ; 


■ "^rv 


' ces and other services reimbursed on a 




basi 




. n one of . . 






• • . 


aim f o ■ 




•^ment based 


on 


=0 itemized bill, whether paid or 


un* 


"J, and rc 




yment fo) 


2- 


percent of what have been determined 


to 


reaso 




es above 1 




iuctible . In. . . 




le physii 




^pplier may 


icc 


• pt an assignment and submit a claim 


d-i ^ 
\j.± . 


u ± y L\j ■ 




agreeing 


CO 


.ccept the carrier's determination for 


r G 


n a b 1 e t 




the full f- 




the. . . 


.. . 


^actice 




-es in gene 




arnings levels. 




Medic 


.as 


n authorir 


i t 


. make payments on a per capita basis 


to 


""spayme c 


an 


'ome plans 


•3CC 


' ve payment for services covered by 


DC 


t_ n e H J. T . 




ograms . S; 




1 reimbursement provisions apply to 


pr 


de . . . 












na nci n 




istrat ion , ■ 


--Th^ SMI program is financed through the 








Medical Ii. 


.ranee Trust Fund , into which are placed 


L. 1 1 


^ triilJL Uit 




nrollees ^ 


i the amount paid by the. . . 




ysicia - 




r health c 


re 


providers. Carriers perform specific 


ru r 


ions s 


s 


rmining a] 


wable payments; holding , disbursing, 


an 


2;coun t 


or 


is; assist 




in the application of safeguards 


ac 


s t u n n 




ilization 








e servf 




.termediari^ 








The 




-shes a se; 


rate Federal Catastrophic Drug Insurance 


Tr 


Func 




n the dru 


ortion of the supplemental and flat 
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pre- 


1 um unr 


en t ' 


■ ies to 


WO' 


; be re > 


Fa; 


ies Wit 


are 


'eceivir. 


of 


recir 


St • 


^ . . . 




"ates mil 


AFP 


■ or SSI 




* Chi' 




{born 




and p 


mu: ■ 


accept 


ha 


broad c 


re. 


ting rr, 


. . . 


^spondec^ 


SU: 


quentl' 


la- 


in 193 


in • 


try. 1' 


as. 


e the ] 


th^ 


ailroa 




Veter ■ 




A var 


... 


^nef its 




: progr:- 


ho 


taliza ■ 


lo 


progra 




' scharg^ 


CO. 


tions 


mo. 


ly com* 




ntage > 


10- 


rcent c 


. . . 


mpensal 


Af • 


rs . 




Depen 


ve ' 


zi n was 


pe: 


n t of 1 


re 


ve fla' 




The 


CO' 


ibutio: 


. . . 


"RS are 




urrent 


wc 


iT S C O V ^ 


CO 


ibute ■ 


fc 


ociai 


sa 


y • 




The . , . 


. . . 


high-'- 


di 


ility r 


be 


its pa ' 




ceive ' 




The t' 


kn 


, as th 



B will be p^id. The HCFA will contract with qualified 
n... coverage :"or all persons who are receiving (or 

mder specif ^d conditions) payments under the Aid to 
ent Children (AFDC) program and for most persons who 
mental Security Income (SSI) payments. ( The coverage 
ly be restricted to those who have undergone a separate 



^ cover several other related groups not eligible for 
5. These "m-jndatory" Medicaid groups include: 

d 1 through * 
pt ember 198? 

.for care rt 'iered to eligible individuals. Providers 
^aid reimbui. .inent level as payment in full. States 
n in determining the reimbursement methodology and 
ervices . . . 

he Railroad Retirement Act of 1934, which was 
3d unconstitu'.ional . The tax provisions of a second 
'ere declared Invalid by a lower court. Finally... 
item of agre lent was that the Federal system should 
of pensions zo those on the private benefit rolls of 

tits 



liable to veterans of military service. Included in 
disability pa^-nents, educational assistance, 

medical care, survivor and dependents benefits, special 

iring prefer- -ice. . . 

'3 rated from : Llitary service under dishonorable 
Igible for ompensation payments. The amount of 
depends on L:^e degree of disability, rated as the 
function lo5t:. Payments range from $73 a month for a 
^.y to $1, 468 a month for... 

r laws adminis*:ered by the Department of Veterans 

i indemnity c :npensation payments are also made if the 
g or was ent :led to receive compensation for a... 
r's unreducf benefit amount. Child survivors usually 

payments . 

* Lnanced in :rt by joint employer-employee 
part from c aeral... 

by Social Se'-urity. They contribute to the program at 
' e and are e igible for the same benefits as all other 
'ocial SecurJ '...of service. The FERS-covered workers 

is pension; i 1989, their combined contribution rate 
Medicare, a 1 the federal pension is 8.45 percent of 



rage pay plu^- 40 percent of the regular Social Security 

Survivor b nefits under FERS are paid in addition to 
Social Secui y. The survivor... 

. 1 Security Y -^efit. 

:'inal tier c Fl'.RS is a tax- deferred savings plan 
Ian. Under is plan workers may contribute up to... 
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■-?deral f- 


egment of FE--S is administered by the Civil Service 


Re- 


ement a. 


ility Trust 


^ una , as is rne cSRb. m lyy/, trie tuna 


pa : 


C O A O I 


o 1.5... subn^ '. 


t recommendations to the Congress for 


re' 


ions ir 


ernatives to, 


the current payroll tax method of 




cing . I 


,-e is to as£ 


-e the provision of retirement benefits to 


cu 


nt and . 








nd a 5-n 


■ ting period i 


s required after the onset of disability 


be: 


:"e payme 


*:he annuity cm begin. 




Vester 


•:efits.--An c 


■"ployee who qualified for both Railroad 


Re * 


-"ement . . 


cial Securi' 


his or her annuity is increased to 


re 1 . 


c t the 


icurity payn 


Tit level . 




Survi^ 


"ies are pa^. 


.;le to widows and widowers, children, and 


ce r ' 


in oth 


nts. Eligil 


Lity for. . . 


. . . 


r rece: 


rkers* compe: 


sation or public disability benefits. Work 


re 


ict ion^ 


o affect pay: 


^nt, depending on the amount of 


83 


'ngs. t: 


■/ is not pay 


.^le for any month in which the annuitant 


65 


5 more t 


from employ 


nt or self-employment. Withheld payments 


wi 


be re5 


earnings fc 


the year are less than $4,800. 




i ne L 


.e Railroad 


tirement and Social Security programs is 


in ' • 


•ded to 


'ocial Secu: 


' y trust funds in the same position they 


woi; 


: have \ 


• railroad e 


ioyment had been covered. . . 




^ also a 


:>cial Securi* 


y benefits, the amount of his or her tier 


I : 


'ment : 


;d by the an. 


Mnt of the Social Security benefit. This 


re 


tion oc 


:use the tie 






xe s to 


':he industry 


er.sion segment of the annuities. In 1989, 


une 


-mpl oye r 


* e will is 


•J . 1 percent, and the employee tax rate 


IS 


. 9 perc 


arnings ba? 


f^.r tier I taxes is the same as... 


. . . : 


tireme: 








in 


iss extended 


che railroad unemployment insurance 


pre 


■'am to z 


sh payments 


for temporary sickness and special 


ma 


nity b^ 


his prograr 


is financed by the contributions of 


rs 


oad , . . 






• • • 


^ the ea 


' s caused la ^ 


']e scale railroad layoffs that, in turn. 


inc 


a s ed p 


nder the i 


•mr Ioyment insurance program to levels 


tn d 


we re b 


ibility of 


.r ;ystem to . . . 




suranc- 


was $74 5 mi 


i in debt. To balance this account, a 




al rep 


: of 4 pel 


,nt of the taxable earnings base is being 


le 


d on r 


-ers from li 


3 . . . such as age of eligibility and medical 


cc * 


tions t 


ity and bli 


iness . 




Feder 


. payments 


:der SSI were also made uniform so that 


qu 


fied i. 


3 are guaran 


.^eci the same minimum amount... 


■ . . 


r an in''" 


or couple. 






Ci 1 1 g J 


SSI 






1 ne c 


. provides r 


nth'y cash payments to any aged, blind. 


or f 


saolec e 


ose countal 


i ';come is less than $4,416 per... 




rson, c 


-ual must bf 


it 2 east 65 years old. 




The q 


standards i 


c p .yments based on disability under SSI 


ar 


ne sap 


. used for t 


t :cial Security Disability Insurance 




3 m . 1 


1 individual 


s considered to be disabled if he or she 


is 


able. . , 
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. . . ■ --^nef it P 
For t\ 
pa' "nt of 
ho holds . 
... I by 
Fe 'al mon* 
th 'ederal 
Feder^ 
Sec rity cos 
rec. :e their 
anv' . .t. Thi:- 

. . . •:tomati''- 
re ving F- 
Facto 
The b 

su] vrt ava 

... ^d recei 

ba^ : SSI p-. 

an ho hav- 

Me ^aid pr^ 

th are in 

... i a pub^ 
re :ents. . 
oi blic e- 

... ^ benefi 

ma -"eturn, 

pe ■ tted 5 ■ 

fu -nonth . 

fc p to 2 

. . . cial S-' 
If th 
re -ed. Ho 
coi . ed . . . 

. . . "ceived • 
be it) re 
ai equire 

... *' earne^ 
Th'^*. afcer, 
I neon 
pay:--- nt an. 
am cs of t 
inr rment-i 
pr iing f 
ai /ed pi 

ecial : 
in Lduals 
ill; rments 
tho . . . 

... ' disab 
sr al SSI 
el bility 



'-^ginning Jannarv 1, 1989, a maximum Federal monthly SSI 
payable to i : oie individuals living in their own 
e this maxi ,iu. . . 

:ge, disabil :y, or blindness, may receive a maximum 
.nt of $55 . addition, as discussed subsequently, 

are suppl^ ler. led in all but two States, 
ts are adj'jjted automatically to reflect Social 
ing increase.s. Under the SSI program. States may not 
ontal payments to offset any increase in the Federal 
that recipi^ nt.s v;ill receive the full... 

^s. In Decer' -r ^388, nearly 4.1 million persons were 
: payments -c .^ing $227 per month (table 9). 

ng Benefit? 

ayment is re^iuced by the amount of other income and 
the recipie'.t:. recipients who... 

rt and maint- nance there receive only two-thirds of the 
■ecipients v no ^^re in public or private institutions 
n one-half ine '3st of their care paid for by the 
-ive a maxirrvim payment of $30 per month while 

cution. Hov ve: . chose in public institutions not... 

rated communty residence with no more than 16 
n, payments in be made to persons who are residents 
helters for thu homeless for. . . 

':essary to m-iint-nin living arrangements to which they 
; payment o' T I benefits for up to 3 months is 
i that was a: pi:. • jble in the month prior to the first 
:tionalizati :>n. ' -ntinued payments may also be made 
r individuals w-.o were eligible under section... 

ct (related ^o wr-::k incentives) . 
ts have otl c i: come, SSI payments generally are 
: first $20 er : anth of most unearned income is not 



^ents during th^- month (most often a Social Security 
payments c :llar for dollar. Under SSI, recipients 
• for any ot ner benefits to which... 

in any month is also excluded from countable income, 
nts are r- duced by $1 for every $2 earned, 
vimber of O' ^r sources is excluded when determining 
ese sources ^.nclude income from scholarships, certain 
f students, work expenses of blind persons, 
rk expenses of the disabled, and payments for 
to an ine] jible child. Income necessary for an 

Its and Medicaid coverage--to blind and disabled 
for SSI pa;_ -.ents but who work despite severe 
islation m< e permanent and improved section 1619 of 



ents who ar^ no longer eligible for either regular or 
because c • their earnings may retain Medicaid 
following jnditions: (1) They continue to... 
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... ^irvices; their earnings are insufficient to provide a 

re nable c - of SSI pa^' ents and Medicaid. 

The ar assets a perjon may hold and be eligible for SSI is... 

... * he new r .tates whose previous assistance levels were higher 

th the Fe^ payment were required to supplement the Federal 

pa nt in :> maintain that assistance level. In addition. States 

ha the op' ipplementing the payments of their SSI recipients, 

wh ':er the;, :y were awarded SSI or transferred from the prior State 
as tance } 

A Sta* "\inister its supplemental payments or choose to have 

th' adraini. the Federal Government. When a State chooses Federal 

ad: .istrat ocial Security Administration (SSA) maintains that 

* St. i's pay: rds and issues the Federal payment and the State 

su: ' ement . ck. SSA assumes the cosi: of administering these 

SI ements imbursed by the State only for the amount of the 

SL ementa s. However , if a State chooses to administer its own 

su amenta' s, it processes applications and makes eligibility 

dt rninati tely from t:.e Federal Government. As of January 1989, 

aL half t ^ were administering their own supplementary payments. 

The e permittee a great dea L of discretion in their 
op* -nal sur Ion levels. States that... SSI. In December 1988, 2.2 

mi on per receiving S ate supplements ; the average payment was 

$] . Of th ion recipie-.ts, 1.9 million were receiving federally 

ad istere nts, and 27, ,000 were receiving State-administered 
SL ements 

Admin 

Feder ments and the administrative costs of federally 

aci istere pplements are financed from Federal Government general 

re ues. T nts for calendar year 1988 were $13.8 billion, of 

wh . $10.7 ^.s for Fedr -al SSI benefit payments. Federally 
ac istere \olements i taled $2.7 billion and State-administered 

SL ements ^80 million, 

Appli r SSI paymc its are ta-:on at SSA district offices 
wh - the s' iocumentat: .n is examined, and the district office... 

' the S- jility determination agencies. The SSA district offices 

ma Iso ma cy payments of up to 1368 to an eligible individual 
ar. 553 to (plus the f-^derally administered State supplementary 

pa nts 1 f severe fi .ancial difi^culcy is evident. 

Compu benefit a ounts is m. through SSA's central 

cc ter c . Certifies ion is ther. :: aae to the Treasury 

Dt cment suance of r nthly checko . 
Aid. . . 

. . . .rough : -^ants to the States, the Federal Government matches 

St . e:':pen r assistance payments .z a rate that varies by 

S' The ire of AFDC' payments i determined in a way that 

p^' des a : rentage of 'ederal mate Inn to States with... 

... ^ed. 



pa yme 
--The 
Statf 
admir 
agenc 



ht' 'n^wav.di 



-om/264656R^VHTML? 



6/19/06 



Di ' "gClassic 



Page 138 of 198 





a fair hf 


u?t be given to 




anyon- 


plication is 




denies 


^ payment is 




reduc- 


' inated. 




In ad 


.e State must participate financially in its AFDC 




'iram, ba 




. . . 


iministr 


i lings on the amount that may be paid, which may result 


in 


assistant 


ncs below the needs standards. Payment standards are 


ad ■ 


usted pe ' 


ly by the States, based on their fiscal abilities. The 


Fa: 


Lly Supp 


~f 1988 requires each State to evaluate its own need and 




Gnt st 


^t least once every 3 years, with special attention 


giv 


'.n to th 


/ of payments for shelter. 




In Ja • 


3, average monthly payments per family ranged from a 


Xovj 


or 9 1 1 -J • 


^bama to a high of $662.4 5 in Alaska. Average monthly 


pa 


• nts p 


lent ranged from $38.10 in Mississippi to $255.70 in 


Al 


:a. Natl 


;he average benefit per family was $366.60; per 


re 


ient i* 


' . 70 . 




Payme: 


usually made directly to AFDC recipients. However, 


in 


: vidua Is 


' hysically or mentally incapable of managing their own 


ru 


s may h 


• payments go to a representative payee on their 


D6 


. r . In . 


5S, at a recipient's request, payments for rent and 


U L i 


; t ies 11' 


e directly to a landlord or a utility company. 




biigi 






'■f 10.9 r 


n hildren and their parents — received $1.4 billion in 


AF 


pa ymen* 


.e 50 States, the District of Columbia, ...District of 


Cc 


bia, a- 


:ve unemployed parent programs that permit children to 


re 


ive pay 


r the princi'^al wage earner in the family is present 




*:nemplc 


:alify, chiJ :ren must... 


. . . 


prov ' 


iisregardinc some earned income in determining the 


am 


- it or t 


ayment . The first $90 of monthly earned income from 




. - or pa 


'uployment is disregarded as... 




• -irnings 


nan takehome pay. All other income is considered in 


do- 


mining 


payment . 




Asse 


y AFDC applicants are considered when determining 


tP 


r eligi 


ates must s it a limittaken into consideration in 




loping 






When c 


receives AFCC payments because of continued absence 


0 1' 


parent 


":1 welfare ajency must notify the local child... 




'"■nr" +- 
: UL, , L n 


... 
^1 parent or caretaker relative must assign all rights 


to 


•hild su 


nents to the State, except for the first $50 


cc \ 


cted p 


er family. 




Local 


oort enforcement agencies enforce the collection of 


or 


rations 


oport paymr;;ts). They provide services to welfare 


ac 


-^ies, s 


ating abse: parents, establishing paternity, and 


Ol. 


" ning s 




. . 


f their 


ivel , 




State 


:mber of methods to collect child support payments and 


F 


due 5 


ese methods include: (1) direct payment to the 


ao 


-y by t 


ual who owes support, (2) withholding Federal and 


s- 


tax 


(3) v/ithholding unemployment compensation, (4) 


in 


*ing li 


oerty, (5) establishing security and bonding 


cc 


tions , 


^ment of wa ;es, and (7) notifying credit bureaus about 


c 


:ue chi 


payments . 
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'le paynH' 


tr 


varies 


bt 


.ared a 


pa 


•^nts b 




Under 
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"he same 


ma 


num pay, 




If it 


. . . 


, of from 
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■".■-nts 3 


th 


3 raore g 
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as 


.stance : 


ho- 
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L rcumst 




3 sole 


ce • 


Lfied f 




"ramps f 


ar. 


limi 




Speci 


dj 


-~ied re 
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irket in 


or 


plying 




gh loc 
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'he firs 


Ch 


■ren (/ 


1 j 
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St 


n t s a r. 


SI. 


» purpc 


an 


:1 cost 


be 


.fits wc 




The . . 


• • 


food sto 


of 


•tate su 


Ra 


road Rg 




■ ve AFL 


ei 


d i n c c 


1: 


' s wer 


UT 


■ the J 


Xi 


ursed 


c\ 


.iges in 



. . . the Stat 
Usf 
of c[ 
^ Mai 
lov;-i 
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* Coc 
simi] 



n and Financing 

')C is shared by Federal, State, and local governments. 



, the percentage of Federal participation in that part 

is above a specified amount, A maximum percentage 
he State programs, limits the amount of payments to 
"io of Federal sharing. The States may make higher 
-itate and/or local money. 

-Lar matching formula for AFDC, the Federal... 

is applied to certain children in foster care, but the 
$100 per month for each child, 
re Federal funds than the regular. . . 

t to 83 percent of the aggregate amount spent for cash 
il assistance to recipients. In 1989, all States use 
^rmula for cjlculating ... percent of the poverty income 

holds, including those receiving other Federal 
must meet these requirements. One- and two-person 

the applicable standard receive at... 

-ertificatic t is required at least annually. Households 
from SSI pa .-ments or Social Security benefits are 
:r period. H useholds must report monthly income... 

1 month if they meet the special disaster income and 

ions allow drug addicts, alcoholics, or blind or 
, certain gr -up living... 

king systems. Since August 1, 1980, persons receiving 
payments ha 'e been permitted to apply for food stamps 
Security di trict offices. The Federal... 

^useholds receiving Aid to Families With Dependent 
*I payments were required to meet asset and income 
.stration exemption requirements were tightened for 
takers, who-e...the definition of disability for food 
:panded to i . elude certain veterans' payments, and 
g adjustments to SSI payments and Social Security 
vjnted in determining food stamp amounts for 3 months. 

■ lity purpos s was again extended to include recipients 
y SSI payme its, government disability benefits, and 
isability f yments. Households in which all members 
ere made ca ' egorically eligible for food stamps. The 
oare, exces * shelter cost deductions, and asset 
i as of May 1986. A portion of the income received 
the act. T .e amount of cash that schools are 
average pay ent) is adjusted annually to reflect 
Bway from h. me" component of the Consumer... 

o : 

y for the p irpose 

only to e igible 
■?holds . 

ich activit ' es . 
^ivities wi n 
1 rt .i ted progra 5 . . . 



ht* -^Ww.d' '-om/264656R'\HTML? 



6/19/06 



Di ^gClassic 



m) 



Page 140 of 198 



. . . energy i? 
re- . The a 
of ne pove 
. . . 3terans 
cr ■ ^ria as 
State 
en .gy supp 
pr vided in 
or coupons . , 

. . . ''nnds . 
el ble pe 
pe. ns whc 
wh equire 
The e 
35 -tance 
Pe .ents a 
pi 'ided by 

. . . ^ [lA to cc 
pa : n t s t 
SI dies a 

. . . ,^constr 
The n 
Pr ^am fc 
rt supplf 
he ; ng on . 

. . . '^nt due 
re red ce- 
re red to 

■oice r 
ma -5 hous-1 
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'-.itiall' 

ma .5 payme: 

th -.ome. 1 

a) ^yable 

oi .izatic 

te' rary d 

up ed sen 

.... -r SSI ' 

bas : : level 

pav nts i 
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Sc ity . . . 
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-omarily purchased in common either directly or through 

payments t households with income under 150 percent 
: guidelines or 60 percent of. . . 

States are permitted to set more restrictive 

I /ments directly to eligible households or to home 
on :)ehalf of eligible households. Payments may be 
, fu',1, or prepaid utility bills, or as vouchers, stamps, 



: a=^sistance, in the form of direct cash assistance to 
ayments tc vendors, may be furnished to needy 
alify for f ^derally financed assistance programs or 

1 assistance. 

/ requiremen::s and payment levels of general 
:nij ^ary from St :te to State and often within a State. 
sual y at lower . evels and of shorter duration than those 
rail/ financed assistance... 

"he capital cost of a project or to provide debt service 

the lower-income character of the project. Additional 
le to covej operating... 

5,503 units . 

am is the S-ction 8 Housing Assistance Payment 
1 Income Fai: lies. Housing assistance payments ( or 
} a; i made to pa ricipating owners of private sector rental 
c oi . . . 

nvH'^-r for the dwelling unit and the occupant family's 

*i toward t e rent. The assisted occupant family is 
■ e up to 30 ercent of. . . 

1 housing in a specific project. This program also 
nee payment ^ directly to participating owners on 
e nants. For ach tenant the housing voucher is... 

unj':s are owned by the local PHA and the tenant family 
.^as^ i on the fa:rily*s current income and also maintains 
• s the PHA. . . ' Lnancing the program, the benefits that 
^itions to } met for payment, and the administrative 
ohed to do ne job. Information also is given on the 

insurance programs . The report is issued and 
by the Employment and Training Administration, U.S.., 

er. January 1''39 focuses on eligibility provisions and 
ss tance payments for persons who receive supplementary 
; 5 States and '.he District of Columbia. Additional data 
nistrative responsibility for making payments, on 
mentation r /ments, and payments for special needs 
" is issuec mually by the Office of Supplemental 



ensive tabii'ar presentation of AFDC State casehold 
ncy assistc- ce payments, AFDC applications and case 
3sts for hr rings in AFDC, disposition of cases 
..long-ranc financial status of 

I the 

" the Socia] 
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Secur ^ 


Funds to ■"he 




Feder 


as a whole; md 




* Bro 


issues, inc jding 




the r 




• • • 


'^sh benr 


e awarded to 317, 885 persons under the Ola-Age, 




'vors, r 


ility Insurance ( OASDI ) program. Forty-six percent 


oi 


1 awar' 


ide to retired workers and 11 percent... 


• • • 


■ ^8 9 to r 


nd disabled workers were $538.85 and $529.86, 


re 


ct ivel ^ 






SSI F 






Fade 


-inistered p-yments. In April 1989, 4,509,600 persons 


re 


ived fe 


^ministered Supplemental Security Income (SSI) 


pa 


mts, i 


ise of 25,700 from the March total. The number of aged 


re 


i e n t s 2 


by. . . 


. . . 


i n n n 

* , UUU , a 


isaolea by /t,,oO{) to z,yy/,UUU. 




Federr 


listered payments in April 1989 totaled $1,233.7 


mi 


i on, a c 


jf $9.3 mill on from the previous month. Federal SSI 


P- 


nts o' 


million and federally administered State 


su 


. ementa 


48.3 millic. dropped by $7.4 million and $1.9 million. 


re 


rct i ve] 






The a 


lerally admi- istered payment in April 1989 was $274. 


By 


■ ;tegory 


averages 'ere $197 for the aged, $321 for the blind. 


ai 


309 fc 


:bled. 




State- 


red supplementary payments. In January 1989, 270,353 


pe 


ns rec 


e-administe Bd supplements — an increase of 220 from 



th 





c, 19'- 


96-97. (2)In 


1986-89, the law provides for a tax 


CI 


t a g c' 


and HI ta>. 


liability equal to 2.0 percent of 


cc 


ed sej 


nt income. 


l)For income tax purposes , a portion of 


Se 


I Secu 


its is inc] 


led in gross income for beneficiaries 


wr 


incon 








r-oss in 


vre Social S-^ 


curity benefits are considered) , plus 


ce 


in non 


come, such 


3 tax- exempt interest income, and 


or 


:alf of 


curity bene' 


its. Beneficiaries whose incomes exceed 


th 


a s e arc 


applies to ' 


nem must include as part of gross income 


fc 


ax pu 


3-half of t 


3ir benefits or one-half the difference 


b. 


en the 


as computec- 






icheve 


, {4)A 1946 


aendment provided that employee 


cc 


ibu tic 


unemploymen 


trust fund could be withdrawn to 


fi 


ce ten 


ability in.- 


urance benefits , but not to administer 


su 


a sysi 


'lough the 1 


•.efits are not means tested, they are 


su 


ct to 


::oine taxes 


ider the Tax Reform Act of 1986 (Public 


Lc. 


9-514 ) 


Lbed later 


) the text, the benefit... 




nef i ts 


riods of hi 


1 unemployment. (7) In 1986-89, the law 


P^^ 


ies a 


c for the 


ilf -employed against OASDI and HI tax 


li 


ility ' 


. 0 percent 


: covered self -employment income. (8) This 


a: 


■ t incJ 


tandard mor 


.ly SMI premium rate of $27.90 and a 


$ 


suppl 


nthly flat 


cemium under the Medicare Catastrophic 


Cc 


age Ac 


which affc 


*:s most Part B beneficiaries. For 


re 


3 n t s c 


i-CO, this : 


thly flat premium is $1.30; for 


re 


ants c 


■rritories o 


i commonwealths it is $2.10; for Part 


B- 


y enrc 


3 is no flc. 


premium. ( 9 )A11 States participate in 




aid . 


z of Columl 


Guam, Puerto Rico, the Virgin Islands 
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.'IONS: I- -payable and i nsured-status requirements under the OASDI 

p: :ram. (t x rate sch iule for OASDI and HI programs, (table); 

Se zted beae 'isions unde State unemployment insurance... 

... ^ble) ; f-' ■ ^:d maximum b^ nefits for temporary total disability. 

(l e) ; Nu' dicaid recipients and payment amounts, (table); 

Fc al pov le guidelines, February 1989. (table) 
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Reportin. 
Allied E- 
support * 
CAPS, C. 
is a con: 
system, t 
requisit 

. . .0703 

Contact : 
Manager 
Alpha Si* 
Alpha Tc- 
system f 
Using mi: 
ma nageme; 
scheduli: 
ledger a: 

. . . Employee Be- 
BeneTALK 
PC/ compa 
in-house 
Support , 

. . .processing 
and bene 
Kenneth \ 
Vice-Pre: 
Robert E 

International , 
Applica ' 
Dr . , Anc. 

Applications 

Products 
Mark War 
Marketin 
Division 
Neil St . , 
35:'-636.- 
Contact : 

. , . flexible 



-s: 1,500 

roll tax r reparation service 
id-size busi- 3sses. 
3 ano , Cha i rm n , CEO 



rovide software for HR applications. Consult listings 
':heir packag- s. Actuarial Computer Technology/ Inc. 

oad, Ste. 1050, Dallas, 
91-0900; 8C^-DNA-ACTI 
; H. Baseman Marketing 
■s: 65 

; contribut ; -i^n recordkeeping, 
disbursement System, 
:i Benefit Valuation & 
and PVR - nsion Valuation 
. of Employe s : 15 
3 Systems In offers 
an resourcf. professionals. 

Assisted ^rsonnel System, 
• ive HR inf t .at ion 
nt Tracker 3 a 
ven . . . 



Shackles, Ceneral 

•s, installs and supports 
::omputer -1- -ec* management 
orary perse .e'.. agencies, 
outer and ;tc:base 
oilities, / 'haTemp performs 
roll, billi J, general 
unts receiv .ole/payable . . . 

'tatements p^-oduced by 
f tware on a II-M 
Lcro compi: ■ -r (also 
■i) , Telephc Technical 

oack guara: e. BNA Softv^^are, The Bureau of. 



• inistration systems, 
e, Executi\ 

•\, President and CEO Computer Associates 

iucts DiviF ^n, One Tech 

A 01810; ) G85-1400. . .R. Bothe, President, 

on 

3nior Vice- ^"esident, 

ications P: :uc'-s 

^er Teach: j Corporation, 1713 S. 

iiign, IL 6] >0; (217) 

'aes . . . 
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answer j 
a menu-c 
3) TenCC 
(CMI) Sy 
keeping, 
assignme: 

. . , President 

Conceptu ..l 
systems for 
includii ' 
career <■ 
employe^ 
au thorir 
competer. 

. . . Employee Re 
Salary A 
and Job ; 
Earnings ai. 
Check Cf 
Distrib' 

. . .843-9879 

Contact : 
Conununic 
No. of h 
Da ktroni 
control! 
Availab' 
will su 

, . .EDUCOS . ed: 

is easy- 
Lewis E' 
Route 4. 
07006; ( 
Contact . 
GENESYS 
mainf ra: 
resourc' 
defined 
flexibl 
personn- 
control . 

. . . Pat Flynn, . 
Adiiiinis t - 

ib:-: off' 
Using a- 
System : 
IBM Inf 

. . .presentati 
coursew 
video, t 
sp^-'ich, 
gr iphic- 
include, 
safety, 
tr ickir 



; 2) TenCORE Assistant (TA) , 
courseware c lei ator; and 

outer Mana id Instruction 
: complete i :ord 
veneration a: 1 learning 

em for. . . 



/s tems is a developer of 
lan aging human resources , 
' RPOINT, thr. crmputer -based 

5nt system ' r 

lT , the coi ei;are 

a; and COM! *A. , a 

eping, 

. ration, Compensation 
ation. Benefits, Unlimited 
Deductions , I /roll, Tax and 
^inq, Direct C >osits , and 

^n i Accoimtir ■. (WAY Software, Inc., 30 E. Lincoln... 



nnaert , Emr ^yf^e 

^les 

s: 280 

ITS electronic, computer 
ployee Commur. ! ':at ion Systems, 
a variety of !. zes they 
needs .. . 



and upgrade to EDUCOS. 

L^resident L ;C!:tive Computer Network, Inc., 373 

3uilding D, Fairfield, N J 

5-5552 

ire Systems, Inc. develops 
tware for al] iuman 

payroll ar, ; tax accounting 
' , defined ontribution and 
t administr tion; hire-to-retire 
inc; budge' .q and position 
3 has . . , 

Program 

. IBM Inf oWindow system . 

rsonal coi :ter or Personal 
3, 50, 60, . 70, an 
Display, a : ^n-IBM... 



includes i: 
nel audio, 
iputer -gen 
'.M InfoWin^- 
-) screen, 
:e and dis( 
Lstorical : 



• ic n or still 
/nthetic 
rated text and 
■J Display 

•reo speakers, a. . 
li lary action 
e: ':ion. AL! ': AX (R) 



health and 



http://w\vvv.diak 



^om/264656ir irML? 6/19/06 



DialogCIassic W 



Page 147 of 198 



provide 
calcula- 
for busi 
Canada . , 

. . .EEO and st:: 
payroll 
Personn- 
Box 195 
Road. . . 

. . . Employees : 

Employef 
is a par 
which a' 
contri : 
System 
analysi 
statist 

. . . Pension Lur 

disburs' 
and iun 
Account 
recordk 
Robert 
John . . . : 
The syr 
screens , 
Wheaton 

Dr., Na.^ 
Contact : 
Cobra C 
pa ymer ' 
select! 
audit t: 
reports 
sof twa: 
III sou 

. . . administra * 

sof twa 1 
Flexib . 
401 (k) 
Defined 
Testinc 
using \ 

. . .2, 995.00. 

Medica] 
s ys tern 
tar jet 

8053 

Fountai . . cv 
Market: ^ 
No. of r 
WASP i. 
report: 
wide-r^ 
menu-d 



^-"hensive tax coverage by 
roll and wi hholding taxes 
in the Unit i States and 



reports. Our 

- fully integrates with }iR:M 
-)nnell Dougl Computer Systems, P.O. 
ne, CA 9271/ Micro Power & Light Co., 12810 Hillcrest 



it Administr " t ion System 

.t recordkec Lng system 
i employee d fined 

plans. Invc ■*:ment Performance 
aline invest ;n*. perform . .ce 
'a which pror- :es 
■vision . . . 

."System is a pension 
'Stem which handles recurring 
ayments . P rticipant 
em is a sha he Ider 
ystem . 

.na, II, Pre :d^- nt & COO 
e area . 

designed for :uf tomize 

fields, and : sports. Santa Fe Computer Company, 37 

A 03063; (60^) 883-9900 
'cNama ra 

e Plus: Otl- r benefit 

e, LTD, AD;. ; /-utomatic rate 

^ting; Accc .ting reports 

,;nagement & .s^ -^ance 

ard letters i/. ^els. Cc-, outer 

'm PC or Cor .c; ^les dBar ^ 

i & customii -icn optional SBC Systems, 30... 



^ministration of Full 

ts {Sectio: 12 ) Plans 

-^fined Cor 'i: ition , ESOP 

Plans, Noi i. :rimination 
.n 89), inti .c . ve enrcl^. ment 
reen techno.: -y . . . 

'is Retiree 

a $795.00 PC-based 
mium billing and collection, 

Lcally at retirees. Ultra Concepts, Inc., P.O. Box 
*:act: Mr. Rober'- Etchells, Director of 
's: 6 

^keeping, c^l ilation , and 
ntin^ syster f r 
^nsion progi^.-ms. WASP 
consists . . . 
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. . . E . Irvine, 
Contact 
Systems, P.C 
Irvine , 
Laf ayet 

Parkway, Mar: 
Contact 
Illinoi 
Champai 
Champai 
Contac' 

...Inc., 1590 
Ste. 2: 

Mattesc 
Centre , 
Oa kbroc 

. . . Software, 
67213 
Contact 
Marylar 
Gaithe: 
Montgoi 
20879; 

, . . Silver Sp? 
Contact 
Ma ssacl^ 
Andover 
Product 
(617) e 

. . .291-0670; 

Contac 
Nevj Har' 
Na shua 
NH 030' 
Contact 
New Jei 

. . .Windsor, K 

Contact 
Fairf it 
Buildii 
Contac- 

. . . 105, Chapt 
241-33 
Ccntac* 
New Yor 

Sc., #: 

800-533-2312 

Contac 
Dallas 
Road, . 
800. . . 

. . . Lane, Star 
CT 069 



M; (714) 261-1773 
a Champion, Vi^'e-Presid-'-^.t McDonnell Douglas Computer 
501, 
3 

te Systems, 3732 Mt . Dia:^lo Blvd. . .Windy Ridge 

. 30067 

it Flynn, Senior Program Administrator 



y outer Teaching Corporation, 1713 S. Neil St., 
* "1820; (217) 352-6363 
nes . . . 



/aukee Ave . , 

cyville, IL 60048; 312- 6 '*0-5050 

ial Computer Technoloc Inc., (ACTI), One Prairie 
2, Matterson, IL 60443; 12-481-8655 



- 13318, Wichita, KS 



tty Turner 



"tuarial Computer Techn-^logy, Inc., (ACTI), 18310 
tge Ave., Ste. 400, Gai; .ersburg, MD 
1900. . . 

20910; (301) 589-1800 
ephen E. Ferrer, President 

' er Associates International, Inc., Application 
on, One Tech Dr., Andover, MA 01810; 



-6243 

)ster, Vice-President 



Computer Company, 37 "heaton Dr., Nashua, 
883-9900 

IcNamara 



(609) 443-4037 
bert Etchells, Director of Marketing 
cive Computer Network, Inc., 373 Route 46 West, 
L-field, NJ 0/006; (201) 75-5552 



10514; (914) 



bert Lerner, Owner 

ial Computer Technolor-/, Inc., (ACTI), 215 W. 84th 
York, NY 10024 ; 212-799- 691 ... 214-242-2312 ; 



w D, Atkinson, Director, 
L Computer Technologv , 
, Dallas, TX 75231; 214- 



Client Systems 

Inc. (ACTI), 7557 Rambler 

31-0900; 



'22-1118 
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Contact : 

SELEX-? 

system 

concept 

specif i 

and tel 

at tent i 

include 

primer; 

teaches 

in high 

. . , FlexElect , 
spendin 
for mar. 

Contr j 
Manager 
also av 

. . .Eringe FAC" 
produce 
Reports 
for con ' 
is menu 

. . .Collect 

and mad - 
testinc 
Sof twar 
calculc- 
& Socia 
System - 
adminip • 
Telephc 
Allows 
through 

. . .Burton Ste 

Gross S 
No. of , 

EASI ad n: 
plans i 
soitwa : 
service 

. . . President 
15001 
Contact 
Persons 
that si 
Manager 

. . . workers ' 

co:npen5-' 

cor p-rf 

reports 

prints 

AlertM 

teleph. 



^'Cker, President 
omputer -assisted interv-ew 
ilizes sound psychologic ,1 
in establishing person 

ith emphasis ... an inters :tive socratic dialogue 
-like animations to incrc :se 
:-etention. Product 

,ter ([) Ease," a compu-z^^r -literacy 
;se, " which 

ting of Chinese; and 17 titles 



eteria benefits and f ley ' ble 
" management, HCCS 
^RA compliance. Defined 
lanager and Resume 
}m. Consulting services '.re 
William F. i^adke & Ass -iates Inc. . , 



are allows the user to 
2 Benefit Cl: mimication 

computer . It is desic^ed 
ith 1-3000 employees, 
and has help . . . 



quired data, perform calculations, 
:>orting. Flexible 

llment, eligibility repeating, premium 

ivroll inte. .jce. Pensi i 

*:y Calculate & Admin* strati on 

^e pension 

incl bonefit:^ ca Iculatir i . 
"one Access ."ystem 

to access r onefits in :^ -^rmation 
one telephon ... 



■^sident 

, 000, coo 

13 

^ i defined contribution 
z companies ";nd provide-- 
i-rd p ^rty a i: istratoi. to 
uien ts . . . 



Lindberg Dr., Aliquipp'i, PA 

lliam T. Wol*:, Presiden*. 
ter software applicati n 
md instruc-s the user n the 
jjectives piocrss commi ly. . . 



•orations. It s' ores 
formation, ri ks and 
t trends an : aims pa^""ents , 
md prnduce.- rf-ports. 

ui '--i k ct s s i mi: a r . eou s 

to nctiiy el^ :ted pec le... 
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, . . government 
regulat : 
prograin. 
Complet- 
pre- ta: 
plans. . 
law's rr 
notif icc 
response 
payment 
with bo I 
Runs on 

. . . In the perF 
is used 
course e 
of job a 
forms, c 
1-9, and 
and adm: 
benefit 
plans, 2 
da tabasr 
5500 Fo 
include 
traininc 

. . . levels for 
cities . 
rates 2^ 
VALUATI^ 
pla nninc 
simulat ■ 
3000+ K 

. . . and turnkey 
provider 
Section 
Section 
Fringe 1 
Counsel " 
Jack R. 

. . . comprehens ' 
cost-ef * 
system i 
persona ' 
It gene 
quickly 

. , . Section 

125 Caf- 
David E 
Russell 
Vice-Pr 
Service 
NY 146C 
Contact . 

. . . including 



I administer benefits 
•PLOYEE FUND -.DI IINISTRAT I : 

ation for t ^, .iC/iing 

- tax empl:.yee investm^, nt 

BRA 

J of events and dates ; 
lilings and beneficiary's 
■ ium coupon billing and 
ding; reporting requirerr.ents 
:ard and ad-hoc report writer. 



•rea, our sy.- ':em 
loyee survc ,3, training 
3ns , and C' ^.mputer intc r viewing 
rs. It prod :ces questionnaire 
3 and relat- ,i L-tBRA, 
r (R) handler proposals 
ion for all ty:^es of def::ned 
nd defined '^o:. tribution 
J 401 (k) . a: ^o, client 
nent, trusv accountino, and 
ration. Mos' p^.ckages 
r support, j>C'-:nentaticr: , 
ystem updat^ s . . . 



TIVE SALARY ASSESSOR: 
■nonly survc --^d jobs. 
^OR: gift, za^ , ESOP 

PLANNING ^ 3Sr"SS0R: 
:t sales pc -n' ial in 
.1 n cities. 9 . ... 



re system 

yee Benefit Statements, 
loyee Proposals , 
aployee Ta--: 5-^3vings, 
Cost Anal\ i.s, Employee . 
rol Report . 

resident F: e Technologies... 



-.ible, 

iuman Resou; 

the powe ' 
rer to pre 
^orts easi] 
:s all HR : 



ze information 
or the 
Id*: HR solutions. 
, accurately, 
nc' ^ons; int'^rfaces. 



lans . 

1, President 
t , Executiv- 

'enesee Cc outer Cent^--', Inc., Survey 

Lversity A^ ^vOchester, 

^.2-7050 
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resume : 

AAP/EEO 

corresp' 

Compute 
reduce e 
product : 
retenti 
No. of : 
Health I 
controls 

paymen ' 
and VCF 
plans, 

. . .Mr . Michael 
Vice-Pr 
No. of 
THE PAK 
based s 
Resourc- 
Plannin 
with da 
that ha 
wel f are 
defined 
Ken Ho] 
Richarc 
Researc 

...95823/ 9ie 

Contact: 
No. of 
Manager! • 
employe 
dri vine 
wages , 

. . . Runs on IF 

local a 
Lars 0. 
Human F 
France . 
612-33C 
pi an nil- 
record 
coinpens 
25 nati 
hos t-co»- 

. . .PA 19103; 

215-29^ 
Con tac* 
Mrinage: 
Alpha : 
calculi, 
provide 
typhis c 

. . .target 

benefit 



-1 and matching, skill searching. 

g, applicar. 
and requis ticn manager --^nt . 

d Greentree Interviews 
- turnover a:.d increase 
.rough imprc ed selection and 

is ... 1 . 4 mi , lion 

s: 30 

• Management System 
rnent, claim adjudication, 

iates ICD-^ CI T-4 code.-, 

. The syste . handles 
e claims . . . 



• o. 

Marketing 
-s: 5 

*:em : a micro- computer 

system for \xecutive 

•nent and Si: '::ession 

ization chc ':s integrat^-^d 
o,.. Module i.^ i benefits a Iministration system 
f ] '3xible bene Lts, health ^nd 

defined con'cri bution , ^nd 
ef : ■ plans . 

Ldent 

Vice-President , 
loprnent Lea:'stcne, 20... 

o 

•ma Munley, ^resident 
a. 15 

U5 computer orogram compiles 
JL y, absenteeism, tardiner.:, 
or , workman's coi: pensaticn , 
ords , training . . . 

3/2s and 
or ks . 

, President 'Jational Computer Systems, Inc. (NCS), 

Marketing, , 6 ) 
. . Minneapoli. , r A 55435; 

5S all aspects expas :"iate 
^sation, cosci: i, and 

EANIS processe. 

i tax dat": i -r expatrir^tes of 
s and est ir "er 

:es for wo: i-'.ide assignments... 



*:hony C. Br dlt-y, Product 

ion Calculatir n Softv; -e 
\idual pen?: n imounts .d 
:ustomized .tf it for al^ 



e. Systems ^ncJude DB/DC 
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Administr , 401 (k) /DC Administration, 



Participa 


Trust / 


:c mting. 


Governmen 


3, Section ' 


:5. i9, and 


more. Tra . 


. updates, a: 


i jpport 


provided. 






Larry Du. . 






...07040; 201-7 


S9 




Contact: . 


^ even Venokur, President 


People Ma: 


One is a per 


sonal 


computer 


,d tool whicTj 


, helps manacers 


and super- 


manage the 


ne: formance 


of their t 


by se 1 1 ing . . 


. Rita Pi ielli, Marketing 


Director 






Spencer Sc 


e System: F 


Aslon Valuation 


and Admin ' 


ion System, 


Allocation 


and Cont . 


on Adminis t 


ration System, 


and Insur 


sion Valuation System. 


Full-feat 


iministrati ■ 


n packages 


designed : 


':h defined- 


'?n^ :it and 


defined- c 


oution plb 


s. ',11 software products 


are avail* 


:)r use on t . 


. 1^ 


PC/AT and 


ie . . . 




. . .AMF, B.C. Vl\ 






Canada, 6 


-9455 




Contact: ( 


Praser 




COh!P ( [ ) C 


1 calculate 


an organization's 


total com 


Lon cost , i • 


clr Ung 


complex a. 


lents of pr 


g. -.des and 


shift s ch • 


... of reco: 


e- ing so:""ware and 


prccessin 


ices for rc 


L .ent plo . s 


including 


recessing s 


-v ;e for 


defined c- 


oution pla 


^, Microshare 


Thrift/40^ 


ecordkeepir 


sc. ftware for 


IBM micro 


•:ers, and F. • 


.iSion Pay 


criGck dis'. 


j service f 


r cefined contribution . 


and defin 


3fii: plans. 


'vu] L plan 


administr 


services a^ 


LI xle include 


plan desi 


-'iew, certi 


'.c. ion, er-^loyee. . . 


. . . 130, Irvine, 


715; 714-25 


-5' ■ 5 


Contact : / 


y R. Adams, 


r^ 'ident 


La Palma i 


"il Compute 


5 stems, L-^s Angeles Regional 


Resource c 


, One Centc 


oo: ite Dr., Ote. 200, La 


Palma, CA 


. . . Norcross 


y\ >rg Syste:ns, Inc., 6050-O McDonough 


Dr . , Norcross 






GA 30093; 


16-8307 Nat * 


n 1 Comput'^r Systems, Atlanta Regional 


Resource 






Center, 3 


rkway Lane, 


"t^ . 100, r-rcross, GA 


30092 






Illinois 






Chicago. . . 






. . . Information . 


s Inc. , 17r ' 


Golf Road 


Rolling K 


, IL 60008; 


228-955" 


Schiumbur 


onal Compr 


r Systems, Chicago Regional Resource 


Center, ] 


Iden Offic 


: ire, £t' . 101, 


Schaumber 


)0173 




Indiana . . . 






Minneapol 


55413, 6i; 


^7f'-0258 
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Contact: ^ 


^ ch Walker, Pirector of r 


irketing National Comput 


^sterns, Inc., 


Human Resc 


rce 3 




Marketing 


France Ave 


, S. Minneapolis, MN 


554 35; 61 








.747-6800; 80 


^0 99 






Contact: : 


osalie Wise, 


Vice-Presid 


ent Marketing 


New City ' 


.al Computer 


Systems, ATTN: Brian Greene, 8 


Cavalry D: 


w City, NY 1 


0956 




New York C 


ne . . . 






.10016; 212-6 


0 ; 






800-262 K 








Contact : 


DiBenedetto, 


Product Mar 


keting 


Manager 








Rochester 


ee Computer 


Center, In 


c, Survey Services, 20 


Uni versit 


. , Ro Chester, 


NY 14 605; 


: 6-232-7050 


Lontact:: 








, Information 


' s , I nc . , P . C 


K Box 134, F 


'jrlong, 


n 7\ 1 o Q o c . 

PA Ibyzo; 








Horsham i 


1 Computer 


Systems, Northeast Regional Resource 


CeriLer, 1 


. Business C 


ntf.r, 455 E : 


.siness 


Center Dr 


snam, PA 1 y 


14... benef i 


surveys, executive 


compensat 


udies, job ^ 


valuation. 




pc^rsonne] 


::)pment, anc' 


ore: mization 




pi. inning . 


r Young Ext 


tri . ce Tax 




Advisors : 


mployers cc 


•-iroi tax c 


'^sts of 


relocatin 


compensatir. • 


employees 




on interr 


1 assignme: ' 


3 through 


V 


pla nning 


mpliance a^. 


istance . 




Steven K.. 


artner At la 


za Consultin 


7 Group, 2028 Powers 


Ferry . . . 


cion, wage 


id salary a- 


inis tration, 


training . 


nnel video 


-ecializati 




employee 


3tion (qua] 






products , 


rules, pa^ 


tnt plans, 


'^tc. ) , 


function 


Deration t: 


: ning, 




cc;u;nunica 








Arthur C . 


- r , Presider *. 






Cathie 


ideo ?rodu< 


r . . . 




. SAM { tm ) ) a r 


ent and suy - 


rvisory 




t r c m i n g 


with co::;p' 


prized certi 


r^icat ion; 


Executive 


■ament Surv- 


, a 




Ct":nput e : 


sted manage 


mt skills 




assessme; 


ram; v:holih 


i.c Per for mar 




Ar praisal 


a coiipute: 


-assisted e: 


loyee 


an;i manaf' 


review sys' 


a; 




Cu.s tom-d^ 


• Employee ^ 


rveys; On sice 


rtic^ nageme* 


ssi^en L and.. 






. Employees : T* 








Pe-.;r Rev: 


•Bvance Pro^ 


dure: The 




su jcess f ■ 


ess for re: 


1 ving 




wc r kplac 


c e s ; /\ t i c 


>: L'nique r 


^mputer 


so f tware 


es instant 


.al"sis of 




c:^ tomiz* 


':ude qufist"^ 


.s; Positiv 




Lecj'iersh ' 


:op:^ie:.t: P* 


/ocative 




wcr kshop 


to . . . orimin 


crative chal. 


lenges of COBRA. 


Ccopers 


id ' s LcnCa : 


software 
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enables p 
calculat 
Jerome Y. 
Group, Inc . , 45 
42 St . . . 

. . . consulting w' 
on its Pr 
(PEP) . PE- 
calculate, 
develops , 
and monit 
PEP conso 
improve ei 
communica ' 
effective^, 
software " 
and McBer 
tools for 
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coal ta'. 



.s m 
. ^dit 
' 'jnda 
;d th 
" -spc 
-adn 
1 fro 
he s 



betvv'-^en ' he employi: 
'ments st 
agency un 



1 i. : - . L r . : t i • 



nsation payable; u* 
lon to the payment o 



1 1 n 
rr. ' ■ > 



rehabili ta * 
n amended 
3, began p 
rator c^^- 
nd wa s i i 



ot} 



its insurance 

, the agreement must 



the maintenance 
;enefits, with time 

"iently to meet 
provide an industry 
ts for cases in 
fied. The 
excise tax on 



rnve^ao^ md eligib 



y u: 



.he program. 
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. . . than child) 
occurred. Bene' 
the beneficiar^^ 
lung) under a ^ 
under the uneirif 
State on accou: 

. . . the Social E 
revenues, are r 
of applying th^ 
provisior.s . 

During c- 
amounted Lo $1 



...0.6 billion 
three-fifths o" 
the remainder \ 
in mediC'Tl ben^ 
Fi r.ancin 

. . . paid I i.rouG 
costs, ri: fin 
Ti.t, Gove 
tax on coal t 
1981: The less 

... pay the cla • 

Because c 
has alrr :iy in- 
will be 1 -.eded 

...after all 
paid. 

Temporary 
^- ^tatut 
Fi^-e Sta 

. . . nonocc'ipatif 
EV::eral . 
disability i' 
unemploy:'ont i 
was amerin'jd in 
under thn unen 
contrib'j i: : ons 
adminis ti :: tion 
provision for 
advanta'^^ of it 
jurisdi ^ ' i ons f 
supple:- * ' j1 f 
1:. :.:idit 
disabil ; i.y i 
via grc dis 
establi.-u nd tY 

. . . replacc.Tient 
billion '"^s pa 
■ rage 
r . 19 : 
wage-ar. . -.-^a la j 



J long ago t^ e miner's d 
yments arr reduced on 

50 receivi! 
orkers' coi 
" insurance, 
he miner's 



: payments 
ensation p: 
Dr disabi] 
.isability. 



oi ' 5gan or death 

dI. r-dollar basis if 

r r ity (due to black 

am, :i receiving benefits 

ince program of a 
ef i ' ■ d . to miners , . . 



y Administr .tion, which e f 
sidered wor ers* comper. io: 
rs ' compen^ -cion offset iv 



-om general 
lents for purposes 
contained in the DI 



year 1985, total blacl' 
LOn, of v;h ■ ;i $1.0 bil . 



t payments 
i through the part 



ie through ' he Departmr 
oayments v, ,re made to 
lid to sur\' Ivors. Thes- 



■iyv 



- . Almost 
their dependents, 
include $77 million 



iininis tra t : 
rn^rit or L; 
/ a tru^^c 
idjaini s L^r 

the min^ 
I per ton c 



n. The ori. 
or auspice."- 
■ und estab. 

trust 1 
. Currentl 
coal from 



ni. 

.ere 



' the black. . . 
> administrative 
- 1977 amendments, 
ed by an excise 
is as enacted in 



developed, 
ing in cere. *: charges or. ,ne c 
ic is ant 'ioated that "-"urf- 



"hat the trust fund 
"rective legislation 



I and inter -:t owed to 



;:)ility li 
'isiors as 
:rt o Kico . . 



jrance , o: 
f Septembe' 



-sh 
1 ■ 



Teasury have been 
}ss Insurance* 



sability or 
3 not prov : 
■5 corcparal 
•3. Hcv>'^ver, 
) p-:;.r::..LL S' 
z ins^ranc^ 

p'l y:v''^;"it 
•3 ci r:,e n: 

furd:-'^ f 
''orr: : : , Ne* 

tt,:: p.' ra ry 



^11^' - 



:s (ir. 



':nei 

::i S' 
■: ar- 
: r.^n* 
: ve ! 



maternity. 
i for a Fe' 
3 to the F 
■'he Federa' 

es where • 

irogram to 
: disabili* 
e States t. 

temporary 
Jersey, an 

■isabilit y 
.oyment in 
:es not ha 

ften proL 
or forma 

gaining o 



:]ud^* J formal s 
;r-.r- disabilit 



-al-. 
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en* 

CO 

. sa : 
i<hod 
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uranc 
ing c 
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•^aid 
r 

le 
in 



.-ystem of 
system of 

.t Tax Act (FUTA) 

:e contributions 

all of these 

out not for 
. /e benefited by this 
7 insurance took 
md. Four other 

laws without any 

:n. 

ry temporary 

r employer or union 

save plans 

:iyer * s . . . 

f which $1.7 
:.3 laws. 



e." 



-es , 
. n t 



r about or.e-fou 
vate indi: 'try, v 



:he country's 
.^ered in 1984 by 
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temporary dis" 
Rhode Island i. 

. . . Puerto Rico 
The five 
Rico law, like 
cover . . . 



' insurance laws. The firS' 
followed \ : legislati^ - . . . 

waii passed laws in 19 ^ ^nd 
"emporary usability isu. 
Bmployment ' nsurance pr .gram. 



law was enacted by 



respectively, 
laws and the Puerto 
^eir jurisdictions, 



. . . voluntary b^^ 
and railroad u: 
the national s 
The laws 



'orkers employed by railroads, 
re covered : y temporary disr 
ncluded in • he Railroa : Unern 
Lly periai t . 



^oad associations, 

insurance under 
,t Insurance Act. 



... on pra yer o r 
the contribut 
type of minor • 



^:ual means ' or healing el- 
i benefit \ ; visions o :' .e 
Dn , tr.e . . . 



: to be covered by 
her than for this 



. . . similar to a 
provide their c 
setting up an i- 



oyer-liabil i ty law in that th 
-ability : 'isurance plan f 

1 self-insD- ince plan, by an 



aire employers to 
r workers--by 
3nt . . . 



. . . State Insur ' 
writes insuran 
operate specia 



•id, which j 
premium - 
to n,iV ber 



a quasi-p' ^ ic ( 
lying basi. . -'ot' 
its to wc -3 . . 



tive carrier that 
i and New York 



... or whose em* 
the other juri. 
made from the : 

In 1984, 
York, and Puer* 
because of wil 
performap.ee of 
of autoi:K:bile 



have failf : to provid- the } 
■is, benefit payments for tl 
S t': -C'pe: :ted funds. 

. The laws in Ha^ 
payments : r pr 
i 
en 

ts v;ho are ^vered und tr 



i. , . N-w Yo: 
also den y 
self-inilic'.d injuries 
L acts. Pu. :o Rico als 



d protection. In 
=bled unemployed are 

iw Jersey, New 
f disability 

sustained in the 
yments to victims 
: . All the laws pay 



... in cases wh^ 
Di Fouali 
benefits \;hen ' 
payments . Fur' 
disabilitv, ev 



olications .ave results d from 
■icc:;ie. .All 'he laws re.:^trict 
'mar.t is al receivin : work^ 
iw York dot ; not pay b- - ofit 
>rkers ' co: ensation... 



ortion) . 

nt of disability 
" pensation 
:-.ployment-related 



. . .work disabi , 
differen..-'^ if 
workers ' compe 

, . . insura nee p 
Th' Laws 
. Rhode T.jlanc 
draws vj-i-'^^ cor 
payment from 
except f ■ r ben 



Californic ind the ra ' ^ad 
■:orary cisc lity pay 
benefit {i. i, in the o 

as well ) . 

with ft-spr -t to the t^'-^atmer* 

is^ihi' :ty I ".efits in : :ll e 

■n r . /i:.on' . New Yor odu 

. cy-ir :r f : -i a fund c rib 



m will pay the 
jr than the 
lilroad program. 



Lck-leave payments 
:jh the claimant 

the benefits any 
by the employer, 
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deducts I'rom c 
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:y 



the amou 
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f 



le New Jersey law 
^ion received if 
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I:. .11 s 
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p': r :"3 : / di 
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^ disabi li* 
s 
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ed States, 



-la' 

.ra 

'^k 



'terns, as with 
it amounts are 
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related to . . . 

...7 consecutiv . s of disability (4 days fT railroad workers) is 
generally requ: ^d c fore the y vment of :fit i for subsequent weeks, 
The waiting pex^^d, l owever, apf ies only to le i rst sickness.. . 



...compensable af 
each of the tempo 
paid benefits on - 
private plan co^' 
In 1984, ' 
$73 in Puerto P 



benefits ha e been paid lor 3 r^:. " 'jutive weeks. In 
disabilit / insurance pro'^rams, a worker may be 

orated basis for partial weeks of ... premiums for 
, than for 5:'^ ate-operated plan coverage, 
-erage payn ;it for a week of disability ranged from 

ublicly ope -ited fund ar.:... 



. . .and Rhode I.-- r 
general, iihere ^ 
Rhode Island is i 
on a wcr ' r ' s wac 
covered e:::ploymer. 
insurance- tempor 
to $600 a :r\onV. 
employers but t 



.) , employers 
■:o jovernineni: 
need throug^, 
^ to 7 U pert 
lilror-jd ei[.j 
iisability 
"iployee. Tl 
/ each yea^ 



re also req red to con^. ribute. In 
:ontributio. . Tr SL-^' .-operated plan in 
m employee iyro_ L ' : of 1.1 percent 
it of the S^^ce a' Cc^ j annual wage in 
oyers pay a joint unemployment 
insurance contributicn on wages of up 
contribution is the same for all 
:rom 0.5 percent... 



. . . the previou.--- 

Urs: r th 
tax . SeJ i-emplc 
of 1.25 ' rcent . . 



ornia Statr olan, emplc -^s p^v a 
arsons who .ve electee ve.: : i 



0 . 6 percent payroll 
^ '.cribute at a rate 



...employment ea: 

is fina:is--d by a 
paid by ts plov' ■ 



However 



che C 



between 0.1 pe • 



.will 

Ac 



■t b^ 
, nisi 



Fi--- of tn 
administ-. red by i 
Railroad Hetiremf 
uncons t * r . tior.^ 1 . 
declare- n i nvaJ 



s . In New J rsey, the S- 

Ol 0.5 p-' :ent of cov- 

a ccrresf' ling tax 
^nt employ^ tax rate • 

id 1 . 1 perc :it of . . . 

exclusively by the publ " 

en terr;pora: disabilit 

Hne ai-iscy "lat ...Cong 

: t o f 1 L' 3 4 , ;h i ch was s : 

ta:-: }^ro^ ions of a h 

low- 3 r L- lu- ... 



te \ .an for employed workers 
^d V ages up to $10, 700 a year 
0.5 percest for employers, 
jy be modi:. led to vary 

funds . 

i: :rns--i programs are 
-SI ^d with the 

.■eq^ 'tiy eclared 
or, law, 'n 1935, also were 



. . . this i ndust * 
should assume 
rolls or * he r 

\\:t ,,rans 
A. . . 



major ite: agreed upon 
■iiienc of r .sions to t 

!- ts 



:s that the Federal system 
^e on the private benefit 



. . . and b-^ nef its i 
retire::.--:S: anr : ' ■ 
assistaris-"::, he 
benefits, spec al 



lilable to 
:aLi;.:i ,:sd 



'^terans of n 
.ability pa 
dical care, 
nd hiring . . 



• / s-:. 'ice. Included are 
'^-s ^ , ec. :ational 
ur* :.vor a- i dependency 



. . . over 

selecte.i 
payments 
career re 
This a- 
for me i . 
. . .wei"ti 
condit i s,r., 



,e ye 

impc 
^^jnei 

for be 
■ iremen' 

z ir 
.1 pr 
> scho 
J are 



^f veteran.' 
isnt f i 7in 
-) to ve'^er: 



soci a 



benefit pr 
} . During : 
I and their 
rity benefit 
for Hi sab: 
lion for e 
om militar 
mpensacio: 



'-ams is illustrated by some 



al 
oe 



•:C nal ] 
■^r . ce u: 
y : n t s . 



36, total 
exclusive of 
?4 . 5 billion, 
s , $9.3 billion 
.grams. Some 662 
jr dishonorable 
The amount of 
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monthly compen^ 
the percentage 
for a 10-perce- 



depends on *'he degree o'" 'Ms-': 
nai functic lost. Pay es 
oility to i ,355 a mont . . 



which is rated by 
from $69 a month 



... a disabilit\ 
Veterans' Admi: 

Depf=^nder 
cases of death 
of the worker', 
monthly payme* 
billion in CSF 

Cos u-of . 



wise comper' able under I 
Lon . 

indemnity c mpensation 

a non-serv - ce-connected 
'jced benefi- . Child sur^** 
n 1985, 524,000 survivor 
it s . 



*s c Lr.l ered by the 

'yir. zs . e also made in 

-is. ilit' of... to 55 percent 

-or. ujna" y receive flat 

.nn- . ■ ^ " nt .'^ received $3.2 



. . . same p^sis a 
the currt-:it t 
benefits upon : 
. . .7.15 r-rcer. 
pension. 'I he 
percent for th 
social sn ':uri t 

Fi:,-.lly, 
employee.- . Unc 
and a 5-:;.onth \ 
before i .ymen' 

V'-: ':ed c 
benefits "ndei 
the sociii. sec 

A:i:v.itie 
certain c; her 



r workers. *rhat is, they con* 
■5, and they or their sur--iv. > 
,nt, disab: ity, or deat! . . . 
^cial secu: ty and 1.3 r rc^ for 
ition rat. for CSRS in 37 al. 
il. . .and si ps when the ■ ci; ; 

^tablished a tax defe- d ^ : 
Thrift Pla^, workers n ty co^ 
period is • equired after th 

le c.n:.i:i ty in begin, 
fics. c oloyee who q" ^li -d : 
s^nuriny, Is or her a'. is i 

3ay::.'rnt 1^ -1. 

iVeii^.Lt^ to rviving win- a : \:^r. 
its . Kligil Lity . . . 



to the program at 
:ne eligible for 

'le Federal 

8.4 5 percent — 7 
ns to receive 

olan for Federal 
up to ... working, 
of disability 

both railroad. , . 
-eased to reflect 

^rs, children, and 



. . . for rf -ceipt 
Certain v. ork r^ 
amount of earn 
annuitant earr. 
payments wil] 
;■. :. r re 



-:ers ' compen sation or p .^-ic 
ions also c n affect i' ^yiTier. ■ 
,e a nr,-: ity 's not payal e fc 
.tiTi:. 0 employment rr s 
:oreci ii e^- Tings for t. .■ ye 



ity benefits. 
;ding on the 
ith in which the 
lyment. Withheld 
ss than $2,500. 



. . . betv^e '.n the 
to put the soc 
have been in i 
and eirpic '/ers ; 
payments over 
rate v; ..s . 25 
earninn.^- 'rase 



td retireme z and socia^. 



: r t y t r u . 



funds in 



)ad employrr nt had beer. 
•: II I ixes o finance i 



m sc : : ^ 1 
an-. t:.e 
I i:o:-^s i 



ec 
s 
In 
rc 



icurity le\' i, 
.ployer t^ 
now the . . . 



'terns is intended 
-ion they would 
n, both employees 

ment benefit 

the employee tax 
- . 75 percent . The 



. . . same \ 
subject * 
benefits , 
to Feder 
benefi t.- 
employ • ' 



'^.ar. r 
> Fed 
Tier 

1 inc 
i re 5 

. cor. 
Kail 



tier I rai rroad retire^ 



:o:[.e tax 
tS <".ir.d \' 
u:.d.,r tl 

**o in'" :ne 

:irc:: ■ nt B 



n the same : nr 

■5 ted dual 1 fi 
same rule^ p 

\x to the '3n* 

••^d is . . . 



vor benefits are 
al security 
cs are subject 
nsions; such 
.oy exceed the 



. . . rece- 

increa 

ability 



; on o • 
unen 
- the 



^rly :-60'. 
z b'^nefit 
to lii.jnc^ 



:aused larr 
^yments tc 
By the en. 



ve 



th- 



ad layoffs. This 
are beyond the 



. . . Decf 
millicr 
employ 



-r IS* 
. deh 
f ron 



Ra i : 



--id t 



to : 



employment 
•nt tax w 
ance this 



nnt was $850 
Dn railroad 
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Sect ion . . 
conditions of c 
SSI were also r 
same minimum. . . 



" rements surh as age of e'igil- 
ity and bl: iness. Feder . b 
iform so tl t qualified -\dir- 



':d medical 
ayments under 
:re guaranteed the 



. . .determining 

Coy^'-^rage 
SSI provi 
person whose cc 



igibility c?. an individi: c 
Lgibility 

nthly cash payments to -any 
e income is less than $ • , 080 . 



lind, or disabled 



. . . aged person . 

The qual. 
are the s^^me a.^ 
program. That 1 
is . . . 



dividual mw-t be at leas* 65 
■tandards : c payment? .as 
u^ed for t e social se -it- 
individual s considere. o : 



dbility under SSI 
.lity insurance 
led if he or she 



. . .definition . 

Bor.efit ; 

For the ^ 
payment of $j 
househ Id . To : 
. . . for by i 

maximum Federal 
subsequently, t 
States . 

Federal ; 
security cost-o 
their s-ppleme- 
This as.sures r 
automa'ilc incr- 
persons were r- 
{table b) . 

Factors /• 

The basic 
support availal. 



"jinning January 1, 1987, 
payable to • ligible ind i 



L ni s . . . 
.1 aqe, di.^ 
-V paymon* 
iral P'^C'Viii' 



bility, or 
of $510. ] 
ts are sup; 



ts are ad; isted automat 
ng increases. Under the 
ivments tc offset any : 
\s that th^ " will recei 



1 t:r.^3ir p- 
J r ^ Jtvra 1 : 

ng Benef j 
:>ayuient i: 
'recipients . 



•\ents . In . 
I payments- 



reduced by * 
Recipients v 



a m 
idu 

n r- 



•al 
'I . 
:re 
th 
te 



~ederal monthly SSI 
:g in their own 

' receive a 
i discussed 
all but two of the 

fleet social 
tes may not reduce 
he Federal amount . 
lount of the 

, 3 . 9 million 

12 per month 



other income and 



. . .hous'^^hold av 
two-th : : :s of * 
inst it r: i ons a: 
the MOv. : ':aid f 
are in z\.e ins 



Lve support and mainten . -e * 

'c rsi pj^-'.nt . Recif .ts 

.ave irore ^ .n half tht ^st 
."evv ivti an ;i paymen' f 
1. iiowovcr, "hose in p; : 



:eive only 
in public 

care paid for by 
onth while they 
ms . . . 



. . . ins t i cut ion 

16 residents. 1 
reside:. r. 3 of p^ 
to 3 mop-rhs in 
S.L pay 
income. :-oweve 



'hi icly op' 
::ion, p^'^y 
■lergency .-d; 
-non-h p^,r: 
rc :.• ra 11 y 
- i r . 3? ■ 



=^ted commun 
'its may be 
.ters for t 
d. 

B reduced i 
income . . . 



• r 
he 



with no more than 
ons who are 
or a period of up 

nts have other 



. . . inc:":-e cbta 
securi:\ bt^nel 



requir^, 
income 
paymer. 



^ recip 
n any . 
:i are 



1 1. :ome I 
paymen* c3".oun 
earn in of st 
work £;:pt^nses 
. Incor e nece? 



recip 1 ent.- 

') Ci ol y f o ^ 
• . .so ^y. ^ 
! h V S 1 : . 



disabi 



iuring the • 
•ments do] 
iny other } 
-ed from cr 

very $.? e. 
:r sources 
'.elude i ncc 

s of blin- 
: income ti 
i plan of 5 



"en a social 

, The SSI law 

J of earned 

. Thereafter, SSI 

:.en determining 
irships, certain 
irment-related 
r care payments 
r blind and 



rt:Cj 
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, . . blind and d i 
regular or spe 
Medicaid eligi'r 
. . . Medicaid se: 
reasonable equ : 
The amou* 

. . . new program . 
than the Federc': 
payment in or-- 
have the optic 
whether newly 

A State : 
to have the Fe 
administration , 
State ' s payme 
supplement in 
supplements an- 
suppleraentiary 

payments , it 
separately fro 
States were ad 

The Stat 
supplem^-- nta t ic 
. . . receiving f 
State-adninist 

A'i.- : nist 

administ^ :'-^d S* 
revenut^5 . '"ota 
which $?.3 bi] 
administer-?d ? 
supplerne-vcs, ? 
district oi'fic 
districta.1 --^o ri 
who are in sev 
C 'put a 
Baltimore, Mar 

. . . funds . Thro- 
matches State 
by Sta^3. Tne 
as to provide 

... in ne^'-d . 

eligibi ^ 1 ly an 
'\..- AFDC 

agency . 

I r T-pt . . . 

. . .must be pre 
denied n uhos 
I:i iddit 
prograr, . . . 

... and vninis 
result assi 
standar : ^ are 



recipients 


who are no J 


ge! 




.e for either 


T payment? 


because of 


■^i 




'S may retain 


jncer cne i 


ilowing con 






.ey continue . . . 


a n G \ J L r 


ir earnings 






:nt to provide a 


f OCT ^ - 

or bbl pc 


■nents and . 


■ ic 






^^ocLo a pel 


on may noic 


CI t 


1 O " 


e ror ooi , • . 


s in which 


he previous 


* s i 




vels were higher 


payment a 


e required t 


su; 




che Federal 


maintain tl 


t assistance 


ev- 




.dition. States 


'^plfrT'-.-jn tin- 


'"he paymen* 






"I recipients. 


or ccnvt^r' 


i from the . 






:e rolls. 


L n i s L e r i t ■ 


'upplemen ta 


J ' 


3 


self or choose 


:»vf^rnrGnt c 


so. When a . 


'i t 


os^ 


Federal 


)ciul Secu: 


■.y Adminisi 


i 0 


dA) 


.intains that 


^rds, and i 


.ues the F^. 


^.1 




and the State 


::k. SSA as." 


nes the cos 


t c 




ring these 


imburded b^' 


'.he State c . 


■ f 




junt of the 


':s . Howev^ 


, if a Stat 


ho 




iminister its own 


> e S T: r p 1 1 C 


ions and ruc ; 


e , 




determinations 


dr--r '3 i , ' 'v^ 


jnent . As c 






, about half the 


-in-: rh^ ir 


•vn sunplem- 


■ y 
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^wo of these 


pr oc r 3 !' s , 


such p' 
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sinqle r- 


: .- ons, a- 


■ ■ ■ ' r^' 


* e s / r . e t 
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payment at the 
amounts regardles 
few States, a sep 
provided to cover 

. . .workers may be 
compens.'.' ion and t 
The 19Cj .^juendmen* 
social security ; 
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During cale- 


- year 1984, 


total black 


'nc 






^aents 


amounte:: to $1.7 
. . . 


ion, of v;h: 


1 $1.0 bil. 
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jh the part 


. . . 0 . / billion wa 


ie through 


• he Departme' 
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t_ 
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.e costs, are 


financ^-^'i ; v a tr 
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Tc:iporary 1 


^il i t y Ir 
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billi-n 


.a.- paid ' 


r t^^r"f 


' 1 "i r ' 


disci:.ilit\ 


in 


I \ 






• ■ : ^ je 
'3 mi 




' ' ' ^ - s , 


r about o: 




h- 


antry * s 


wage-ar.d 


- ) 1 ary i 






vat '3 indur 






in 1982 by 


tempo r~ i ^ 


^iisabi 






la . . . .. 
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. . .on prayer or 
the contribution 
type of rinor exc 



tual means ''or healing ' el^ 
] benefit ^ :»visions oJ .e . 
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ne .an for this 
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employers to 


provide t 


neir own 
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i b' 
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: rar 




r as with 


unemplc . :• 


:.t ins: 






ed StJ^ces, 






■ ounts are 


relate : ■ 
















... 7 c:-'-: 
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. . . and Rhode Isla • 
general, there is 
Rhode Island is f 
on a worker ' s wag 
covered enploymen 
insurar.:?' -'.crnporr-: 
to $6U0 a Ktonth f 
employers but can 



employers re also rec ed 

^ovtirnrr.ent: :ontributic . " 

:ed throug! in empioyef yrc 

to 7 0 pcr^ at of the i e 

^ilroad e;r/ .oyers pay a in* 

!is::bility insurance or. 

iployee. Tl 3 contribut i 

/ each yea: Lrom 0 . 5 pc nt . 



e . In 
:ted plan in 
1 . 2 percent 
L wage in 

wages of up 
or all 



. . . the previous y 
Ur.dvr the C 
tax . Tr^ 1 :'-emplo\ 
of 1.2S rcent . . 



ornia State olan, emplo^ s 
^r^cr.s v.:".o ;ve electe 
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e at a rate 



. . . empl o^r.ont ear: 
is i.i by a 
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: funds, 
n i strat 
':f the 
J by t 
five * 
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of C . :> n- cent of co 
iir::^ tax 



id 1.1 pert 



^n t'.:^:'^or^' 
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it of . . . wi* 



disabili' ■■ 
Aat aJ:riini. 
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:rams are 
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should .'iS.- M:,e thr 
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■ :.efit 
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lity c 
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provide survivor V 


fits . . . oner 


" ^tional ra* 


- t *' 


bility. Five 


months n:'jsc elaps- 


;er the on. 


': of cl i s a b . 


y • 


or the 


annuity c^n begin 










Ves -Ca duai 


ILS . A 0 


ibled or a 


ir 


o . . , for 


receipt cf workers 


.n.p^^ns t ioi 


;r public c 


bi 


. Certain 


work r-'Tst. rictions 


; Con ::f:e 


payment , 


Of 


\ount of 


earnir. "he ann 


is not: pa;. 


ole for any 


nl 


annuitant 


earns i-uore than $ 


Withhold 


lyments wi 


be 


irnings for 


the year are less 
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After retire 











. . . be twt:-;n the ra ' 
to put '.he social 
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retirein^- - t and socit' 



' 1 t V 
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1975; 



•B net or \ 
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secur 
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•ocial 
rs each was 



... In a.-r' it ion , b-" 
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